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INTRODUCTION

Government programs exist to encourage economic development education and training.
But ofien people don’t know that they exist or, if they do, don’t know how to access them.
Have you ever been told to “check out” a government program and then spent hours or days
phoning tils office and that, searching for someone who knows about the program, puzzling
over hard-to-read brochures, or looking for application forms? A lot of us have, and a lot of us
have found afier finding the right person, reading the right brochure, or filling out the right
application form, that we applied for the wrong program!

This manual is meant to change ti”is. It brings together, in an easy-to-read form,
information about programs that are of parncular  interest to the Inuvialuit. It’s been collated .

from dozens of government publications, offices and personnel. By bringing this information
. together in one  place, tils manual will save you time; you’ll be able to quickly focus your

efforts on those pro~ams  geared to your needs.

Who shotid use tils manual? Chances are that if you have an idea .tiat will benefit you or
your community, there’s a program tit Cm help YOU develop  it. There uc PrO~~S that
support arts and crafi; hunting, trapping, and fishing, starting or expanding a business;
developing, manufacturing, and marketing products; hiring and training employees; and
purchasing equipment.

In all, over 100 federal and territorial programs are described. Some programs offer loans
and other forms of financial support. Others offer support through management advice,
training and educational upgrading programs.

~ls manual is easy to use. If you already have an idea, you can use the Table of Contents
to quickly focus on specific progras.  Or, if you’re looking for ideas, you can just browse
through the program descriptions. Either way, the short, straightforward program summaries
which follow will let you know exactly what the benefit of every incentive or assistance program
is for which you qualifi and what you must do to apply. Each summary tells you the purpose of

the program, who is eligible, how much finding is available, how to apply, ad who to contact
for more information.

Good reading!

;
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A. ECONOMIC DEVELOPMENT AGREEMENT - ARTS &
CRAHS DEVELOPMENT SUBSIDIARY AGREEMENT

1. PRODUCT& MARKET DEVELOPMENT PROGRAM
a) Materials Supply (See also Carving Stone Supply Program, P.8)

Arts and Crafts

Puvpose
This EDA program is aimed at making sure artists have the raw materials they need at prices

they can afford.

Description
Funds are available to bring raw materials to the community. Some of the raw materials

could be soap stone for carving, textiles such as duffel for parkas as well as drawing and
painting supplies and tis and hides.

~o can apply
Associations, communities, businesses and individuals who are experienced in arts and crfi  -

but who do not have reasonable access to the raw materials they need. Communities that have
raw materials that they would liie to collect and distribute to other communities. Several .
communities could submit a group application.

How to apply
You must show that your community is in need of the materials and does not have

reasonable access to them. You must estimate the amount of raw material you need and how
you plan to replace your original stock. Your inventory of raw material must be replenished on
an ongoing basis or the project is ineligible. You must also be able to tell the government that
you will protect any archaeological sites from being disturbed. This is a good project for a
general store (like a Co-op), an Arts and Crafts Store or a local association of artists. Your local
Economic Development officer  can explain this program to you in greater detail and can help
you with yow proposal.

Funds available
Up to $25,000 is available. Projects

indi’’dually. Operating and capital costs
that need more than $25,000 will be assessed
of the distribution centre are not paid for.

Contwt

or

Your local Economic Development Officer
Department of Economic Development & Tourism
Government of the NWT
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-7230
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .873-7362

Page
1

Inuvialuit Guide to Government Programs 1989/90

I



■

cent’d... A. EDA ARTS & CRAHS

1. PRODUCT& MARKH DEVELOPMENT PROGRAM
b) Product Development

Arts and Crafts I
J

Puvpose
This EDA program encouraga the development of new and improved arts and crafts

products.

Description
If you have an idea for a new arts and crafts product or for an improvement to an existing

product, you can get finding to
1) develop a full prototype (a sample model of your idea) for evaluation; then, if your idea is

approved,
2) make enough of the product for it to be tated in the market place.

Who can apply --
Individuals, associations, businesses, communities and economic development

organizations experienced in arts and crafts production. The project you are proposing must be
financially and economically sound (it must be a good business idea) and managed well.

How to apply
If you have an idea for a NEW PRODUCT, you must submit a detailed prototype concept (a

complete description witi  drawings or diagrams of your idea) as well as an estimate of what it
will cost to make each uni~ including the cost of materials and labour. If you have an idea to
make a product BE’ITER than it is now, you must provide a sample of the product you will
improve and a detailed plan on how you will improve it. If your planned product is approved,
you will get tiding to build a model of the product. If the model is approve~ you must then
apply for further tiding to build enough units of the product to see how well it sells. Your
local Economic Development Officer can explain the program to you in greater detail and can
help you put your proposal together.

Funk availabk
Funding is determined for each individual project on a project-by-project basis. Capital

costs are not covered. For example, you will not receive tiding to buy a building to run your
business from or equipment needed to build your product.

contact

or

lp;ge ___

Your local Eonomic  Development Officer
Department of konomic Development & Tourism
Government of tie NWT
hutik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979 .723O
YellowWlfe . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...873-7362
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cent’d...,A. EDA ARTS & CRAFTS

1. PRODUCT& MARK=  DEVELOPMENT PROGRAM
c) Market Development

i) Dealer Support Arts and Crafts

Purpose
This EDA program supports the promotion and sale of arts and C* products through

dealer support.

Description
Commercial art galleries will be helped to promote and sell arts and crafts products by

sharing the costs of publicizing the works and of having artists attend showings of their work.

Who can apply
Commercial galleries are eligible.

How to apply .
A gallery planning an exhibition must submit a list of the works for’ sale. Once the -

exhibition is completed, a final report on sales and promotional benefits must be submitted.
Your local fionomic  Development Officer can explain the program to you in greater detail

and can help you put your proposal together.

Funk available
A dealer can receive up to 70% of eligible project costs (maximum of $5,000 per dealer

per year) for promotional materials (examples would be posters or mail-out flyers) and media
advertising (for example, a radio announcement or a newspaper ad about the show)

The dealer can receive,up  to 100% of the cost of artists’ travel expenses to attend the
showing of their work. Dealers must pay for the ardsts’  hotels and meals themselves.

Contmt
Your local Economic Development Officer

or Department of Economic Development & Tourism
Government of the NVVT
Inutik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979.723O
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...873-7362

- - L
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Arts and Crofts

❑

cent’d... A. EDA ARTS & CRAfiS

1. PRODUCT& MARKET DEVELOPMENT PROGRAM
c) Market Development

ii) Arts and Crafis Mafieting

I Puvpose
~ls EDA program supports the promotion and sale of arts and C* products by assisting

with arts and crafts marketing.

Description
This program provida fiancial advice to help you sell or market your arts and crafts

producw by providing assistance for designing logos (symbols of your product or yourself or
your Compmy),  labeling,  packaging, catalogues,  posters, brochures and advertising.

Who can apply
Individuals, businesses and communi~ economic development organizations with

e~erience  in xts and crafts.

How to apply
You must submit a detailed marketing strategy or plan (how you propose to market your

product) and a budget for carrying out your plan. You must also show that your plan will be
worth the money spent on it, that it will be efficiency manage~ and that tids will not be
wasted.

Your local Economic Development Officer can explain the program to you in greater detail
and can help you put your proposal together.

Fun& availabh
Funding is available on a project-by-project basis. Costs that could be covered by tils

program include initial development production and distribution of marketing aids.

contact
Your local Economic Development Officer

or Department of =onomic Development & Tourism
Government of the ~
kutik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979 .723O
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...873-7362
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cent’d... A. EDA ARTS & CRAFTS.

1. PRODUCT& MARKET DEVELOPMENT PROGRAM
c) Market Development

iii) Advertising/Marketing Strategies Arts and Crafts
1-

Puvpose
This EDA program supports the promotion and sale of arts and crafts products through the

development of advertising strategies.

Description*
The aim of this program is to help develop advertising strategies for the promotion and sale

of arts and crafts products.

Who can apply
Businesses, arts and crafts associations, and economic development organizations.

How TO apply
Your application for assistance must oudine the terms of reference for the study (state -

exactly what you would like the consultants to do) and how much assistance you will require.
Your local Economic Development Officer can explain the progr~ to you in greater detail

and can help you put your proposal together.

Funk availabh
Funds are available to hwe expert consultants to research, evaluate, and prepare a two-year

advertising or marketing plan for your product. Funds are also available to put those plans into
action.

Contmt

or
Your local fionomic Development Officer
Department of Economic Development & Tourism
Government of the ~
.Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-7230
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .873-7362

Page
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Purpose
This EDA is aimed at tiaining local people so they can successfully manage arts and cr~

businesses.

Description
Training Aid Development Funds are available to hire consultants or educational

institutions to research and analyze the needs of the trainees and to develop the proper training
plans and training aids. Training Funds are available to pay for consultants or educational
institutions to provide the training at the business location. Marketplace Funds are available for
trainees to_.tisit and retail marketig agencies in other locations in Canada  to learn
about all as~c. -.

Who can apply .
&sociations, businesses and economic development organizations that do business in arts

and crafts and that employ ~ residents. You will be required to show that a significant
portion of the revenue of the organization comes from arts and crafts.

How to apply
You must show that improved skills in areas of management are required and you must

estimate what effect the improvements will have on the success of the organization. You must
make a commitment to employ the trainees for at least three years. You must provide a detailed
workplan showing how many will be trained and the specific skills they will learn. You must
have a budget and a plan on how the project will be completed in a certain period of time. You
must prove that the project is cost effective (worth the money spent) and that it will be run
efficiently. Your local Economic Development Officer can explain the program to you in
greater detail and can help you put your proposal together.

Funh available
ksistance is determined on a project-by-project basis. Applications which will increase the

skills of existing employees and provide on-the-job training will have priority.

Contmt
Your local Economic Development Officer

or Department of Economic Development & Tourism
Government of the NWT
Inutik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979 .723O
Yellowtilfe . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...873-7362
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cent’d... A. EDA ARTS & CRAFTS

3. ARTIST& ARTISAN DEVELOPMENT PROGRAM

Purpose—
This EDA program is aimed at helping carvers, printmakers, seamstresses and other artists

and artisans improve their t~hnical skills and enrich or enhance their creative and imaginative
abilities.

Description
The program will pay for the hiring of artistic advisors, will provide tiding for travel to

workshops in the north and in the south, and will provide support for workshops in your own
community. It also covers 100% of direct travel costs for artists attending exhibitions, including
coverage for food and accommodation.

Who can apply -
Individuals, businesses and economic development organizations involved in the

production and development of arts and crafts in the NWT. You must prove that arts and crafts
are responsible for a significant portion of your income or revenue.

How to app~
You must show that your skills and creativi~ need improvement and what benefits would

result to you and/or to your communi~ as a resdt  of that improvement. When you are
applying to have an advisor come to help you, you must supply a detailed workplan  showing
the number of people to be involved in the projec~  the specific skills and creative~lnventive
services to be provided by the advisor, how the project will be completed over a certain time
period, and the budget you will need. When you are applying for money to attend a worhhop
somewhere else or sponsor a workshop in your own community, you must supply a detailed
outline of tie workshop’s conten~ its start and finish dates, and a budget of all your costs. Your
local Economic Development Officer can explain the program to you in greater detail and can
help you put your proposal together.

Funds available
Funding is available on a project-by-projat  basis. Each project is evaluated on its own

merits.

Contmt

or
Your local Economic Development Officer
Department of Economic Development & Tourism
Government of the NWT
Inutik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979.723O
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...873-7362
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IB . B. GNWT CARVING STONE SUPPLY PROGRAM

(See  dso Materials Supply Program, p. 1)
e

b~e
Arts and Crafts

L J

Pwrpose
This program helps businesses make sure that enough of the proper raw materials for

carving (such as soapstone, bone, antler or ivory) are available at reasonable prices in those
communities where carving is, or could be, a significant way for the people in the community
to earn a living.

Descvifition
“ Organizations are encouraged to quarry good carving stone from a convenient source near
their community at a reasonable expense. Assistance and tids are available to hire skilled
advisers to teach local people how to quarry and deliver the stone to their community. Where
good carving materials are not conveniently located, financial assistance may be provided to
help pay the costs of bringing the materials in from other communiti~.

Who can apply
Any organized community group acting on behalf of the carvers such as community

councils, hunters’ and trappers’ associations, carver guilds, co-operatives, licensed businesses,
artist associations or Inuit art foundations. Carving must be a significant part of the local
economy or have the potential to be a significant part.

How to apply
To apply for financial aid to quarry stone, you must submit a plan of the quarry site, a work

plan, the number of people you will need to do the work, the distance to the site, an estimate
of all of your costs including transportation, wages and equipment and an estimate of your
actual quarrying costs. You must submit your application at least 60 days before you plan to
start the quarrying. Once you have finished quarrying, you must give all of your invoices to the
Economic Development Officer. Your local Economic Development Officer can explain the
program to you in greater detail and can help you put your proposal together.

Fwnds available
If the cost of moving the stone from the quarry to the communi~ is more than $2.75/

kilogram, finds are available to pay the difference up to a cost of $5.50/kilogram. The same
arrangements can be made for moving materials other than carving stone. Funds are also
available to help pay for the costs of quarrying the stone.

Co fitact
Your local fionomic Development Officer

or Department of Economic Development & Tourism
Government of the NWT
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...979-7230
YellowWlfe . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...873-7362
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C. NW. ARTS COUNCIL

c
Purpose

The Council’s aim is to promote and encourage the development of northern visual,
literary and performing arts in the Northwest Territories.

Description
The Council financially assists artists and cultural groups so &ey can work on individual

projects. For example, the Council may fiance an artist or a group of artists to complete a
series of paintings or videos or put together a photographic exhibition.

Who can apply
Individuals who have resided in the N’WT for two y-, org~izatio~  ~d c~tu~ grouPs

that are established in the NWT to enrich the arts (visual, literary and performing).

How to apply
TO apply, you must get an application form from tie CUltur~  officer  at the ad~~s below”

The ~ Arts Guncil may request a sample of your work along with the application. The
Council will only provide fiancial assistance on projects. If you submit your application in one
of the Aboriginal languages, you must be sure to have it in at least three weeks before the
application deadliie so that it can be translated. If your application is approve~ you will have
to sign a Contribution Agreement. The Cultural Officer can also provide you with further
details on the Council and its requirements.

Fun& available
Funding is available on a project-by-project basis. The Uuncil  meets at least twice per year.

The Council has $300,000 available for projects in 1988/89. The maximum conrnbution
given out by the NWT Arts Council is 10% of the total budget.

Contact
Cultural Officer
Department of Culture and Communications
Government of the NVVT
Yellowtilfe,  NWT XIA 2L9

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..92O.3lO3
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A. CANADIAN ABORIGINAL ECONOMiC DEVELOPMENT
STRATEGY - BUSINESS DEVELOPMENT COMPONENT

Business Assistance

Puvpose
Business Development Component

Description—
Provides business development capital and advisory services to Aboriginal entrepreneurs

and communities for commercially viable businesses.

~o can apply
Aboriginal entrepreneurs and communitia.

How to apply
-- Applications should be sent to:

Industry, Science and Technology Canada
PO Bag 6100
Yellowknife,  NWT XIA 2R3

Funk availabk
Contribution, loan insurance, business planning, training and professional business services

funding.

Contmt
Mr. Chester Spry
Senior Project Analyst”
Industry, Science and Technology Cana@
PO Bag 6100
Yellowknife,  ~ XIA 2R3
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .920-8572
fu . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .873-6228
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I& B. ECONOMIC DEVELOPMENT AGREEMENT -
SMALL BUSINESS DEVELOPMENTn SUBSIDIARY AGREEMENT*
1. OPPORTUNI~ IDENTIFICATION PROGRAM

Business Assistance

Puvpose
The aim of this program is to diversifi business in the w by encouraging the exploration

of new business opportunities.

Description
Funds are available to help pay the cost of studying the profitability of starting new

businesses or making present businesses larger or more up-to-date. Projects that involve
manufacturing (building or making something), processing (turning a raw material into a
finished product), import replacement (using something available in the north instead of
buying it, or sometimg  like it, from the south), capturing raource  development spin-off (for
example, a meat packing plant benefiting local hunters and trappers), generating exports
(selling northe~n products outside of the north), and other commercial or business
opportuniti&  for small business development are particularly encouraged.

