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LABOUR STANDARDS ACT LOI SUR LES N(IRMES
DU TRAVAIL

,.

INTERPRETATION
.

DEFINITIONS

[)ifininons

aa:enl  ltes

nc)mkw  IJu

t mvaih
‘Zubmtr. ..”

&’onm]issiMn
“Bored”

ucvnvenlicn)

cdleclive>
“’collcctiv’,
<I,qrcwmcnt”

ffdurie

nummle
du travail)>
“smndsrd...”

~employ+n
“cmp[oym”

aemployeum
“employer”

dablissement
%
“industrial
establishment”

<<heures
suppl&wn-
tairesv
‘Sovcrlimr”

((inspecteum
“inspcrlor”

ujmr *
“day”

<<jc)urs  f<nis>
‘:qcm’r(d
/w/idq”

1 .  Les Minitions  qui suivent  s’appliquent  ii l a
prt$wnte  Ioi.

1. In this Act.[)efimtwns

“Board” means the Labour Stmd,ards Board estab-
lished by subsection 44(1):

“fkmrd”

.< (’( vnmissi<m M <<agent @ n~m-tes  du travail>> L’agent des norms
du travail nomm~ en vertu du p;wagraphe  40(1).

“collective agreement” me,ans  an agreement in
writing between rut employer or an employer’s
org.artization  acting on behalf of an employer, on the
one h,and, and a trade union acting on behalf of the
employees in collective b.wgaining  or as a party to ‘an
agreement with the employer or employers
organization, on the other hand, containing terms or
conditions of employment of employees including
provisions with reference to rates of pay and hours
of work;

<<Commission>>  La Commission des nonnes t.ht
tmv.ail cn%e en application du p,aragraphe  44(1).

<{convention  co~ective>> Convention t$crite entre  un
employeur ou une organisation patronale Ie repr6-
sentant,  d’une part. et un syndicat  reprt%wrtt,mtt  des
employ~s  dam [e cadre de rkgociations collectives
cm en qu.alit~ de pax-tie h une convention conclue
avec l‘ employeur cm 1’ organisation patron.ale,  d‘ autre
part, et renfetmmnt  des dispositions relatives aux
conditions d’emploi, notamtrient  e n  mati~re de
r4mun&ation  et de dur6e de trav,ail.

“day” means <any period of 24 consecutive hours;

“employee” means a person employed to do skilled
or unskilled m,anual,  clerical. technical. operational or
administrative work:

““employee”
a employs!.

<durr% norm,ale d u  travail> La dun% d u  trawail
fixt$e par I’article  4.

“employer” means a person who employs one or
more employees;

“employer”
w cmploycur. <<employ& Quiconque  est employ6  A extkuter  un

t.mv,ail  m,anuel, de buremt,  technique. d’ext%utiort  ou
administmtif,  sp4ciaiis6  ou non.“generid  holi&ay”  means New Year’s Day, Good

Fri&ny, C,armda  Day, the t-wst  Mon&~y in August,
Labour Day, ‘Ihrdcsgiving  Day, Remembrance Day,
Christmas Day, and the &ny fixed by the Governor
General for observ,artce  of the birth&~y  of the
reigning sovereign, ,and includes ,any chy substituted
for ,any such holi(k~y pursu.artt  to section 23 or 25;

<<employer>> Personne employ.ant  un ou plusieurs
employ6s.

&Llblissement>> Toute entreprise  de nature [oc%le
ou privfe &Ms Ies territoires;  y sent ,assimi16es  une
succurstale,  une section ou route autre division de
cette entrepnse.“industrhl establishment” means any work, under-

taking or business of a loc,al or private nature in the
Territories and includes a branch, section or other
division of such work, undertaking or business;

“industrial
establishment”
. &/r/i.r.

scmcnl.v
<<heures supplfmenta.ks>>  Heures  de travail foumies
aprts  la dun% norm.ale du trawail.

“inspector” means .an inspector appointed under
subsection 41(1 );

“inspedor”
-irqwctcur. <<inspecteur>>  Inspeaeur nomm6 en vertu  du p,ara-

gr.aphe 41(1).
“Labour  Standards Officer” means the Labour
Standards Officer appointed under subsection 40( 1);

“Laboor
Standards
( )fficer