Who can apply

How

Individuals, busiies~ and community and regionally-recognized economic development
organizations are eligible. You must be a resident of the NWT or your business must be a
NORTHERN BUSINESS. Non-NWT  raidents or businesses can apply if they are in a joint
venture with an NWT resident or business or if they want to invest in a new manufacturing or
processing industry in tie NWT.

to apply
You must submit terms of reference outlining the study you want to do, the aim of your

projec~  how much assistance you will need and what you fink the results will be. You must
show how the community can benefit fi-om your proposed commercial development, for
example, employment and income in the community will increase. You must show that the
community or the region supports your idea. You must prove that you will be able to complete
the project if your study shows that your idea or project is a good one. You must provide at
least 50% of tie eligible study costs. The cost of the study shotid be reasonable given what the
costs of the project wodd be. Your local Economic Development Officer can explain the
program to you in greater detail and can help you put your proposal together.

Funds available
Money is available to pay up to 50% of the approved costs of a constiting  service to do the

study.

Contact

or

or

Your local Economic Development Officer

Department of Economic Development & Tourism
Government of the ~
Inuvik. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-7230

EDA Secretariat
Yellowknife  . . . . . . . . . . . . . . . . . . . . . . . . . . ...-....920-8745

r-
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cent’d... ,B. EDA SMALL BUSINESS

&

n
2. SMALL BUSINESS DEVELOPMENT INCENTIVE PROGRAM WNO

\ Business Assistance
I1-

Puvpose
The aim of this program is to encourage small business development in the NWT.

Description
Financial aid is available to offset the high cost of doing business in the north and the

limited availability of capital (money required to start a business). Money is available for
starting a business, expanding a business or upgrading or modernizing a business.

~o can apply
Assistance is offered to service, retail, manufacturing and processing businesses. Individuals,

businesses and community and regionally-recognized economic development organizations are
eligible. You must be a resident of the NWT or your business must be a NORTHERN
BUSI~S.  Non-m residents or businesses can apply if they are in a joint venture with an -
~ resident or business or if they want to invest in a new manufacturing or processing
industry in the NWT. Applications for refinancing or takeovers are NOT eligible. You ARE NOT
eligible if you’re getting other government assistance.

How to apply
You must show that your NEW BUSINESS will add variety and expand the economic base of

the NWT by increasing employment, developing local resources, capturing raource
development spin-off, reducing imports, generating exports or providing general services to
the residents or communities of the NWT. The aim of EXPANDING, UPGRADING OR
MODERNIZING a present “business must be to increase productivity, efficiency and profitability.
You must provide at least 20% of the total approved project costs. You must submit a three-
year business plan and financial statements. You must show that the project will be efficiently
run, that funds will not be wasted and that the business can meet ongoing financial obligations.
You,must show that the community or region supports this business and that your project will
not be bad for other similar businesses. Your local Ronomic  Development Officer can explain
the program to you in greater detail and can help you put your proposal together.

Funds available
To start a NEW BUSINESS, you could getup to 40% (maximum of $200,000) of the

eligible project costs. To expand, upgrade a modernize a present business, 30% (maximum of
$100,000) of eligible project costs maybe provided. Eligible project costs include capid costs
such as buildings, machinery and equipment.

Contact

or

or

Your local Eonomic  Development Officer
Department of fionomic Development & Tourism
Government of the NWT

Inutik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979 .723O
EDA Secretariat
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...920-8745

—
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. cent’d... B. EDA SMALL BUSINESS

&

n
-w 3. BUSINESS SERVICE CENTRES PROGRAM

Business Assistance
J

Purpose
A Business Service Centre  is a facility designed to assist small businesses by relieving some

of the high start-up costs. Up to three Business Service Centres  will be established under this
program. Operational costs of the small businesses will be reduce~ and pooled managerial and
technical resources will be available.

Description
The Business Service Centrm will help small busiisa by supplying management advice;

office servica  such as typing, photocopying and bookkeeping, and a place to show their goods
without having the heavy expense of opening their own stora or offica. Three to five year
lexes will be available to new businesses, tier which they will have to find other places to
operate. In this way, other new businesses will have an opportunity to use the space.

Who can apply
NWT  rmidents, NWT businesses and community associations are eligible for funding under

this program. However, they must not be eligible under otier government programs.

How to apply
You will have to submit a five-year business plan and prove that this project will be

beneficial. You will have to show that the community or region supports your project.
Proposals will be evaluated on the basis of community need for business space, potential pool
of entrepreneurs, reduced retiq management advice and administrative support services
offered, unemployment in the area, proposed lease arrangements, overall benefits to the
community-at-large, viability projections of the project and overall use of the building as well as
ris~ otier sources of financing, return on investment and management capability. Your local
Economic Development Officer can explain the program to you in greater detail, provide you
with ti application, and can help you put your proposal together.

Funds availabk
Up to 30% of eligible costs maybe provided to a maximum of $500,000 per centre.

Eligible costs include capital cosw such as buildings, machinery and equipment, site servicing
and improvements. Iand  and start-up costs (overhead and salaries) are not eligible.

Contmt

or

- or

uPage
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Your local Economic Development Officer
Department of Economic Development & Tourism
Government of the NWT
Inutik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979 .723O

EDA Secretariat
YellowWlfe . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..92 O.8745

I

Inuvialuit Guide to Government Programs 1989/90

——.—



C. GNWT BUSINESS DEVELOPMENT CONTRIBUTIONS

&

n
-m

Business Assistance
I
1-

Purpose
This program is intended to stimulate development and create new employment

opportunities in the N’WT.

Description
The program provides funding to new or existing businesses to buy, install, renovate,

improve or enlarge their equipment and buildings. You can also get money to do feasibility or
market studies to find out if your proposed project is worthwhile.

~o can apply
Individuals who have resided in the NWT for at least one year and NORTHERN

BUSI-=-registered or licensed to carry on businas  in the NWT. The business’s head office.
must be in” the NWT.

How to apply
You must apply through your Area fionomic Officer. You must attach a comprehensive

proposal, including audited financial statements, to your application. You must show that the
business contributes to the NWT economy and that NWT residents get the most benefit or
general services from the business. You will be required to enter into a formal agreement with
the government if your application is approved. You will have to keep good records because
you’ll have to show the government what was done with the funds. Your local Economic
Development Officer can e~lain the program to you in greater detail and help you with your
proposal.

Funk availabk
You can get $10,000 for every fill-time position that is created as a resdt  of your project

(mtimum  $50,000). This funding can not be more than 25% of the total costs of your
project. The other 75% of the costs must be tided through private sources, banks or
government lending institutions.

Contmt
Your local fionomic Development Officer

or Department of fionomic  Development & Tourism
Government of tie NWT
hutik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979 .723O
Yellowhife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...873.7377

I

m

—
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D. GNWI’ BUSINESS LOANS AND GUARANTEES
FUND

Business Assistan-
J

L
The aim of this program is to stimulate economic development and employment in the

Northwest Territories.

Description
The Business Loan Fund acts as a lender of last resort to businesses by providing business

financing through loans, loan guarantees and contributions where assistance is not available
from other sources (eg. banks and loan companies) at reasonable terms and conditions (eg.
interest rata are too high). Money received through this program must be used to buy, install,
renovate, improve or expand equipment, inventory or the buildings used to carry on business.

Who can apply -

The buskess must be NOR~RN owned. The majority of the owners of the business
must have been residents of the M for at least three years.

How to a~ly
You must apply through your local Area fionomic Development Officer. Your application

for a business loan must have already been rejected by a bank or other lending institution. You
can use the same proposal you gave to the bank when applying for a loan under thii program.
Your financial statements must be attached to your application. You must show that the money
will be used for legitimate business purposes and that the business you are lrying  to start or
improve is a good one. You r’nust be able to provide 10% equity to tie project. You must show
that you will be able to pay the money back. You will have to provide securities for the loan, for
example, a promissory note (a promise to pay the monq back) or a mort%ge.  YOU 10C~
Economic Development Officer can explain tils program to you in greater detail and can help
you tith your proposal.

Fun& available
bans and bank loan guarantees are limited to a maximum of $500,000. The longest you

can take to pay back a loan is 25 years. Interest rates are calculated at 2% over prime. Interest
rates are set quarterly.

Contact

or

Your local Ronomic Development Officer

Department of Economic Development & Tourism
Government of the NwT
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-7126
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...873-7363

uPage
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E. GNW FINANCIAL ASSISTANCE TO BUSINESS

Purflose

Business Assistance

The aim of this program is to assist existing businesses who are in financial difficr.dty and
need help to get through a difficult period.

Description
Funding is available for businesses that employ a minimum of five “person-years” (eg. five

people have worked there for one year) and which are currently not profitable but could be if
they had some financial help from the government. Funding is also available to businesses that
may never be profitable but which contribute to the community or the region in some vital
way.

Y~~ busine-ss must be registered or licensed and have an office in the NWT. Most of the  -

owners of the business must be ~ residents for at least one year. You must have at least five
person-ya  of employment or provide an essential service to the community.

How to appLy
You must show that the business contributes to the NWT economy eifier by employing

local people or by the service it provides to the community or region. You must submit a
comprehensive plan and audited financial statements with your proposal, as well as proof that
the business can become a profitable one given a reasonable length of time. You must prove
that you cannot get the money elsewhere on reasonable terms. If you get assistance under this
program, you will have to sign a formal agreement with tie government. YOU  10C~ fionomic
Development Officer can explain the program to you in greater detail and can help you with
your proposal.

Funk available
The amounts that you can receive under tils program depend on such things as the fixed

costs of the business, the number of person-years maintained and the annual wage bill. You will
have to keep good records of where the money was spent and be prepared to show your
records, files and books to the government.

Con$act
Your local fionomic  Development Officer

or Department of Economic Development & Tourism
Government of the ~
kutik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979 .723O
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .873-7377

Page
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F. GNWT ESKIMO LOAN FUND

&

.
0

&

Business Assistance
J

Purpose
The aim of fis territorial program is to encourage Inuit people to start, own and control

their own businesses.

Description
This tid provides direct loans and loan guarantees to businesses operated, owned, or

controlled by Inuit. You can apply for money to start a new business, get additional money for
your present business’s working capital or receive funds to buy, build or renovate a building for
tie business or to purchase cars and aircrti for tie business. You can NOT get money to
refinance the business, pay existing bills or for housing projects.

Who cafl apply -
At least 51% of tie owners of the business must be Inuit OR at least 51% of your employees -

must be Inuit.

How to apply
You must complete an application showing that the business is, or can be, a good and

profitable one. You must provide at least 10% equity in the business. You must show that you
will be able to pay the loan back. Your local fionomic Development Officer can explain this
program to you in greater detail and can help you with your proposal.

Funds available
LQans of up to $250,000 for a maximum of 15 years are available, although you can get

more if the loan is approved by the Treasury Board. There is no prescribed limit. Each case is
decided on its own merits. The interat  rate is ody 1% over the prime rate and is set quarterly.

Contact

or

LPage
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Your local Economic Development Officer
Department of Economic Development & Tourism
Government of the NWT

Inutik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979 .723O
Yellowhife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...873.7363
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ti. GNWT SMALL BUSINESS GRANTS

Pur~ose

&o
-m

Business Assistance

A.
This program provides financial assistance to new or existing businesses that are in need of

some extra money to get the business started or to pay for unusual operating expenses. This
fund can be used only as a last resort.

Description%
The money received under tils program is “grant” money and, therefore, does not have to

be paid back.There  are tsvo types of costs that can be funded by tils program:
● DEVELOPME~AL  COSTS such as costs for feasibility studies, market surveys,

professional assistance in preparing applications to private lending institutions and related
legal and tax advice for new or existing businesses.

● EXTWORDINARY OPEWTING COSTS such as emergency equipment repairs or -
professional help with tax, le~l or other matters that are not usually a part of normal,
required record keeping.

Who can apply
The business must be a NORTHERN business. Most of the owners of the business must be

NWT residents. The business must be registered and licensed to carry out business in the ~.

How to apply
Applications are available from your local Economic Development Officer. You must show

what the money will be used for. You must show that you were unable to get the money from
any other source at reasonable terms and conditions. Your local fionomic  Deve~pment
Officer can explain this program to you in greater detail and can help you witli your proposal.

Funk available
The maximum grant available is for $2,500. Your business is eligible for money under this

pro~am one time only.

Contmt
Your local Economic Development Officer

or Department of Economic Development & Tourism
Government of the NWT
Inutik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979 .723O
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...873-7377

Page
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Business Assistance

I Purpose

H. GNWT VENTURE CAPITAL PROGRAM

The purpose of this program encourages people to invest some of their money and,
possibly, management skills, in small businesses  hat fih to st~t UP or exPand in remote
communities with above average unemployment. The program achieves this by giving investors
an immediate 30% return on their investment.

Description
Individuals, groups, or corporations form an investment company called a vENTURE

CAPITAL COMPANY. The venture capid  company is incorporated and registered with the
Department of Economic Development. These investing groups put money into the company
and receive shares in return. The government then gives each investor an amount equal to 30%
of their inves~ent. For example, if you put $10,000 into a venture capid company, you
would receive $3,000 from the government once the company was incorporated and fie -

application was approved. With the money received from the investors, the company then buys
less than half of tie shares of an eligible NWT business. If successti,  the eligible NWT business
pays back the original money tier three years.

Who can apply
To be an eligible”NWT  business (to have money invested in your company), the business

must be a NORTHE~ businas.  The business must be owned mostly by NWT residents. The
business CANNOT be financial in nature (eg. lend money), be involved in mortgages or other
debt instiments,  sell insurance or real estate, or buy and sell shares on a stockexchmge.  The
business also CANNOT be involved in oil and gas exploration, drilling and production,
although businesses that provide services to oil and gas exploration companies are eligible.
GNWT lease-back co~truction  projects are NOT ELIGIBLE. Most Yellowknife  businesses are
NOT ELIGIBLE. To be eligible as an investor, you must have the money to invest and not be
related personally, or tiough business, to the owners of the small business you ,me investing in.
You do not have to be an NWT resident.

How to apply
Investors or small business operators can register for the investor/small business “matching

service” with the Department of Economic Development. This matching service will join
together those with money to invest with those small businesses who need money for their
businesses. Your local Economic Development Officer can explain this program to you in
greater detail and help you complete the application and proposal.

Contmt
Your local Economic Development Officer

or Department of Economic Development & Tourism
Government of the NWT

Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979-723O
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...873-7381
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1. GNWT TRADE SHOW ASSISTANCE PROGRAM

&

n
-No

Business Assistance
L

Purpose
This program helps NWT businesses pay for some of the costs of attending trade shows so

that they can attempt to sell more of their products both within and outside of the NWT.

Description
- The Government of the NWT will pay for part of the expenses incurred by a business to
attend a trade show anywhere in Canada or the world if the Minister of Economic
Development believes &aq by going to the trade show, the bminess will increase its sales
outside of the NWT or the business will be able to sell a product in the NWT which northerners
were previously buying from the south.

Who can afifilv -
T~~b~siness  must be’ a NORTHERN business. At least51% of the business must be owned “

How

by people who have lived in the NWT at least one year. The business must be registered and
licensed in the NWT. The manager must live in the NWT and the business must have an office
in the N’WT.

to apply
You must show &at you cannot get financial assistance from another government source.

You will have to submit a report tier the trade show that gives details of the sales and
marketing results of attending. You must submit all of your receipts, including original air
tickets and hotel bills, before  you can claim your expenses. Your local fionomic Development
Officer can explain the program to you in greater detail and help you with your proposal.

Funk availabh
You can receive a CONTRIBUTION (does not have to be repaid but must be accounted

for) up to 50% of the total costs of attending the trade show or $3,000, whichever is less. You
can get only one such contribution per year. The contribution can pay for such things as display
space and fimiture  rental (maximum $2,000), 50% of economy return airfare for one person,
50%, of your freight costs, $100 for insurance costs, and$130 per day for one person to set up,
attend and tear down your displays.

Contact

or
Your local tionomic Development Officer
Department of Economic Development & Tourism
Government of the NWT
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979-723O
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...873-7381
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Business Assistance

—

J. FEDERAL BUSINESS DEVELOPMENT BANK -
FINANCIAL ASSISTANCE PROGRAMS
1. LOANS, LOAN GUARANTEES AND PINANCIAL PWNNING

PurfioseL
The Federal Business Development Bank (FBDB) promotes and assists most ~es of

business in Canada from start-up through their development. The FBDB is particularly
concerned with small and medium-sized businesses.

Description
FBDB loans or loan guarantees can be obtained to start, buy, expand or modernize a

businas or for other business purposes. Generally, the loans are given to help buy land or
buildings or equipment, to build new facilitie-s,  or to renovate existing buildings. Under certain
circumstances working capital is also available. These loans may be available if a conventional
lender is unable to assist under reasonable terms and conditiom. FBDB evaluates proposals on
tie abilitim of the management of the business and the earnings, equity Wd security that is

. offered by the business.

~o can apply
Ahnost every we of Canadian business is eligible for an FBDB loan or loan guarantee. You

do not have to be in business already. You must, however, first approach your chartered bank
before applying to FBDB.

How to apply
You must submit a business proposal (you can use the one you took to the chartered bank)

and a one-year businas plan as well as financial statements if they are available. You must have
done your homework  know what you want to do and how you plan to do it.

Funds availabh
There is no limit to the size of loan or loan guarantee available from FBDB. There is a small

charge for loan guarantea. The interest rates on loans given by FBDB are usually slightly higher
than they would be elsewhere. FBDB will usually request security on the fixed assets of the
business, but will tailor the loan repayment to suit your business’ cash flow.

Contmt
Ms. Pat Kerrigan, Manager
Federal Businss Development Bank
Box 70
Yellowkniie,  NWT XIA 2N1

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .873-3565
f= . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..873.35Ol
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cdnt’d... J. FBDB FINANCIAL ASSISTANCE.

&

n

2. VENTURE CAPITAL -m

Business Assistance
1-

Purpose
The aim of the Federal Business Development Bank (FBDB) is to promote and assist most

types of businesses in Canada from start-up through development. The FBDB is particularly
concerned with small and medium-sized busin=ses.

Description
This program is intended for companies with a possibility for high growth but limited

access to the money required for growth. The FBDB will purchase shares in a company (buy
part of the company) or will work with other financial institutions (such as banks or lending
compania)  to obtain the loan for the required money. Once the business is doing well, the
EBDB will remove itself from ownership in the company for a prearranged buy out amount.

Who can apply. “
Any new or established Canadian company is eligible.

How to apply
You must submit a filly developed business plan as well as financial statements. You must

be able to show that the business has the potential for hl~ ~owth  given enough money to put
the plan into action. Contact the FBDB for firther  information and an application. It will also
be able to help you complete tie application.

Funds availabLe
There is no ceiling on tids available.

Contact
Federal Business Development Bank
Box 70
Yellowknife,  NWT XIA 2N1

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .873-3565

:
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&
K. PROGRAM FOR EXPORT MARK=.

DEVELOPMENT (Government of Canada)n
*

Business Assistance
J

Purpose
The main objective of tils federal program is to stimulate economic growth in Canada by

increasing export sales and export marketing activities.

Description
Program for Export Market Development (PEMD)  provides contributions for Canadian

lirrns to enter or expand foreign markets that they cotid noq or would not, normally
undertake on their own. Financial assistance is available to Canadian industries that wish to
participate in various typ= of international trade promotion and export activities. Funding is
available to attend trade f~, go on trade missions to other countries to sell your product, bid
on major foreign projects, set up permanent sala offices abroa~ etc.

Who can apply. -

Any incorporated Canadian supplier of goods and servica  interested in developing new
export markets is eligible. Firms of prof~sionals or non-sala,  non-profit. organizations or
associations, marketing agencia  or boards are also eligible.

How to a@Ly
You must be registered, or in the process of registering, with the Industry, Science and

Technology Canada’s Business Opportunitia  Sourcing System (see facing page) or the
Department of External Affti’ World Information Network for Exporti. You must have
completed any reports or p~d any bills on previous PEMD assistance. You must have been
established and operating in Canada for at least two years, with sales data for tiose  two years
OR your annual sales must be more than $100,000. High sales are enough to quali~ a
company. You must have sufficient marketing and maagement  expertise. Officers of the
Department of Regional Industrial Expansion in Yellowknife can explain this program to you in
greater detail and can help you complete the applications.

Fun& availabLe
PEMD providm up to 50% of the selected costs incurred by a company in its attempt to

penetrate foreign markets. Portions of some contributions are repayable if sales result from the
project. Contributions are re-payable at the rate of 2% of gross sales from the project for three
years.

Contact

or

Iu--Page
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Industry, Science and Technology Canada
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...920-8575
Department of External Mairs’  Info Export line

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .1-800-267-8376
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~. BUS1,NESS OPPORTUNITIES SOURCING SYSTEM
(Government of Canada)

&

n
*

Business Assistance
1-

P*rpose
The purpose of this federal program is to keep a free computerized data base of all

companies in Canada who want more business in Canada and around the world.

Description
Business Opportunities Sourcing System (BOSS) is a comprehensive computer data bank

established by Industry, Science and Technology Canada that presently lists more than 20,000
Canadian manufacturers and seMces.  Access to BOSS can be gained directly through a micro-
computer or by means of catalogues  of compania  and products. If your company wants to
expand or export, this is an excellent place to be registered. Purchasing departments of major
Canadian and U.S. companies, Chambers of Commerce, Trade Commissioners, etc. look to
BOSS to find-out which companies and products or servica are available in Canada. You can
also benefit from BOSS by using it to find suppliers for yourself.

~o ca~ apply
Any Canadian business interested in developing other Canadian or foreign markets is

eligible.

How to apply
To register, call BOSS collect at (613) 954-5031 or contact the Yellowknife  office of

Industry, Science and Technology Canada. They will send YOU a short ~d Simple questionn~re
to complete and a brochure which describes the program in greater detail,

Funh available
This is not a finding program. However, you can register in and use BOSS free of charge.

Contmt

.or
Call BOSS collect  . . . . . . . . . . . . . . . . . . . . . . . . . (613) 954-5031
Industry, Science and Technology Canada
Yellowtilfe . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .920-8575
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M. ADVANCED MANUFACTURING TECHNOLOGY

&

APPLICATION PROGRAMn
-w

Business Assistance
J

Purpose
To help the international competitiveness of Canadian industry by helping companies make

better use of advanced and computerized manficturing  methods (eg. CAD/CAM, robotics,
group technology, flexible manufacturing, total quality control, just-in-time manufacturing).

Description
Money is available to allow qualified lirms to hire an outside consultant to judge whether

the company has the ability and can fiord a major improvement of manufacturing operations
by using the methods dwribed  above.

Who can apply
- 
Any taxabIe company, or groups of companies, operating in Canada md engaged in

manufacturing or secondary processing. Applications will be screened on management
commiunen~ the company’s performance, possible improvement from making changes, chance
of completing the study and making the changm,  and the ability of the chosen consultant.

How to aflly
Contact Industry, Science and Technology Canada.

Funds available
Up to 75% of the cost of constants, to a maximum of $25,000 per company. Groups of

compania may apply, and may receive 75% of the consultants’ costs, with a limit of $20,000--p-
er k, up to $200,000 per application.

Contmt
Jeff Tltterington
Indus~, Science and Technology Canada
PO Bag 6100
Yellowknife,  NWT XIA 2R3

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .920-8575
fax . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...873.6228

kPage
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N. FEDERAL BUSINESS DEVELOPMENT BANK -
MANAGEMENT & CONSULTING SERVICES

PurfioseA.

1.

2.

3.

n

Business Assistance

The aim of the Federal Business Development Bank (FBDB) is to promote and assist most
types of business in Canada from start-up ~ough developmen~  The”FBDB  is particdarly
concerned with small and medium-sized businesses. One way in which it provides service to
business is by providing expert counseling and abice as well as training centres and seminars
and computer data banks of the information most small businesses need. Community groups
and organizations can approach FBDB to initiate a workshop or course for individuals, firms or
groups in their community. The following FBDB programs and services are provided to the
public free of charge.

COUNSELL(NG ASSiStanCe TO SMALL ENTERPRISES (eAsE)
More than 1,500 retired successful business people provide existing businases with

counseling in all areas of business management including accounting, marketing, production
and personnel.

The counselors visit clients’ places of business to discuss and analyze problems and
opportunities. They later submit a confidential report on their findings with recommendations
on ways to improve the operation. Any ~ of business is eligible for WE counselliig services
as long as it has no more than 75 employees. Borrowing money from the FBDB is not a
requirement. The counselor’s fees are moderate and, to ensure the service is available to
businesses in all areas of Canada at the same moderate cosq the Bank pays the counselors’
travel expenses.

BUSINESS MANAGEMENT SEMINARS
The FBDB seminar program consists of a variety of full-day and half-day seminars on topics

such as bookkeeping, personnel, taxation and finance. Twen~ different business topics are
covered by FBDB seminars and more are under development. These seminars are provided at a
“very low cost. FBDB also develops or cooperates in developing and organizing seminars to meet
the requirements of industrial associations or professional groups.

BUSINESS MANAGEMENT COURSES
These courses are designed and published by FBDB for business people interested in

improving their management skills. The courses follow the case-study method with participants
applying what they have learned to a realistic business situation. They are delivered by
community colleges.

Business Management courses cover all aspects of business, including computers,
advertising, bookkeeping, personnel administration, fin~ci~ m~agement,  m~keting>
manufacturing and retailing. One of the most poptiar courses is “How to Start a Small
Business.”

continued...

:
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Business Assistance I
J

4. INFORMATION SERVICES
M branches of FBDB can provide business people with a wide range of free information

including how to start a busin~s, where to get government financial and non-financial
assistance, contacts for key information, dom~tic and foreign market information, new
opportunities and ventura,  and relevant publications. This information is provided through
the FBDB’s Business Information Centr=,  Small Business Information Service, and Automated
Information for Management. The computerized Automated Information for Management
system gives access to over 10,000 references that are updated every tsvo weeks. FBDB also
publishes a series of pocketbooks entitled ‘Minding Your Own Business” on topics covering
the management of small businesses in Canada, including financing, retailiig, hospitality
management and mantiacturing.  The Bank also publisha  “Profits,” a quarterly tabloid mailed
free of charge to businesses in Canada. “Do-It-Yourself Kits” are also available on topics such
as ‘Arranging Financing” and “Evaluating the Purchase of a Business.”

5. STRATEGIC BUSINESS PLANNING SERVICE
This service helps owners and managers of small to medium-sized businesses develop

overall strategic business plans specifically dmigned for them. Working with an independent
FBDB projtit manager, the client idendfies key opportunities, specific strengths and
weaknesses, and growth potential.

Contact
Federal Businas  Development Bank
Box 70
Yellowtie, ~ XIA 2N1

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .873-3565
fax . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .873-3501
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A. ECONOMIC DEVELOPMENT AGREEMENT - APPLiED
ECONOMIC PLANNING SUBSIDIARY AGREEMENT &

1. COMMUNITY PLANNING & PROJECT INFORMATION I\’%/
a) Economic Development Facilitators

w

Purpose
The aim of fils EDA program is to help remote northern communities, with small

populations and a lack of accas  to experts, to increase and improve economic development of
the region, by providing the funds reqtired  to hire the expertise and iDforrDation”  TWO tYPeS Of
people can be hired: a) Economic Development Facilitators and b) Economic Development
Planners.

Description
Funds are available to hire qualified experts/managers (facilitation) to help communities

put plans of development that have already been identified and approve~ into action. The
facilitator can only be hired in cases where the action plan requires a Ml-time manager and the
“regional centie has not previously hired one. The facilitator must live in. the community or
region while they are working on the project.

Who can apply
Communities, regional bodies and major economic interest groups such as native

development corporations and Chambers of Commerce. A plan of economic development
must have already been identified and approved.

The government of the community (such as the Hamlet office) must provide a formal
resolution that it supports the project. You must be able to show that the project can be put
into place whale the facilitator is living in the community. The proposal must show that the
community supports the project and that groups of people or associations have agreed to do
the work. The project must not damage or destroy any natural resources. Your local Economic
Development Officer can explain this progrti  to you in greater detail and can help you with
your proposal.

Funk available
Funds will be provided to pay the facilitator’s sd~, benefits, housing allowance, interview,

relocation COSB, and travel costs.

Contact

or

or

Your local Economic Development Officer
Department of Economic Development & Tourism
Government of the NWT
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-7230
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...873-7362
EDA Secretariat
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .920-8745

I Page
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cent’d... A. EDA APPUED ECONOMIC PLANNING.

~$fi
w 1. COMMUNITY PLANNING & PROJECT INFORMATION

PROGRAM
Economic b) Economic Development Planners

Development

Description
Funds are available to hire qualified planners to identi~ new economic opportunities for a

community or region. A community based economic development plan must not be in place
already and the community must not have already received money to prepare a plan. All plans
must iden@ the goals of the community or region and what is most important to them; the
resources in the community including labour, money, roads, etc.; an assessment of the marke~
and an analysis of all factors such as tourism, renewable and non-renewable resources and
services and social development issua. The plan must develop and assess all alternatives based
on the above-mentioned factors. If it is a new plan, a strategy to put the plan into action must
also be developed.

Who can apply _
Communiaa,  regional bodia and major economic interest groups such as native

development co~orations  or Chambers of Commerce. Several communities can develop a plan
for their region together.

How to apply
You must show that the community supports the project and tit the community or group

of communities have agreed to do the work. You must fwus on areas of development that have
good opportunities for profit and benefit to all. You must ensure that natural resources are not
darnaged or destroyed as a r~tit of your project. Your application will be assessed for such
things as nee~ potential impact and the opportunities for long term development. Your local
Economic Development Officer can explain this program to you in greater detail and can help
you with your proposal.

Funh availabk
Money is available to hire the planners. Project selection will be affected by the availabili~

of tids in tie program.

Contwt

or

or

Your local Economic Development Officer
Department of &onomic  Development & Tourism
Government of the NWT
Inutik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979 .723O
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...873-7362
EDA Secretariat
Yellowtilfe  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...920-8745
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B. GNWT CORE FUNDING FOR ECONOMIC %Q
DEVELOPMENT ORGANIZATIONS

m
Vfl
Y

Purpose
This program provides financial aid to organizations which want to enhance economic

development in the NWT.

Description
Economic development organizations which have objectives that match the Government of

the NWT’S in that they desire to support and develop a healthy, expanding varied economy can
receive financial help from the government to set up and run their programs. The assistance
provided can be in the form of a grant or a conrnbution.

~o can a~ly
. Only economic development organizations are eligible. Development corporations and
tourism organizations are NOT eligible.

How to apply
The organization must show that it needs financial help and that its filicies and programs

benefit the NWT and its people. If your application is approve~ you will be required to sign a
formal agreement with the government which will stipulate the ways finds will be used and
when the government will get financial reports. Your local Economic Development Officer can
explain this program to you in greater detail and help you with your application.

Funk availabk
The Minister of Econornlc Development may award an organization up to a maximum of

$50,000 per year. Any assistance required over that amount must receive approval from the
Executive Council.

contact

or
Your local Economic Development Officer
Department of Economic Development & Tourism
Government of the NWT

butik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979 .723O
Yellowtilfe . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...873-7229

I
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m C. CANADIAN ABORIGINAL ECONOMIC
DEVELOPMENT STRATEGY - JOINT VENTURES
COMPONENT

a
Purpose

Joint Ventures Component.

Description
Help aboriginal businesses to undertake new and profitable links with other firms in tie

mainstream economy, providing opportunities for the transfer of management, technical and
other business skills to aboriginal people.

Who can apply
Aboriginal businesses.

H o w  t~ apply -
Applications should be sent to:

Industry, Science and Technology Canada
PO Bag 6100
Yellowknife,  NWT XIA 2R3

Funk available
Funding will be limited to the aboriginal portion of the newly established joint venture and

for related planning and tiercare.

Contact
Mr. Chester Spry
Senior Project Analyst
Industry, Science and Technology Canada
PO Bag 6100
Yellowknife,  NVVT XIA 2R3

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .920-8572
f= . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .873-6228

Page I
32 I Inuvialuit Guide to Government Programs 1989/90

I

.



I

I

.

Hunting, Trapping
and Fishing

,’

I

Inwiaiuit Guide to Government Programs 1989/90



,,
I
!

:

. .

. .

,

A. GN~ COMMERCIAL FISHERY ASSISTANCE
PROGRAM L

Hunting, Trapping
and Frshing

n

.
This program supports the development of competitive commercial fisheries in the NWT by

off-setting high &eight  and production costs.

Description
Two types of contribution are available to people who fish commercially in the Inuvialuit

Setdement Region. For EXPORT INLAND FISHERI~, those fishing commercially for whitefish
can receive the same return per poun~ tier costs, as that received by people fishing
commercially on Lake Winnipeg. In winter, money is available to help pay the cost of shipping
the fish to Winnipeg, Manitoba. For other types of inland fish, people WhO fish commercially
receive the same dollar amount per pound as tiose  fishing commercially on Great Slave Lake
do for the tie kind of fish. For EXPORT CHAR FISHERIES, assistance, is provided to maintain
price levels at the previous year’s level FOB Winnipeg or to offset 50% of the cost of shipping -

fish from an NWT processing plant to Winnipeg, whichever is greater.

~o can apply
People who fish commercially who have been NWT residents for at least three years and at

least 50% of their helpers have been NWT residents for at least &ree years.

How to app~
You must be self-employed or licensed by the Department of Fisheries and Oceans to

harvest fish for sale. You must show that you have been active in commercial fishing for the
year in which you are applying and you must show that your operation is just meeting, or
unable to meet, the costs involved. Your local Economic Development Officer can explain this
program to you in greater detail and can help you with your application.

Funds available
Contributions are available as noted above.

Conttit

or
Your local Economic Development Officer
Department of Economic Development & Tourism
Government of the NWT

Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979-723O
Yellowfilfe . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...873-7391

—
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L B. ECONOMIC DEVELOPMENT AGREEMENT -.
RENEWABLE RESOURCE DEVELOPMENT
SUBSIDIARY AGREEMENT
1. RENEWABLE RESOURCE BUSINESS DEVELOPMENT

Hunting, Trapping PROGRAM

—

Purpose
This program is designed to strengthen the traditional economies of wildlife, forestry,

agriculture, fishing and fir harvesting by linking them to, and supporting the development of,
renewable resource businases  which have a potential for success.

Description
Support is provided to busin~es based on the responsible use of renewable resources.

Contributions are available to start, expand or modernize the faciliti= of renewable resource
businesses involved in harvesting, processing or marketing. Projects that improve the efficiency
of old operations by introducing new technologia  will also be considered.

~o can apply -
Individuds who have resided in the NWT for at least three years, NORTHE~ businesses -

and community based organizations are eligible.

How to apply
Your proposal must include a three-year businw  plan with financial statements. The

project must be viable (the business or project will be able to successtily  operate and develop
on its own). You must show that tie resource is available and that there is a market for your
product. You must show that the region or community supports your project. You must show
the benefits that will result from your project such as increased employment or income and
import replacement. You will be expected to get a business licence and manage the project
profasionally.  Your local Economic Development Officer or Renewable Resource Officer can
explain this program to you in greater detail and can also help you with your proposal.

Funds available
To start a NEW FACILITY, you cotid  receive up to 90% of your eligible project costs to a

maximum of $500,000. To EXPAND or UPDATE a prment business, you codd receive up to
90% of your eligible costs to a maximum of $150,000. Eligible costs include, for example, the
total cost of buildings, machinery and equipment, site servicing and improvements, start-up
costs for the first tiee months of overhead and salaries. You will be expected to pay 10% of
eligible project costs in most case-s. This is a one-time contribution only.

Contmt

or
or

- or

or

1

Your local fionomic Development Officer
Your local Renewable Resources Officer
Department of Economic Development & Tourism
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-7230
Department of Renewable Resources
Inutik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979 .72OO
EDA Secretariat
Yellowhife  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..92 O.8743

LPage
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cent’d... B. EDA RENEWABLE RESOURCE DEVELOPMENT

2. PRODUCT DEVELOPMENT AND TEST MARKHING PROGRAM
a) New Product Development and Test Marketing

Purpose

L
Hunting, Trapping

and Fishing

This program supports the investigation of possible new busines=  resulting from the use
of renewable resources. Raearch  and assessment of fiture  possible renewable resource
businesses is required as are improvements to existing businesses. There are four main
components to tils program: a) New Product Development and Test Marketing, b) Pilot
proja~,  C) Resource Inventories and Assessment Studies, and d) Feasibility Studies.

Description
Money is available to help pay the initial costs of developing products and establishing

markets as well as developing proposals for new projects.

~o can apply .
Individuals resident in the NWT, NORTHERN businesses, community based organizations -

or government departmen~.

How to apply
You must submit a detailed product development and test marketing strategy/plan. A

proposal for trade in wilfllfe, fish or marine mammal products must show how you plan to use
mosq if not all, of the raource.  You must show that the region or community supports your
project. You must show benefits such as increased employment or income. You must show that
the project will be efficiently run and that bds will not be wasted. You will be expected to get
a business licence and show that you have, or can get, the skills to manage the project. The
project must be viable or able to operate successfully on its own. Your local Economic
Development Officer or Renewable Resource Officer can explain this program to you in
greater detail and can also help you with your proposal.

Funk available
You could receive up to 90% of your eligible costs including the costs of developing

products and establishing markets. You will be expected to provide at least 10% of the eligible
project costs, either personally or by loan from another source.

Contmt

or
or

or

or

Your local fionomic Development Officer
Your local Renewable Resources Officer
Department of Economic Development & Tourism
Inufi . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979.723O
Department of Renewable Resourca
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-7200
EDA Secretariat
Yellowtie  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...920-8743
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ID ~ cent’d... B. EDA RENEWABLE RESOURCE DEVELOPMENT

lb PROGRAM
2. PRODUCT DEVELOPMENT AND TEST MARKETING

L Hunting, TrapPing  I b) Pilot Projects

~

Description
A renewable resource pilot project is a small scale businm enterprise established for the

sole pu~ose  of seeing whether it codd succeed in the NWT. If you have an idea for a business
based on a renewable resource and that type of business has never been started in the M
before, funds are available to help you do a study on the project and to set up a pilot project or
a small example of your new busin=s idea.

tio can apply
Individuals r~ident  in the NWT, NORTHERN businesses, community based organizations

or government departments.

How to-apply
Your proj~t proposal must include a detailed implementation strate~/plan.  The project -

must show that it could succeed. You must show the benefiw  which will resdt  from your
project. You must submit satisfactory terms of reference showing the study you wish to do, the
objectivm of the study and how much help you need. You must show regional and community
support. You must show that the project will be managed efficiently and that funds will not be
wasted. You will be required to obtain a busin= licence  and show that you have or can get the
skills required to manage the busin~. Your local Economic Development Officer or
Renewable Resource Officer can explain this program to you in greater detail and can also help
you with your proposal.

Funh availabb
You cotid receive up to 90% of your eligible project costs up to a maximum of $250,000.

Eligible costs include capital costs (for example, buying land, buildings and equipment) and
operating costs (overhead and salaries). Any money you make in the pilot project must go back
to the costs of the project. You will be expected to contribute 10% of the eligible project costs
yourself.

contact

or
or

or

or

Your local fionomic Development Officer

Your local Renewable Resourca  Officer
Department of Economic Development & Tourism
bu* . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979 .723O
Department of Renewable Resources
buti . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979.72OO
EDA Secretariat
Yellowkniie . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...920-8743
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cent’d... B. EDA RENEWABLE RESOURCE DEVELOPMENT
.

2. PRODUCT DEVELOPMENT AND TEST MARKETING PROGRAM
c) Resource Inventories and Assessment Studies L

Hunting, Trapping
and Fishing

Description
Monev is available to do resource inventories and assessment studics that will support,

renewable resource business operations, especially where the use, development or efi’ansion of
that resource or we of business will be delayed because there is not suitable information. An
inventory assessment looks at how much of a resource is available and whether it can be used
for a business opportunity without adversely fiecting the resource.

~o can apply
Individuals resident in the NWI’, NORTHERN businesses, community based organizations

or government departments.

How to apply
You must submit terms of reference showing what you want to do, the objective of the .

study and “how much help you will need. You must show that the region or community
supports your project. You must show the benefits that could rault  from the study. You must
show that the project will be run in an efficient manner and that finds will not be wasted. You
will be expected to get a business Iicence and show that you have, or can ge~ the skills needed
to run the project. The proposals must meet current standards of resource inventory
investigations or biological assessment raearch.  If you are proposing TEST FISHERI=, you
must do studies of transportation and other costs involved before you do the study and before
additional test fisheries will be supported. Your local Economic Development Officer or
Renewable Resource Officer can explain this program to you in greater detail and can also help
you with your proposal.

Funds availabk
You cotid receive up to 90% of the eligible costs to a maximum of $250,000. Eligible costs

include data collection, analysis and interpretation. You will be expected to contribute at least
10% of the eligible project costs.

Contac$

or
or

or

or

Your local Economic Development Officer
Your local Renewable Resources Officer
Department of Economic Development & Tourism
Inutik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979 .723O
Department of Renewable Resources
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-7200
EDA Secretariat
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .920-8743
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cent’d... B. EDA RENEWABLE RESOURCE DEVELOPMENT
.

2. PRODUCT DEVELOPMENT AND TEST MARKETING
PROGRAM
d) Feasibility Studies

Hunting, Trapping

~

Descriptiofi
Funding is available to help pay for the costs of getting consultants to collect data and

study the feasibility of a project. The studies are to determine the economic, biological,
technical and logistical viability of potential businesses.

~o can apply
Individuals raident  in the ~, NORTHEW  businesses, community based organizations

or government departments.

How to aflly
You must submit terms of reference showing what you want to do, the objective of the

s@dy and how_much  help you will need. Applications for study must show that the project has
commercial potential. You must show that the region or community supports your project. You .
must show he benefits that could resdt  from the study. You must show that the project will be
run in an efficient manner and that funds will not be wasted. The propos#s  must meet current
standards of resource inventory investigations or biological assessment research. Your local
Economic Development Officer or Renewable Resource Officer can explain this program to
you in greater detail and can also help you with your proposal.

Funds availabk
You cotid  receive up to 90% of approved costs for consulting services required for studying

the feasibility of your project. Capital costs are not eligible.

Contmt

or
or

or

or

LPage
38

Your local Economic Development Officer
Your local Renewable Resourca  Officer

Department of Economic Development & Tourism
huti . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979 .723O
Department of Renewable Wsources
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-7200

EDA Secretariat
Yellowtife  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..92 O.8743
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c. GNWT RENEWABLE RESOURCES BUSINESS
ENHANCEMENT

L
Hunting, Trapping

L and Fishing

Purpose
This program provida  contributions, through a tid of last resort, to start new, or

improve existing, NWT renewable raource  business

Description
CAPITM contributions are available to start, expan~ buy or upgrade renewable resource

businesses that are thought to be critical to the development of tie industry. OPERATION
AND MAINTENANCE contributions may be available to renewable resource businesses that are
having financial difficultia, to offset last year’s losses. Financial assistance will normally be for
no more than five years.

Who can apply -
Individuals who have resided in the NWT for at least three years and NOR~RN

renewable resource businesses that are registered or licensed in the NWT.

How $0 apply
You will be required to show that the venture will become self-sufficient (will be able to

operate on its own without financial help) within five years, that current liabilities do not
exceed current assets plus the financial aid received, and that the total debt of the business does
not exceed the book value of all assets plus the financial aid received. The project must
contribute to the economy of the NWT by ensuring maximum opportunity for ~ residents
to work on it or to receive benefit from it. Your local Economic Development Officer or
Renewable Raource  Officer can explain this program to you in greater detail and can also help
you with your proposal.

F~n& availabb
WIT~ contributions are normally limited to 15% of capital costs for projects costing less

than $250,000 and a maximum of 100% of capid costs for projects costing more than
$250,000. Contributions for OPERATIONS AND
either fixed costs or interest costs of loans up to a

Contmt

or

or

or

Your local Economic Development Officer
Your local Renewable Resources Officer

Department of fionomic  Development & Tourism
butik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979.723O
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .873-7391

MAINTENANCE may cover up to 100% of
maximum of $20,000.

Department of Renewable Resources
Inutik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979 .72OO

■
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[k D. GNWI’ TRAPPERS’ INCENTIVE SUBSIDY

Hunting, Trapping

Purpose
This program provides grants to trappers committed to their profession. The money

received under this program is intended to be used to outfit for a new trapping season.

who

“ Money is available to trappers in two different ways. A Sealskin subsidy will be paid to
Hunters/Trappers on the basis of $5 per pelt sold. Also, Hunters/Trappers will be paid an
additional amount calculated as a percentage of the value of other firs  sold in excess of $600.
See below for a complete breakdown of the amounts granted. PO~ B% MUSKOX and
LYNX are EXCLUDED from thii subsidy.

ca~ apply -

All grants under this program require that you have a valid NWT GENERAL HUNTING or -

TRAPPING LICENCE and that you are an NWT resident. outstanding loans under the Trappers
ksistance  program and over-advances under the Fur Marketing Services program are deducted
from the amount of your grant

How to apply
You do not have to apply to receive this grant. The Department of Renewable Resources

collects fur harvest records that show the fir sales for each trapper. They calculate the amount
of the grant due to you from those figures and will forward a cheque to you in that amount.

Fun& available
If $600 or over is sold then 22% is paid on the first $2000. The following chart breaks

down the grant amounts available.

SALES GRAW

Contact

or

7

LJ-Page
40

$599.99 or less . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..o%
$600-$2000 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...22%
$2001-$4000 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .17%
$4001-$6000 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..l2%
$6001-$8000 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .7%
$8001 and over . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2%

Your local Renewable Resources Officer
Department of Renewable Resources
Government of the NWT

Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-2938

Inuvialuit Guide to Government Programs 1989/90
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E. GN~ HUNTERS & TRAPPERS DISASTER
COMPENSATION

Purpose
This program helps serious hunters and trappers stay in the business when they may have

lost some or all of the equipment they require to hunt and trap buause  of a disaster.

Description
This program provides grants to hunters or trappers to replace equipment lost as a result of

a natural disaster such as a forat fire or storm.

~o can apply

How

Residents of the NWT who hold General Hunting License-s and who are dependant on
renewable resourca  for a significant portion of their income and who have lost equipment as a
mult of a natural disaster.

to apply -

~~ apply for disaster compensation, you must submit an Affidavit of.bss to the
Department of Renewable Resources. The Department will also require that you sign a Letter
of Understanding.

Your local Renewable Resources Officer can explain tils program to you in greater detail
and can help you prepare your Afiidavit of bss.

Funds availabk
The largest grant you can receive under this program is $4,500 for each occurrence. This

includes any individd hunter or trapper AND their dependenfi.

Contact

or
Your local Renewable Resources Officer
Department of Renewable Resources
Government of the NWT
kuti . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979 .72OO

&
Hunting, Trapping

and Fishing

—

I Page
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L F. GNWT OUTPOST CAMP PROGRAM

Hunting, Trapping I

Purpose
This territorial program aims to provide financial assistance and services to any family or

group of persons (less than 60 in number) who wish to move away from setdements  to isolated
~ locations for at least six months of the year in order to live off the land and follow their
traditional lifestyle.

Description
This program can provide you and your group, along with your supplies and equipment,

with air transportation to and from the outpost camp (one round trip per year). If you wish to
go overland or by boat, the program can provide you with gasoline and oil or boat motor fiel.
The program will provide you with money for fmd  and supplies and for heating oil when the
ctip is above ‘tie treeline.  E you cannot move the fuel oil yourself, the program can pay to
have it moved. The program will loan you an emergency radio-telephone and will provide you
with a basic medical kit. Grants are available to build or improve basic shelters at the outpost
camp. The Renewable Resources Officer will visit the camp an~ space permitting, will bring
mail, food and supplies in and will take mail, furs and other products back out to the
setdement.  There will be no charge for this as long as these items are all carried on the same
plane used by the visiting Renewable Resources Officer.

~o can apply
Residents of the NWT who hold their General Hunting License and who are proven and

skilled hunters/trappers of the resource that the outpost camp is set up for. kal Wildlife
Committees can act on behalf of communities wishing to set up outpost camps.

How to app~
You must submit an APPLICATION FOR ASSISTANCE - OUTPOST CAMP PROGRAM,

accotipanied  by a Renewable Resources Officer’s report. If the communi~ is applying as a
group, each hunter/trapper will have to submit an application. Your local Wildlife Officer or
Renewable Resources Officer can explain this program to you in greater detail and can help
you with your application.

F~nh availabLe
The government will pay for expenses as listed above. It may not pay all expenses.

Oversnow vehicles, boats, canoes, engines, generators or outboard motors CANNOT be
purchased with money from this program but the Renewable Resources Officer can help you
get funding elsewhere for these items.

Contmt

or
Your local Renewable Resources Officer
Department of Renewable Resources
Government of the NWT

Inutik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979 .72OO

u Inuvialuit Guide to Government Progtams 1989/90
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G. GNWT COMMUNiTY CARIBOU HUNTS/COMMUNI~
ORGANIZED HUNTS

Pu@ose

L
Hunting, Trapping

and Fishing

This program provida  money for tr~portation  so that those who are dependent on
caribou and are unable to reach the herd because of the distanca involved and/or bad travel
conditions can get to tie herd to do their hunting.

Descrifltion
“ tial Wddlife  Committees apply on behalf of community r=idents who are interested and
organized. The amount provided will depend on the amount of tids in the regional budgeq
the Ciistanca from the community to the big game, the methods of transportation available and
the funds or services provided by the community. After the hunq you will have to report what
was done with the money, where the hunt took place, the number of animals harvested, the age
md sex of the  animals harv~ted and the distribution of meat in the community.

mo .
A’;entioned  above, the Local Wildlife Committee applies on behalf of its community.

Residents must be entitled to hold General Hunting ticenses  and must be dependent on
caribou and must be unable to reach the big game.

How to apply
The hal Wddlife Committee must submit an application to the local Renewable hource

Officer. The local Renewable Resources Officer can protide the Committee with the
application and can help complete it.

Funk available
The amount of money you can receive under this program varies according to distance

from tie herd, methods of transportation available, the amount of money in the budgeq and
how successful the program has been in past. ~

Contmt
Your local Renewable Resources Officer

or Department of Renewable R=ources
Government of the ~
huti . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979 .72OO

I Page
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Hunting, Trapping
and Fmhing

Purpose

H. GNWT COMMUNITY HARVESTER ASSISTANCE
PROGRAMS

—
This program is for communities who have Local Wllfllfe Committees (the local

organization representing the interests of the hunters and trappers in the area such as the
Hunters & Trappers kociation)  and choose to participate in this program rather than in the
Outpost Camp Program, the Trappers Assistance Loans Program, or the Community
Organized Hunts Program.

Description
The Local Wlltiife Committee can apply for money and would then be responsible for

administering the money to the local hunters and trappers. Then, for example, if the
community decided to go on an organized hunq they would be tided by the money given to

the Local Wddlife  Committee. You cannot receive finding under the Outpost Camp Program,
the Trappers ksistance bans Program or the Community Organized Hunts Program and
receive money under this program too.

Who can apply
The community must have a recognized Local Wildlife Committee and choose to

participate in this program rather than the three mentioned above.

How to apply
The LQcal Wddlife Committee must apply to Renewable Resourcm. The first application

must show the community and area involved, prove that the group involved was consulted and
accepts the application, and show the number of hunters/trappers involved. Ever y other
application must include a statement showing where last year’s money was spent and enough
information for the Department of Renewable Resources to determine if finding should be
more or less than in past years. Your local Renewable Resources Officer can provide the
Committee witi  an application and help complete it.

Fun& available
The amount of finding available to the community under this program depends on the

number of General Hunting Licence holders in the community and the number of people who
participated in past programs.

Contmt
Your local Renewable Resources Officer

or Department of Renewable Resources
Government of the NWT
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-7200

Page
AA. . .
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1: GN~ HARVEST STUDIES IN THE NWT &
Hunting, Trapping

and Fishing

A.
This program assists regional organizations with a demonstrated interest in the collection

of harvest information.

Description
Money is available for studies about renewable resource harvesting. The amount of the

contribution will depend on such things as the number of communitia  involved, the number
of huntem and trappem in the communiti~,  an atimate  of the size of the harvesq  the
amount of information to be collected tid the analysis to be performed. The stti of the
Department of Renewable Resources must also be given acc~ to all data, documents and
reports resdting from the studies.

Who can apply -

Regiorial  organizations that have a demonstrated interat  in the collection of harvest -

information.

How to apply
Every year, the organization must make a request for tiding to the Department of

Renewable Resources. The requat  for tiding must be accompanied by an audited financial
report for the past year and a proposed budget for the next year.

Fwnds available
Each contribution is viewed on its own merits. The success of the past year’s activities is a

determining factor. Each contract is negotiated with the organization.

Contmt
Your local Renewable kourc~ Officer

or Department of Renewable tiources
Government of the NWT
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-7200
Ye~owMe . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...873-7758

Page
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J. GNWT HUMANE TRAP DEVELOPMENT

L Hunting, Trapping I

rPage I

I 4 6 J Inuvialuit Guide to Government Programs 1989/90

~

Purpose
This program provides incentives to trappers/inventors interested in developing trapping

devices that are more effective or humane (having consideration for other humans or animals).

Description
The Fur Institute of Canada has now completed testing on traps for small forbearing

animals (mink marten) and at present is interested in reviewing new ideas for traps for larger
animals such as fox, lynx and coyote. Small traps will still be considered but only if they are
very unique and have obvious potential. If you have an idea for a new trapping device or how
to improve an existing trapping device so it is more efficient and so that the animal does not
suffer unnecessarily, you should first discuss your idea with the staff at Renewable Resources. If

they feel your idea has merit, you will be required to put together a model along with detailed _
diagrams and drawings. These will be submitted to the Trap Review Committee of the Fur
Institute of Canada. If your idea is acceptable, you will receive a cash incentive.

~o can apply
Any resident of the NWT who has ti idea for a new trapping device or has an idea to

improve a present trapping device is eligible to apply.

How to apply
You must submit a model of your idea along with detailed diagrams and drawings, plus a

notarized statement confirming that the idea and the submitted materials are yours, to the
Department of Renewable Resources. Be sure to talk to the people at Renewable Resourw
about your idea before you spend any time or money building your model. Your local
Renewable Resources Officer can explain this program to you in greater detil.

Fun& availabLe
Each submission will be judged on is own merits. You will receive money if your idea is

accepted.

Contact
Your local Renewable Resources Officer

or Department of Renewable Resources
Government of the NWT
kutik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979 .72OO

I
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K. GN~ LOCAL WILDLIFE COMM~EES &
\ Hunting, Trapping

and Fishing

Purpose
This program supports NWT associations that actively represent the interests of the

hunters and trappers in the community.

Description
The association must be recognized by the Minister of Renewable Resourcm. Each

association or organization will receive money for administration. Additional money shall be
given for the number of people in the community who hold General Hunting Licenses and
the number of people who sold ti in the past year. Additional money will also be given on
the recommendation of the regional organization after a review of a proposed work plan for
the coming year.

W h o  can apply  -

The association must be active and recognized by the Minister of Renewable Resources.
The association must represent the interats  of huntem  and trappers in its community.

How to apply
The association must apply every year and must provide enough information to determine

how much money the association shotid receive. The association must also submit to
Renewable Resources an annual report providing the names of the Board of Directors, a
financial statement and details of all services provided to its members. Your local Renewable
Resourca  Officer can explain this program to you in greater detail.

Funk availabLe
Each organization shall receive $5000 basic finding for administrative support. The

additional money given will be: (i) $2000 when there are between 50 and 100 licenses, (ii)
$3000 when there are between 101 and 400 licenses, or iii) $4000 when there are more than
400 licenses.

Additional tids shall be contributed when the number of persons recorded as selling h
“in the past fi year is: (i) between 25 and 50, $2000, (ii) between 51 and 125, $3000, or (iii)
greater than 125,$4,000. Additional funds may be contributed on the recommendation of
the appropriate regional organization der review of a proposed work plan for the coming
year to a maximum of $7000.

Contact

or

Your local Renewable Raources  Officer

Department of Renewable Resourcti
Government of the NWT
kutik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979 .72OO

Page
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& L. GNWT REG1ONAL WILDLIFE ORGANIZATIONS.

Hunting, Trapping I

Purpose
This territorial program’s objective is to assist organizations which represent tie combined

interests of local wildlife committe~  in a region of the NWT.

Description
Financial assistance is given to regional organizations recognized by the Minister of

Renewable Resources as repraenting  the combmed interests of kal Wddlife  Committees.
The funding can be used to bring the people of an organization together for meetings or to
plan wildlife programs. The organization’s activitia for the past year are reviewed every year.
Approval to pay all or a portion of the organization’s budget request is recommended at that
time.

~o can apply - “-

The organization must be recognized by the Minister of Renewable Resources as
representing the combined interests of Local Wildlife Committees.

How to ap$ly
New organizations need to submit a budget proposal detailing how much money is needed

and what the organization plans to do with the money. Evev yeu, each =sociation m~t
submit an annual report providing the names of the Board of Directors, a financial statement
and detailed budget proposal and details of services provided to its members. If the past year’s
contributions were more than $50,000, the financial statement must be audited.

Funds availabk
The amount of the contribution will be negotiated and is subject only to the total budget

for tils program.

contact

or

Your local Renewable Resources Officer
Department of Renewable Resources
Government of the NWT
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-7200
Yellowtilfe . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...873.7758

—
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M. GN~ SUPPORT TO FUR INDUSTRIES &
I Hunting, Trapping
L and Fishing

PuQose
This program supports organizations that have an inter~t  in the promotion of the h

industry.

Description
Money is provided to organizations that are recognized by the Minister of Renewable

Resources as promoting the h industry. This money can be used to pay for programs that
support or promote the industry.

~o can apply
Organizations recognized by the Minister of Renewable R=ourc= as having an interest in

&e promotion of the h industry.

How to a~ly
The organization must send a letter to Renewable R~ources  every year requesting finds

and oudining the programs which the tiding will support. The organization must submit a
de~ed accounting on how last year’s funds were used. Your local Renewable Resources
Officer can explain this program to you in greater detail.

Funds availabb

contact

or

Each organization can receive a maximum amount of $20,000 per year.

Your local Renewable Resources Officer
Department of Renewable hourca
Government of the NWT
bufi . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979 .72OO

I Page
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Hunting Trapping

and Fwhing
■
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N. GNWT WILDLIFE MANAGEMENT BOARDS

—
~ls progt-am supports Wllfllfe Management Boards which are established by negotiation

between the Minister of knewable Resourca  and interested parties including neighboring
jurisdictions and native organizations.

Description
Wddliie Management Boar&,  as discussed above, are provided with financial aid with

which to meet, plan and run programs aimed at proper management of wildlife in their
regions.

~o can apply
- 
The above--mentioned Boards are eligible for finding under thii program.

How to apply
A request for funding must be submitted to the Department of Renewable kources every

year. This request must be accompanied by a financial report for the previous year and a
proposed budget for next year. The board must show that it complied with its contracts. Your
local Renewable Resources Officer can explain tils program to you in greater detail.

Funk available
Each contribution is negotiated separately on its own merits. The government takes into

account such ti:ngs as the number of communities involved, the distance between
communities, the frequency of meetings and the size of the Board.

Contmt

or

Your local Renewable Resources Officer
Department of Renewable Resources
Government of the NWT
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-7200
Yellowtilfe . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...873.7758

Page I
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Training and
Education



A. CANADA EMPLOYMENT AND 1MM1GRATION CENTRE “ MT

1. DIRECT PURCHASE OPTION n

k

Training and
Education

Purpose
This federal program’s aim is to improve and develop the working skills of the people of

Canada to meet the labour skills requirements of the economy.

Description
The Government of the ~, through the Department of Education and Arctic College,

is r=ponsible  for organizing courses in appropriate skill areas. Canada Employment ~ntres
iden@ the training and are responsible. for placing trainees in the courses. If you are
inter=ted in upgrading your skills to get a new job or career, you should discuss your goals
with your Employment Counselor. He/she will test your abilities and will then try to place
you in the uaining program that you need to meet the requirements of your newly chosen
job or career.-A number of different cow are available. VOCA~ON~  TRAINING
introduc=  workers to new skills such as computer programming, carpentry or welding and -

helps workem  to upgrade their skills to meet technological change. PREPARATION FOR
VOCATIONAL TRAINING provides individuals with the basic knowledge required for entry
into a skill training course or to meet a designated academic level. LANGUAGE TWNING
provides language courses in English or French.

Who can apply
Unemployed individuals who desire to improve their work skills, who are at least 17 and

who have not been in school on a regular basis during the past year.

How to apply
Contact your local Canada Employment Cenme and ask for an interview with an

Employment Counselor. They will interview you, may tat you, and will determine what
training you need to attain your goals and then place you in the appropriate courses.

Fun& available

Contmt

CEIC my purchases the courses.

Canada Employment Centre
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-2122
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...920-8400

I Page
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II
I 1 Iw cent’d... A CANADA EMPLOYMENT

na 2. CANADIAN JOBS STRATEGY

m1~~ a) Job Development
Training and i) General Projects

Education

Purpose
The objective of the Job Development Program is to develop the long-term labour market

potential of unemployed Canadians. This federal program is designed to make Canadians who
are experiencing long-term unemployment, employable through a combination of work
experience and skills training. The program is also aimed at helping employers expand their
wortiorce by sharing the cost of training new staff. The two main parts to the Canadian Jobs
S@ategy Job Development Program are: i) General Projects, and ii) Individually Subsidized
Jobs.

Desc~iption
Canada Employment Centre counselors assess the need for individual training and job

experience and place people in projects which best suit these needs. projects must norm~ly  .
create THREE OR MORE JOBS and last between 16 and 52 weeks. A good example of a project
wotid be a construction job where local unskilled people are hired and trained as laborers or
carpenters’ helpen, etc. Training can take place in a formal classroom setting or on the job
under the appropriate supervision while workers learn the job duties. A combination of formal
training and on-the-job training can also be used. The maximum training period would be 52
weeks.

~o can apply
Businesses, organizations, public health and educational institutions, municipal

governments and band councils can act as EMPLOYERS. To be eligible as an EMPLOYEE, you
must be an individual out of work for 24 of the last 30 weeks.

How to apply
To apply as an employer or as a trainee, you should contact an Employment counselor at

your nearest Canada Employment Centre.  Employers will be required to submit plans for
detailed training programs.

Fun& “available
Profit-making employers can receive wage subsidies (up to 60% to a maximum of $7.50/

hour and $300/week per participant). Non-profit employers can receive 100% of wages up to
$7.50/hour and $300/week. Non-profit employem  can also receive a conrnbution toward
mandatory employment related costs such as UIC, Cl?l?, Worker’s Compensation, vacation pay,
taxes, etc. Employers can receive up to $8 per hour per participant to pay for direct tratilng
toss. Employers who require special equipment or structural renovations to the workplace to
hire disabled persons can receive up to $10,000 per participant to defiy these costs.

Contmt
Canada Employment Centre
butik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979 .2l22
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .920-8400

i-
I Page I
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cent’d... A CANADA EMPLOYMENT

2. CANADIAN JOBS STRATEGY
a) Job Development

ii) lndividual~  Subsidized Jobs Training and
Education

Description—
Canada Employment Centxe counselors assess the need for individual training and job

experience and place people in projects which best suit these needs. Projects must normally
create ONE OR MORE JOBS and last betwem  52 weeks. Training can take place in a formal
classroom setting or on-the-job under the appropriate supervision while the worker learns the
job duties. A combination of formal tilng and on-the-job training is preferred. The
maximum training period would be 52 weeks.

~o can apply
Businesses, organizations, public health and educational institutions, municipal

governments and band councils can act as EMP~YERS. To be eligible as an EMPLOYEE, you
must be an iri”dvidual  out of work for 24 of the last 30 weeks and you must be referred
through a Canada Employment Centre.

How to apply
To apply as an employer or as a trainee, you must meet with an Employment counselor.

Employers will be required to submit plans for detailed training programs.

Funds availabk
Employers can receive wage subsidies (up to 60% to a maximum of $7.50/ hour and $300

per week per pardcipant). Employers can receive up to $8 per hour per pardcipant  to pay for
direct trainiig  costs such as tuition, books or the cost of an instructor. Employers who require
special equipment or structural renovations to the workplace to hire disabled persons can
receive up to $10,000 per participant to defray these costs.

Contact
Canada Employment Centre
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-2122

Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .920-8400

Inuvialuit Guide to Government Progtams 1989/90
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Training and
EducatiafI

cent’d...A. CANADA EMPLOYMENT

2. CANADIAN JOBS STRATEGY
b) Skill Investment

i) Retraining

PuvfloseA
The Skill Investment Program gives employers and employees the chance to adapt to

changing technological and competitive conditions which threaten job security. It provides a
comprehensive, flexible fiarnework  of support to help employees and employers anticipate and
adjust to changes on the job. It is a chance for employea to get the skills they will need for
continued employment in a changing world. It is a chance for employers to have heir good
employees trained to meet the changing requirements of their jobs. The three main
components of the Skill Investment Program are: i) Retraining, ii) Continuing Employment,
and til) Training Trust Fund.

Description
“- The Retraining Program is designed to help employers meet fiture  still requirements for

themselves and their staff through training and retraining in response to technological and
market changes. As a rule, employers and individual participants decide on the nature and type
of lrtilng best suited to the situation. Training may consist of a minimum of three weeks for
ti-time and 80 hours for part-time leave up to a maximum of three years in either a classroom
sernng at local educational institutions or through on-the-job training under appropriate
supervision, or a combination of both.

~o can afl~ly

How

F~;s”tith fewer than 100 employees or self-employed individuals and having to lay-off
employees permanently because of technological or economic change are eligible. Managers,
self-employed individuals and workers whose skills and jobs are threatened by technological
and market changes can also apply.

to apply——
Contact your Canada Employment Centre for firther  details, application forms and

assistance. You will be required to show how your job or your company is being threatened by
new technology or market changes.

Fun& available
Employers receive up to 60% of wages to a maximum of $7.50 per hour witi a weekly

maximum of $300 per participant. Employers also receive up to $20 for each participant
training hour for off-the-job training for things like instructors, books, tuition, etc. Special
tids are also available to assist tie physically disabled.

Contact
Canada Employment tintre
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-2122
Yellowkniie . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .920-8400

—
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cent’d... A. CANADA EMPLOYMENT

2. CANADIAN JOBS STRATEGY
b) Skill Investment

ii) Continuing Employment

Descrifition

, I

Training and
Education

‘ This program provides money to employers who are ficing the shurnng down of their
business and wish to provide new training to their employeti  to prevent the shutdown. The
program also provides money to employers who are expanding and wish to train new
employea.  The employees to be trained must be in danger of losing their jobs because of a
change in technology or a change in the economy (for example, when a mine shuts down and
the town surrounding the mine dies as a rault)  or the employea must have lost their jobs in
the past four months.

Who can apply
- The employer must be part of an Industrial Adjustment Service Agreement. Someone horn
tie Canada Employment Centre will survey the situation and determine if the employer is, in
fact, in dmger of closing or should expand because of technological or market chang=.  The -

employees must be in danger of losing their jobs or have lost their jobs in the past four months.

How to appZy
Contact your local Canada Employment Centre. A staff person will interview you and if

they feel it is warranted, will requ~t  an analysis of your situation to see if you (the employer)
qu~ to be part of an Industrial Adjustment Service Agreement.

Funk availabk
Employers receive up to 60% of wages to a maximum of $7.50 per hour with a weekly

maximum of $300 per participant. Employers also receive up to $20 for each participant
training hour for off-the-job training for such things as instructors, book, tuition, etc. Special
tids are also available to assist the physically disabled.

Conttit
Canada Employment Centre
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979-2l22
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...920-8400
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Training and
Education

cent’d... A, CANADA EMPLOYME~

2. CANADIAN JOBS STRATEGY
b) Skill Investment

iii) Training Trust Fund

Description
To provide an incentive for employers and workers to establish a Trust Fund for the

purpose of training or retraining of workers whose employment maybe aff~ted  by changes in
market and technology, the government will make contributions to the Trust Fund. These
trust finds can be established by employee associations independently or jointly with an
employer. These funds pay for members’ future training and skill developmen~ thus
encouraging the continuation of existing tids and the creation of new ones. A joint Board of
Trustees made up of an equal number of employer and employee representatives will be
responsible for the administration of the find.  This Board will also determine which workem
will receive training as well as the cour~ and the duration of the training.

~o can apply --
Applications are encouraged from employer and employee associations, either

independently or jointly, and from business and non-profit groups. Employers and Ml- or part-
time workers as well as self-employed individuals who have conrnbute~ or have had a
contribution made on their behalf, may participate in the program.

How to apply
Contact your local Canada Employment Centre for firther  information, applications and

assistance.

Funds availabLe
In the first year, the Cmada Employment Centre will give a grant to the trust fund for 50%

of the total contributions of the employers and employees to a maximum of $200,000. In the
second year, they will give a grant for 1/3 of the total conrnbutions  to a maximum of
$100,000. In the third year, they will give a grant for 1/3 of the total conrnbutions  to a
maximum of $100,000.

Contact
Canada Employment &ntre

Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-2122
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .920-8400

-
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cent’d... A CANADA EMPLOYMENT
m

2. CANADIAN JOBS STRATEGY

L

w~
c) Still Shortages

Training and
Education

Purpose
This program provides financial assistance to employers for training their workers in skills

which have been designated by Employment and Immi~tion Canada as having existing or
potential shortages, either regionally or nationally, and for which training is the appropriate
solution.

Description
The necessary skills may range from those required in high technology occupations (eg.

computer operators or computer programmers) to the fast-fd industxy. An employer can
train current employe=  or can ask the Canada Employment Centre  to refer qualified
candidat~  who can be hired and trained. Agreements can operate for a minimum of three
weeks (or 80 hours for part-time training) to a maximum of three years. Relevant training can
take place in a formal classroom sernng at local educational institutions or on-the-job under -

appropriate supervision while the worker learns the job duties or a combination of formal
training and on-the-job training can be used.

~o can apply
EMl?~YERS  can be private sector, non-profit or voluntary groups and self-employed

individuals. The EMl?~YE~ can be existing or newly-hired workers capable of undertaking
the required training.

How to apply
Contact your local Canada Employment Centre for firther  details, applications and

assistance. The employer will be required to submit a detailed training plan.

Funds available
The employer can be reimbursed for wages paid to a worker while Wing trained, for up to

60% of waga  during off-the-job (formal) training and up to 25% during on-the-job training
for a maximum of $7.50 an hour or $300 per week. The program will also cover part of the
employer’s eligible training costs for each trainee to a maximum of $20 per participant hour in
off-the-job training for things like books, tuition and instructors. Employem who require
special equipment or structural renovations to the workplace to hire persons with disabilities
can receive up to $10,000 per participant to defray those costs. Skilled employea  can receive
relocation and travel assistance when there is a demand for their skill that is not met in the
community.

Contact
Canada Employment Centre
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-2122
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...920-8400
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MA cent’d... A. CANADA EMPLOYME~

2. CANADIAN JOBS STRATEGY
d) Job Entryc i) Job Entiy/R&Entry

Purpose
This program helps young people who are having difficdty making the transition from

school to the workplace and women who are having difficdty making the transition from home
to the workplace. It offers unique opportunitia  for the business and voluntary sectors to
ensure that specific training projects are relevant to real labour market needs and meanin@l

. for women and youth.

Description
To acquire skills and experience and to become active members of the labour  force, the

groups noted above require an integrated program of training and work experience. This
program provides a combination of up to 52 week  of skills training and practical work
ex-penence for individual needs while at the same time addressing local Iabour market
requirement. The pivotal point in a Job Entry Project is the co-ordinator  who designs training -

plans, recruits and assesses participants, places them with tr~ning place hosts, ~d ~r~ges off-
site training courses.

~o can apply
To be eligible as a PARTICIPANT, you must be a young person (less than 25 years old) who

has not graduated from high school or college and who has been unemployed for at least three
months or you must be a woman who is having difficulty recentering the work force.
Businesses, organizations, public health and educational institutions, municipal governments
and band councils can act as “CO-ORDINATOM.

How to apply
Contact your local Canada Employment Centre for firther  details, applications and

assistance.

Funh availabk
The Canada Employment Centre will provide participants with a realistic allowance

schedule that can include supplementary allowances for dependant care, commuting expenses
or the cost of living away from home. A CO-ORDINATOR can receive tids for achninistration
costs, to develop the organizational capacity to act as a co-ordinator, to recruit, select and
assess participants, to develop training plans and identi~ training hosts and to pay for training
costs.

Contwt
Canada Employment Centre
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-2122
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .920-8400
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cent’d... A. CANADA EMPLOYMENT

2. CANADIAN JOBS STRATEGY
d) Job Entry

ii) Projects for the Severety Employment Disadvantaged Training and
Education

Purpose—
This federal program assists persons who are having =culty obtaining and keeping

employment because of severe problems that create barriers to employment.

Description
This option provides specially-tailored training and guidance projects. Employers are

responsible for designing employment preparation and guidance projects to provide specialized
pre-employment training and experience to participants. Employment Centre counselors
iden@ persons as having severe employment disadvantages and match them with a program to
b=t suit their needs.

~o can apply -
EMPLQYEN  may be busin~s~,  organizations, individuals, groups, rnunicipfllties  and “

school boards. TRAINEES must be unemployed individuals, of school leaving age, who have
difficulty obtainiig and keeping continuous employment because of problematic work habits
and attitudes, a serious lack of education, periods of institutionalization, illiteracy, a history of
drug/alcohol abuse or a physical or mental handicap.

How to apply
To apply as an employer or as a trainee, you must meet with an Employment counselor.

Employers will be required to submit plans for detailed training programs.

Funds available
Empioyers can receive wage subsidies and direct fiancial  contributions towards capital

costs and training. To cover direct training costs, employen can receive up to $8 per hour per
participant. Up to $50 per participant week may be provided for overhead costs such as
materials, travel, Iicensa,  etc. Employers can also receive a contribution toward mandatory
employment related costs such as UIC, CPP, Worker’s bmpensation,  vacation pay, taxes, etc.
Employers who require special equipment or structural renovations to tie workplace to hire
disabled persons can receive up to $10,000 per participant to defray these costs.

Contact
Canada Employment Centre
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-2122
YellowMe . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...920-8400
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cent’d... A. CANADA EMPLOYMENT

2. CANADIAN JOBS STRATEGY
d) Job Entry

iii) Summer Employment/&perieme  Development (SEED)

Pu~ose
The aim of this federal program is to create summer jobs for students that will provide

career experience related to the student’s field of study.

Description
This program provides wage subsidies to stimtiate  employers from all sectors to create jobs

for students that wotid not otherwise be available. These job opportunities of practical work
experience and learning will benefit the student’s fiture  in the labour market. Funding is only
available to employers who would not otherwise create the jobs. The job would normally
operate between April and September only.

~o can apply --
Private =tor businesses, municipalities, hospitals, non-profit organizations and educational -

institutions. The participant must be a Ml-time student who is legally entitled to work in
Canada.

How to apply
Potential employe~ or students should contact the Canada Employment Centre nearest

them for tither information on this program, applications and assistance. The deadline for
filing applications is usually in March of the year of the work experience.

Funk availabie
The maximum wage subsidy per participant will equal the territorial adult minimum wage

rate. Funding will be provided to pay the employer’s share of mandatory employment-related
costs such as CPP, UIC, vacation pay, etc. Overhead COStS of Up to $20 per work-week  of
employment may also be provided.

Contact
Canada Employment Centre

Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-2122
YellowWlfe  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...920-8400
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cent’d... A. CANADA EMPLOYMENT MT

2. CANADIAN JOBS STRATEGY
e) Relocation and Travel Assistance

Purpose
The purpose of these federal programs is to provide relocation assistance to individuals who

must move to obtain employment because of technological or market changes in their current
community or to fill positions designated as being in short supply.

Description
Relocation and travel assistance is available under both 1) the Skill Investment and 2) the

Skill Shortages programs.

~o can apply
Any individual or group of workers in danger of losing their jobs or who have lost their

jibs because of technological or market changes or any individual who is willing to relocate to
take employment in occupations that have been designated as being in short supply under the .
Skill Shortages Progam.

How to appLy
Contact your local Canada Employment Centre for firther  information and assistance to

apply for relocation md travel assistance under 1) the Skill Investment Program or 2) the Skill
Shortages Program.

Funds available
Under the Skill Investment program, you may receive up to $5,000 per individual, based

on the distance travelled, number of dependen~, etc. Under the Skill Shortages program, you
may receive up to $5,000 per individual, based on the distance travelle~ the number of
dependents and the annual income of the new job. You may also receive travel assistance for
job interviews and temporary employment (6 months or Iw) based on distance travelled.
Ove~ight  accommodation allowance is also available under the Skill Shortages Program.

Contmt
Canada Employment &ntre
Inutik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979 .2l22
Yellowhife  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..92 O.84OO

■
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cent’d... A. CANADA EMPLOYMENT

d
2. CANADIAN JOBS STRATEGY

f) Community Futures

=

Purpose
The Business Development Centre (BDC)  is a community-owned and operated, small

business financing and advisory service for new or expanding busin=ses in the Beaufort,
Mackenzie Delta and Sahtu regions.

Description
We offer repayable loans, loan guarantees and equity inv~tmen~ to eligible small

businesses from a revolving investment finds. Generally, grants and forgivable loans are not
available, but applicants who meet certain criteria may also be eligible for a grant of up to
$10,000 under the “Self-Employment Incentive.” Our emphasis is on fast, efficient service,
with all finding decisions made by a local Board of Dirwtors.  We also provide assistance in
preparing business plans, marketing assistance, financial packaging and other advisory services
at no charge to our clients.

~o can apply
Any individual or business with a proposal for a viable enterprise in the region which meets

the following criteria:
1) will result in the creation of new employment opportunities.
2) will not result in increased competition to existing businesses in the community.
3) can contribute sufficient owner’s equity and security (amount varies with each

application ).

How to apply
Call the Business Development Centre at 979-3501 (long distance, call collect) or drop

into our office at 170 Mackenzie Roa~ Inuvik. Our Business Analyst will determine the
viability of the proposal, and help the applicant to prepare a business plan and an application
for financing from the BDC and/or other finding sources.

Funk availabk
1. Maximum of $75,000 per business in loan or equity financing.
2. Up to $10,000 per eligible business to support the first year of operations under the Self-

Employment Incentive Program.

Contmt
Kris Johnsen
Business Analyst

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-3501
or Louise Bannerman

Marketing and Product Development
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-3699

fax . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-3470

—
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cent’d... A. CANADA EMPLOYMENT m

3. JOB CREATION PROGRAM

Purpose
This federal program providm opportunities for unemployed workers to maintain and use

their work skills during periods when they are laid off.

Description

mo

The Canada Employment Centre  provides financial assistance to businesses and
org-tions for projects which provide opportuniti~ to unemployed workem to maintain
their works “

r
s. Projects must create at least three new jobs, last between six and 52 weeks,

and not dis lace any existing employees or volunteers. Projec~ should have objectives which
can be completed in a specific time frame.

can apply -
B~sT &ses, municipalities, individuals and non-profit organizations tie eligible as
JEMP YERS. To be eligible as an EMPLOYEE, you must be receiving Unemployment

Insurance and you must be referred to the project by the Canada Employment Centre.

How to apply
To apply as an EMP~YE& you must submit a project proposal to the Canada

Employment Centre which shows that the tasks can be completed within a given time frame,
that supervision will be provided, that employees will receive orientation and support, that the
project will be competently manage~  that the tasks will not duplicate existing labour  services,
and that jobs in addition to normal requirements and which match the skills of the locally
unemployed will be created. Both EMP~YEN and potential Eh4P~YEES  should contact the
local Canada Employment Centre for tier explanation of the program, applications and
assistance.

Funds available
Participants in the project will receive enhanced Unemployment Insurance benefits to a

maximum of$318 per week. Employers are encouraged to add to these wages. The employers
may receive up to $125 per week for other related costs such as materials and supplies. Private
sector sponsors must contribute at least 2/3 of the total project cost.

Contact
Canada Employment Centre
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-2122
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...920-8400
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Training and
Education

B. GNWT STUDENT GRANT ASSISTANCE

Purpose
This program financially assists eligible ~ residents so they can attend a university or a

tectilcal-ins~tute.

Description
Basic and supplementary grants (the money does not have to be repaid or accounted for)

are available to native applicants ordinarily resident in the ~. Inuvialuit  students are entitled
to grants if they are Inuk by birth. Three-types of loans or grants are available: PRIMARY loans,
SECONDARY loans, and NEEDS-ASS~SED  loans. The Primary and Secondary loan programs
do not apply to Inuvialuit but tie Needs-Ass=sed  bn program does. The NEEDS-ASS=SED  -

@~ program replaces the Canada Student Loan program in tie ~. The government
reviews studen-ts’  income and savings and then determin~ the mount Of the loan av~lable.  .

~o can apply

How

To qual~ for a gran~ you must have attended school in the ~, be of Native ancestry
and ordinarily reside in the ~. To qual@  for a primary or secondary loan, the student must
have lived in the ~ for a minimum of three years. To quali~ for a needs-assessed loan, the
student must have lived in the ~ for one year.

to apply
~~ apply, you should contact your local Employment Development Officer or &e

Department of Education far an application form. They can explain tie loan/grant program to
you in greater detail and can help you with your application.

Funk available
Basic grants are available to Native applicants to pay for tuition to a maximum of $2,000

per year, books and supplies to a maximum of $250 per year, and travel for two return trips per
year. Supplementary grants are available to provide a weekly allowance fi-om $120 per week for
single students to $184 per week for students wifi  four dependents and $11 per week for each
additional dependent. In addition to this weekly allowance, the supplementary grant may
include assistance toward daily living costs of food and lodging, local public transportation,
recreation, child care, special equipment, tutoring and other costs approved by the Minister.
Under the needs-assessed plan, the maximum loan offered is $105 per week of study.

Contmt
Your local Employment Development Officer

or Department of Education
Government of the ~
butik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979 .7l32
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .873-7190

. ..
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C. GNWl HEALTH BURSARY PROGRAM

F
d

Puqose
This territorial program provida financial assistance to persons interested in furthering or

obtaining a career in health care in a field for which there is a need in the NVVT.

Description
Studies that can be taken include nursing, physiotherapy, occupational therapy, X-ray

technology, nutrition, health education and many o~ers.  The progr~ SUPPOrtS ~1-time  Or
part-time study at a university, college or. technical institute as well as correspondence courses,
extension coursa,  diploma or certificate courses at other institutes. The deadliie for applying is
March 31st of each year. Students who receive a bursary are required to work in the NWT for a
period of three months for every $750 awarded on completion of the course. The minimum
service requiraent  is three months.

~o can a#ly
B~~ ~aidents and non-raidents  of the NWT can apply for NWT bursaries  but NWT

How

residents are given priority.

to a~ly
To apply, you must complete an application form which can be obtained from the

Department of Health, Government of the NWT. Applications are judged on how long a
person has lived in the NWT, the need for trained people in the profasion  for which the
applicant hopes to train, work history and references, the length of the course or courses, and
the need for financial assistance.

Funk available
For M-time study, the bursary  includ= tuition fees OR a monthly living allowance of $225

for persons with no dependents and $250 for persons with one or more dependents OR the
cost of a return trip (equivalent to airfare) to the place of study. For part-time study, extension
or correspondence courses, the bursary covers tuition fees. In some cases, assistance may be
given toward travel costs associated with correspondence or extension courses.

Contact
Department of Health
Government of the NWT
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...873-7748
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P ‘h **
D. GNWT VOCATIONAL REHABILITATION OF.

DISABLED PERSONS
m

Purpos6
This program helps disabled people become capable of pursuing a substantially gainful

occupation.

Description
Servic~ provided under this program include assessment and counseling, restoration,

vocational training and employment placement. The community social worker will consult with
tie Department of Education – Adult Education and the Canada Employment Centre and
develop a suitable program for the disabled person. They will explore local training possibilities
both on- and off-the-job. The worker will monitor the mainee until the training pro~am  has
been completed. Referrals may be made by any individual or organization that feels it knows a
person who meets the eligibility requirements. All attempts should be made to find suitable -
training and/or employment lwally, using community resources and Employment Centre
programs, before referring for funding under this program.

~o can apply
To be eligible, you must be physically, mentally or socially disabled and unable to get or

keep a job. You must be unable to get training or tiding for training elsewhere. To be eligible
for funds as an organization wanting to assist such a person, you must provide suitable
programs for the disabled.

How to apply
To apply, you must complete an application form which you can get from the Department

of Social Services, Government of the NWT “whose officials will also be able to explain this
program to you in greater detail. A brief history, assessment and rehabilitation plan will have to
be provided with the application. Social Services can help you with the application.

Funk availabk
Funding is available for training allowances, transportation costs, tuition, books, non-

hsured health service requirements and ofier items necessary for tie completion of the
program. Organizations can receive funding to cover some of their staff and administrative
costs.

contact
Department of Social Services
Government of the NWT
Inutik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...979.7222 or 979-7240
Yellowtilfe  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..873 .77O7
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E. GN~ TRAINING ON THE JOB

F

h 4*

&
I Training and

Education
1-

Puvpose
This territorial program helps NWT residents upgrade their skills on tie job.

Description
In this program the Government of the NWT and a private employer contract witi  a trainee

to provide employment and skills development in order to prepare tie trainee for permanent
employment or for tither training leading to permanent employment. The trainee then works
with a skilled person in a structured pro~am and for an agreed-upon period of time (usually in
non-apprenticable trades) until the trainee can take the job. Life skills training and counseling
are also usually taken at this time.

~o can apply .
The E~~YER must be a northern employer registered or eligible for registration with -

the GNWT Business Incentives Registry. The EMP~YEE must be of working age and must
have lived in the NWT for at least ten years.

How to apply
Applications for this program are available at tie Department of Education, Government of

the ~. Your local Employment Officer can explain Ais program to you in greater detail and
can help you with your application.

Funds available
The government will pay 50% of tie trainee’s gross salary (maximum $200 per week) for a

period of 20 to 52 weeks.

Contmt
Your local Employment Officer

or Department of Education
Government of the NWT
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-7132 or 979-7165
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...873-7552

—
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F. GNW APPRENTICESHIP TRAINING

n

J
pw

Training and
Educatieul

Purpose
The Department of Education, Government of the NWT, provides finding to assist

northern businesses employ and train apprentices to become certilied journeypeople in
designated trades in tie NWT.

Description
Apprenticeship training is a combination of learning by doing (training on tie job) and

formal technical training (usually at a trades school or college). The apprentice mmt complete
a certain number of hours on the job and attend a certain number of months of tiaining in
school to attain a journeylevel. The government may share the cost of apprentices’ salary while -

they are employed in the training on tie job. The Canada Employment Centre will provide
financial assismce  to apprentices when they study at educational instituuons.

Who cam apply’
The EMPLOYER must be a registered norfiern  business or be eligible for registration with

the NWT Business Incentives Registry. The EMP~YEE (TRAINEE) must have lived in the
NWT for at least one year, possess an NWT health card, declare the NWT as place of residence
for income tax purposes, and comply vviti the employment requirements under the NWT
Apprentices and Tradesmen’s Certification Act. Any individual employed in a designated trade
at less than the joum~level  is eligible to be taken on as an apprentice.

How to apply
Contact your local Employment Officer or Employment Development Officer for fitier

information on this program.

Funds availabk
Wages are cost-shared with employers for the following:

1st year - 50% of salary to a weekly maximum of $200
2nd year - 40% of salary to a weekly maximum of$150
3rd year - 30% of salary to a weekly maximum of $150

Canada Employment Centre  pays a living allowance while the apprentice is in school,
provides transportation to and from the trade school, and pays tuition costs. Counseling, trade
instruction courses, course outlines and certification is provided by tie Department of
Education.

Contact

or

or

Your local Employment Officer
Department of Education
Inutik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979 .7l32 or 979-7165
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .873-7552
Canada Employment Centre
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-2122
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .920-8400

:
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G: GNWT IN-SERVICE TRAINING

Purflose

Training and
Education

A

This program provid~ meanin@l  training opportunities to develop the skills of northern
residents so they can get officer-level positions in the Government of the NWT.

Description
Trainee-s are hired by the Government of the w and then trained through a combination

of correspondence courses, institutional coume work  on-he-job  training,  and staff @aining
courses. Academic upgrading may be provided to prepare trainees for post-secondary course
work. Upon completion of the training period, the succmti trainees are qufllfied to fill the
officer positions for which they have been trained.

Who can apply .
All departmen~  and agencies of the Government of the Northwest Territories, including -

hospitals and Divisional Boards of Education are eligible EMP~YERS. Eligible EMPLQYE=
are iong-term raidents  of the NWT with preference given to native people and to persons born
and raised in the NWT.

How to apply
Contact your area or regional Superintendent of Education, GNWT, or the Employment

and Apprenticeship Programs, Department of Education, for further information on this
program.

Funds available
Wile employed in the in-service training position, you receive a salary ranging from 70%

to 80% for the targeted officer position for a period of four years.

Contmt

or

Your area or regional Superintendent of Education

Employment and Apprenticahip  Programs
Department of Education
Government of the NWT
Yellowkniie . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...873-7552

Page
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Training and
Education

Purpose

H. GNWT STUDENT TRAVEL AND EXCHANGE
PROGRAMS

—
This territorial program helps ~ students understand

Canada by assisting student travel and exchanges.

Descriptiofi

the divenity of the ~ and

—
This program provides grants to students to allow them to travel to other places to learn

about the way other people in the ~ and Canada live and learn. In addition, selected
representatives of ~ high schools may be assisted to attend events such as Interchange on
Canadian Studies, Student Debates, Forum for Young Canadians, United Nations Seminar and
Fine Arts Festivals. The grants are awarded on the basis of merit and are normally given to pay
only part of the cost of travel. Any additional money required must be raised by the student,
school or communi~.

~o can apply
All ~ students are eligible but generally the student must have good grades and well-

rounded extracurrictiar  interests. The applications must be supported by the student’s
principal and by the Regioml Superintendent of Education.

How to apply
Your application shotid include an oudine of the program including the activities planned

for the host community; a letter of invitation from the host school or communi~,  a budget
including the local findraising income; the social, educational or cultural goals of the projec~
and the relationship of the project to the school program. You can get an application from your
local Employment Development Officer or the Department of Education who can also explain
this program to you in greater detail and help you complete the application.

Fun& availabfe
Usually grants are given only to pay part of the travel costs.

Contact
Your local Employment Development Officer

or Government of tie ~
Department of Education
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..979-7l32
Yellowfilfe . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .873-7458

I Page
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1. ON-THE-JOB TRAINING - (Department of Indian
Affairs and Northern Development)

F
&

Purpose
The primary objective of this program is to ensure that interested northern natives can

prepare for full-time employment by providing finding in a variety of training positions. This
program can be used on~ when the training or tiding for training is not available through
any other source.

Description
This program deals primarily with on-the-job training for people in a variety of training

positions. The training program must help the trainee get marketable skills that will enhance
chances of full-time employment. There must be no formal program to prepare the trainee for .
present emplo~ent.  Positions witiln Indian Bands, private business or the Territorial
Government will be handled through Contribution Agreements. Both the employer and the
trainee must submit a MONTHLY EVfiUATION  of the training progra.ni. These training -
programs usually last no more than one year.

~o can apply
The trainee must be a NORTHERN NATIVE resident. All levels of govemmen~ private

business and Indian Bands are eligible as trainers.

How to apply
The EMPLOYER submits a request to the Native Employment Section for a trainee. once

approved as a training agency, the employer dmelops  a job de~ription and a detailed training
program. TRAINEES have to advise the Department of Indian Affairs and Northern
Development that they want training. Their requests are then kept on file until they can be
matched with suitable positions with employers. Sometimes, trainers or training offices will
advertise for their own trainees.

Funds available
The Government will pay a $50 daily allowance (maximum $250 per week) for the

duration of the training period.

Contact
Susan Purcka
Native Employment Co-ordimtor,  DIAND
PO Box 1500
Yellowknife, NWT XIA 2R3
Please call collect . . . . . . . . . . . . . . . . . . . . . . ...920-8262.

I
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J. NORTHERN CAREERS PROGRAM.
n

3
Purpose

The Northern Careers Program provides opportunities for motivated native people who
want to become part of the Government of Canada. The goal is to place more native people in
the Public Service of Canada in the Northwest and Yukon Territorial. In some cases, the
program is also used for key positions in the community and native organizations.

Descrip$io%
Training is provided for a variety of positions - horn Airport Firefighters to Park Wardens

to Managers. The hiring process includes interviews and/or t=ts. Once hired, participants are
placed in training positions within host departments. Training is then provided through
training courses, on-the-job training or university or college education for a period of up to
one year. Mer this period, participants compete for federal government positions with the help
of Northern Careers staff. Further information is available from the Yellowknife or Iqaluit -

offices listed below.

~o can apply

How

——
If you-area Canadian Status or Non-status Indian, Inuit or Metis  born in the Yukon or

Northwest Territories and/or have lived in either territory, you may qualifi for the Northern
Careers Program. The education required vanes according to the position for which you are
being trained.

to apply
~~ntact  the Regional Manager of the Pro~arn in either Yellowfilfe  or Iqaluit or fill out an

application form and forward it to your nearest Northern Careers office. Application forms
may also be available at Canada Employment Centres, Native organization office, or at the
local Outreach office.

Funk availabk
Salaries depend on whether you are a public servant and on your education and experience

at the time of hiring.

Contmt

or

Northern Careers Program Offices
Public Service Commission
P.O. BOX 2730
Yellowknife,  NWT XIA 2Rl

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .873-3545
fax . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .873-3601
Northern Careers Program
Public Service Commission
P.O. Box 1119
Iqalui~ NWT XOE OHO

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .(819) 979-6268
fax . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .(819) 979-6032
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K. RCMP - NATIVE SPECIAL CONSTABLES

Training and
Education

The Royal Canadian Mounted Police recognize that “native people are best suited to police
native people” because of their personal knowledge of a pardcdar native community, its
residen~, culture and language. The RCMP have members of mtive ancestry but want to hire
more.

Description
Native Special Constables work in conjunction with Band Councils to provide professional

police services to native people in their own communitia.  While in training, they are taught
basic skills such as first aid, driving, typing and swimming. They also receive instruction on
small arms. care and handlin~ of ~risoners. accident investi~tion  techniqua  and the various, “.

statutes that have to be enforced such as Vehicles, Game, C-hild Welfare ad tiquor Acts,
well as the Criminal bale. Emphasis is also placed on police community relations. Mer
training, officers are transferred to active police work wi~in native communities where
experienced officers from nearby detachments help them gain practical knowledge and
experience.

~o can apply

as

T; ~e-eligible to be a Native Special ~nstable, you must be a Canadian citizen; meet
medical, dental and physical fimess requirements; be of good characteq be between the ages of
19 and 50; and be proficient in either official language. Records of conviction for minor
offenses do not necessarily mean you will not be accepted. It is essential that you be acceptable
to the community that you will serve. You may still be engaged as a Special bnstable if you do
not have your Grade 12. The RCMP will assist you in upgrading your education.

How to apply
Call or visit your local RCMP office or detachment or contact the Ottawa kruiting

Branch. You will be required to supply proof of name and age and give the name of WO adult
sponsors who are not relatives, who are Canadian citizens, and who have known you long
enough to provide an assessment of your character. There will be tests to establish your ability
to absorb training and instruction and a complete medical examination will be required. Your
fingerprints will be taken.

Funds availabk
Salaries are determined by the dutia  to be performed and are reviewed yearly. Benefits

include medical, dental, pension and group insmce plans

Contmt

or

or

Your local RCMP s=tion
RCMJ?
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-2935
Yellowtife  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..92 O.838l
RCMP,  Recruiting Branch,
1200 Vtier Parkway
Ottawa, Ontario IUA 0R2

i
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A. ECONOMIC DEVELOPMENT AGREEMENT - TOURISM
DEVELOPMENT SUBSIDIARY AGREEMENT

1. MARKET DEVELOPMENT
a) Marketing Incentives – Private Sector Marketing Incentives Tourism

Pwrpose
The Market Development Program is designed to increase the number of visitors to and

revenue from tourism in the NWT by marketing the NWT as an attractive and unique place to
visit. The creation of high profile regional images and regional promotions will be used to
develop key markets.

Description
This program provida 6nancial  assistance to private businesses to help tiem  market NWT

tourism products and services in placa  where there is a large likelihood that people will be
enthusiastic and interested in visiting the NWT. Eligible project costs include travel shows not
attended by the Tourism Industry Association, tiliarization  tours, advertising, direct
marketing and marketing aids. Contributions may be provided for package tours, promotion,
marketing, and business meetings and conferences held in the ~, and marketing in support
of new or expanding tourism facilities and products lines, to name a few.

Who can a~ly
Private sector tourism operations, tour operators, wholesalers, and retailers in the NWT.

Individuals must be residents of the NWT and businesses must be NORTHERN. Tour
operators, wholesalers and retailers that are not NWT businesses are ordy eligible if they are
selling NWT package tours.

How to a~ly
The project proposal m~t detail all proposed marketing activities, plans and costs eligible

for tiding. You will have to show that the business is well managed and can pay its bills. You
will be required to demonstrate that the project is a good idea. Your local Economic
Development Officer or Tourism Officer can explain this program to you in greater detail and
can help you with your application.

Funds available
Up to 45% of eligible project costs (as defined above) to a maximum of $35,000 per year
per participant is available under this program. A “Banking Day” is established each year on
which all applications must be submitted. Due to limitations in funding, all applications must
be submitted and then reviewed at one time.

contact

or

or

I

Your local Wonomic Development Officer
Government of the NWT

Department of Economic Development & Tourism
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...979-7237
YeUowhife  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..873 .79O2
EDA Secretariat
Yellowknife  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...920.-8743

:
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cent’d... L EDA TOURISM.

1. MARKET DEVELOPMENT
b) Market Information Support

Toudsm

Purpose
The Market Development Program is d~igned  to increase the number of visitors and

revenue from tourism by markedng  the NWT as an attractive and unique place to visit. The
creation of high profile regional images and regional promotions will be used to develop key
markets.

Description
~Is program is aimed at ensuring that information is collected and made publicly available

for both government and private businmses  to use when developing and analyzing tourism
markedrig programs. Funds will only be available on a one-time basis for surveys on visitation, -

accommodation occupancy, visitor expenditures, market conversion, community attitudes to
tourism awareness, and other tourism-related data needs that have been identified. Eligible
costs include program development and support material costs; production and distribution -

costs; and costs of data collection, analysis and interpretation.

~o can apply
The Tourism Industry Association, the zone associations, and public groups.

How zo apply
You must submit a project proposal that includti a detailed program development strategy,

implementation plan, budget and start and completion dates. You must demonstrate that the
project will be well-managed and able to pay its bills. The applicant will be responsible for
collecting and maintaining all data in future.

F%nk available
You can receive up to 100% of program development and program implementation costs.

Contmt

or

or

Your local Economic Development Officer

Government of the NWT
Department of Economic Development & Tourism
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-7237
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...873-7902
EDA Secretariat
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...920-8743
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cent’d... ~ EDA TOURISM

2. PRODUCT AND FACILIN  DEVELOPMENT
a) Project Feasibility and Marketing Studies t

Tourism

Purpose
The goal of the Product and Facility Development Program is to bring tourism products

and services in line witi  worldwide standards. There are three elements to the program. The
goal of the first is to make available good quality accommodation and food services at tourism
destinations within communities. The goal of the second is to offer a range of tourism
opportunitia  and supporting infrastructure. The goal of the tilrd is to develop major
attractions, special events with international appeal, or other products to bring tourists to the
NwT.

Description
~ls component of the program provides financial incentives to encourage businesses to

undertake feasibility studia  (studies done to determine if a project is workable or practical) for
new tourism busin~s development opportunities which will ciiversifi NWT economic activity. -
Studies may relate to opport-mity identification, establishment of new businesses, and
expansion, modernization or upgrading of existing tourism-related business=.

~o can apply
Individuals who are residents of the ~ or NORTHE~ tourism-related businesses.

How to apply
You must submit terms of reference outlining the study you wish to do, your objective, and

how much money you will need. There must be apparent benefits attached to the project you
wish to study. Your community should support your project. If there will be increased
employment or income as a rault of the projecq  you must indicate this in your terms of
reference. You must have the raources  available to put the project into action if the study
indicates that this is a worthwhde  project. Your local fionomic Development Officer can
explain this program to you in greater detail and can help you with your application.

Funk available
Up to 75% of the approved costs of the consr.dting services required for feasibility studies

can be recovered under this program. You must contribute equity of at least 25% of *e total
study costs.

Contact

or

or

Your local Economic Development Officer

Government of the H
Department of Economic Development & Tourism
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...979-7237
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...873-7902
EDA Smretariat
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...920-8743
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cent’d... A EDA TOURISM

2. PRODUCT AND FACILITY DEVELOPMENT
b) Project Feasibility, Conceptual Design and Master Planning

Studies for Theme Development

Description
The aim of tils program is to assist the Tourism Industry Association, mne associations,

regional councils, communitia  and groups of communiti~ develop individual but co-
ordinated themes for the communities to enhance their unique tourism featur=. Emphasis is
on developing a packaged product in relation to the thema and products of other
communities. Studies will look at opportunity identication,  atablishment  of new businesses,
expansion, upgrading and modernization of existing busines~, and detailed feasibility and
daign for public infi-astructure projects.

Who can apply

How

- Tourism  Industry Association, zone associations, regional councils and community
Xsociations.  -

to apply  -

Terms of reference must be submitted outlining the study you want to do, your objective
and the money you will need. You must show that there is potential for development of the
proposed project. The zone or community should support your project. If there will be
increased employment, increased income or import replacement, you shotid indicate this in
your proposal. Your local Economic Development Officer can explain this program to you in
greater detail and can help you with your proposal.

Funk availabk
You can receive up to 90% of the approved cost of studies for project feasibility, conceptual

design and master planning studies for theme development. You must contribute equity of at
least 10% of the approved study cost.

Contmt

or

or

Your local Economic Development Officer
Government of the NWT
Department of fionomic  Development & Tourism
Inutik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...979.7237
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .873-7902
EDA Secretariat
Yellowtilfe . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .920-8743
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cent’d:.. + EDA TOURISM

2. PRODUCT AND FACILITY DEVELOPMENT
c) Tourism Business and Public Infrastructure Development

i) Tourism Business Development

Description%
‘ This program stiml.dates the development of tourism-related busin= enterprises in the
~ by providing contributions to assist these businascs start up, modernize, upgrade or
expand tourism faciliti=. Eligible project costs include buildings, machinery and cquipmcn~
site servicing and improvements.

~o can apply
Individuds who arc raidcnts  of the NWT, NORTHE~ busin-a, and community based

organizations arc eligible.

How to. apply
You must submit a three-year business plan when applying for a conrnbution to start a ncw

businas  or to modcmize, upgrade or expand a prmcnt business. You will have to show sound -

managcmcnq economic viability and the ability to pay the bills of the business. You must also
show that tic contribution to your busintis will not have a negative impact on other similar
businesses. The nnc or community should support your project. You will be required to
obtain all appropriate liccnscs and have the abilities to manage the business. Your local
Economic Development Ofiiccr can explain this program to you in greater detail and can help
you with your proposal.

Funh availabb
You can rcccivc up to 40% of eligible project costs to start a NEW BUSINESS. To

modcmizc,  upgrade or expand an existing business, you may rcccivc  up to 30% of eligible
project costs.

Contact

or

or

Your local tionomic  Dcvclopmcnt  Officer
Govemmcnt of the N W T

Dcpartrncnt  of Economic Development & Tourism
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...979-7237
Ycllowknifc . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .873-7902

EDA Sccrctariat
YcllowkniiC  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...920-8743

f
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. cent’d... A EDA TOURISM

2. PRODUCT AND FACILITY DEVELOPMENT
c) Tourism Business and Public Infrastructure Development

Tourism ii) Tourism Related Public Infrastructure

1

Description
This program helps communities and other NWT tourism destinations to start businesses,

modernize, or upgrade the public inhstructure  that tourists require. Some of the facilitia  or
services that cotid be developed are community visitor and information centres, highway signs
and other signs pointing out interesting sights, and picnic sit=.  Eligible project costs include
building tourism related public Wtructure, equipmen~  site servicing and improvements.

~o can aWly
T~~~m Industry Association, mne associations, region~ councils ad community

associations.

How to apply -
You will be required to praent a project proposal including a detailed implementation -

plan, budge~ and starting and completion dates. The project shodd  have the support of the
community or zone. The project must be well-managed and able to pay its bills.

Funds availabk
You may receive up to 80% of eligible project costs to establish, modernize, upgrade and

expand tourism-related public infrastructure.

Contmt

or

or

Your local Economic Development Officer
Government of the NWT
Department of tionomic  Development & Tourism
kutik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...979.7237
Yellowhife  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..873.79O2

EDA Secretariat
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .920-8743
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3. TOURISM INDUSTRY SUPPORT
a) Hospitality Awareness

Putiose

Tourism

L
The aim of this program is to make people in the NWT aware of how important the tourism

industry is to tic NWT economy and to their community, and to develop standards and ratings
for tourism products and servic=.

Description
The Hospitality Awaren~  program is aimed at increasing awareness of the economic and

social benefits of tourism in the NWT. Assistance is available to tie Tourism Industry
Association (to co-ordinate the program), zone fiates, regional councils, and community
associations. Eligible costs cover constitants’  fec and expenses, including reasonable travel and
accommodation and the production and distribution of program support material. The project
proposal shotid deal with problems, opportunities and needs of any specific community.

~o can apply
The Tourism Industry Association, zone affiliates, regional councils and community

associations can apply.

Hm to a~ly
The Tourism Industry Association and the sponsoring association(s) are to prepare an

annual application for tiding. The project proposal must include a detailed program
development strategy, implementation plan, budget and start and finish dates. Your local
Economic Development Officer can expkln this program to you in greater detail.

Funds available
Up to 100% of eligible project costs can be received for program development. This

includes the fees of accredited constants to develop the program and support materials.
Direct contributions will be provided to sponsoring associations for delivering hospitilty
awareness programs in the NWT community=.

ContWt
Your local tionomic  Development Officer

or Government of tie NWT
Department of Economic Development & Tourism
huti . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...979.7237
YellowMe . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .873-7902

or EDA Secretariat
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...920-8743
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. . B. GNWT TOURISM FACILITIES DEVELOPMENT

CONTRIBUTION

Tourism

Purpose
This program attempts to stimulate business development and to create new employment

opportunities in the NWT tourism sector.

Description
Contributions may be granted to new or existing businesses for the purchase, installation,

renovation, improvement or expansion of premises or equipment. Preference is based on
demonstrated need and the number of facilititi in the community to name a few.

U?bo can apply
- 
Only active NORTHERN businesses duly registered to carry on business in the NWT are

efigible. In addition, the businesses must be tourism atablishments or restaurants.

How to apply
To apply, you will be required to submit a comprehensive business proposal or plan along

with audited financial statements. Your local fionomic Development Officer can explain this
program to you in greater detail and can help you with your proposal.

Funk availabLe

Contmt

or

Contributions are normally limited to $25,000 per recipient.

Your local Economic Development Officer
Government of the NWT

Department of fionomic  Development & Tourism
Inutik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...979.7237
Yellowbife  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..873.79O2
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C. GNW TRAVEL ARCTIC TOURISM MARKETING AND
COUNSELLING

“ f
I Tourism

P~rpose
The aim of this program is to improve the ima~ and increase the awareness of the NWT as

a tourist destination through activitim that promote and market tie NWT.

Description
TravelArctic produce-s print and television advertisements, attends trade shows, conducts

public relations campaigns and fimiliaxization tours for the travel trade, provides financial
support to writers and photographers visiting the NWT, produca  films and maintains  a
photographic library, conducts market raearch and evaluation of marketing projects and
provides financial support and cooperation to travel associations and businmes. TravelArctic -
also provides travel counseling to the general public through the production of brochures,
maps, posters -and promotional items and by providing travel information in response to
inquiries received by mail, telephone and in person at the Yellowknife public office. Upon -

request, sales leads are available to NVVT tourism businesses to follow up on. TravelArctic also
provide-s technical advice to small busin=ses on marketing strategies, techniques, trends, etc.

~o can apply
TravelArctic Services may be used by any M business.

How to apply
Contact TravelArctic at the number below. You should make a point of contacting &em

and telling fiem  about your business or the area your business is in, so fiat they can forward
the information onto tourists. Those that require advice on marketing mattem  should request
assistance tiough the regional offices of Economic Development and Tourism.

Funk availabk

Contmt

or

These services are provided free to established NWT businesses.

Your local Economic Development Officer
Government of the NWT
Department of Economic Development & Tourism
kutik  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...979.7237
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .873-7902
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.
. D. GNm TOURISM PLANNING AND PROGRAM

DEVELOPMENT SERVICES

Tourism I
J

P%rpose
This program directs, coordinates, and evaluata  tourism initiatives in order to positively

affect the growth of the tourism industry.

Description
Tourism planning and program development services are provided under this program.

Specific functions and services include: regional, area and community tourism planning
industry and staff training, development of standards and criteria for the industry; enforcement
of tourism re~ations; idendfication of policy needs; assistance in the preparation of
legislation; and liaison with government and industry.

~o can apply -
The Tourism Association and its six travel mn~, regional and tribal councils, communities -

and private sector interest groups may request consultation and assistance under tils program.

How to apply
Your local Economic Development Officer can explain this program to you in greater

detail.

Funk available
This program does not provide finds. Consdtation and assistance are available through

this program.

Contact

or
Your local Economic Development Officer
Government of the NWT
Department of Economic Development & Tourism
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .979-7237
Yellowknife . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...873-7902
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E. GN~ PRODUCT DEVELOPMENT CONTRIBUTIONS

f
I Tourism

L
Pwrpose

~ls pro~am  provides contribution to tourism operators for developing package tour
products, services and facilities for the publii.

Description%
Contributions may be granted to new or existing busin~ engaged in the operation of

packge  tours  for upgrading or expanding services or improving facilities included in the tour
package. Preference is based on demonstrated need to expand or improve package tour services
and fiC~lti~.

U?bo can apply
O* activg NORTHEN businesses which are duly registered to carry on business in the

* are eligible for contributions under this program.

How to apply
Your local Economic Development Officer can explain this program to you in greater detail

and can help you with your application. You will be required to show how and where you must
expand or improve your tour services or facilities. You must be able to show management
capab~ty.

Funds availabk
Normally, contributions are limited to $25,000 per recipient.

Contwt

or

Your local fionomic Development Officer
Government of the ~
Department of Economic Development & Tourism
Inuvik . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...979-7237
Yetiow~e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..873-79O2
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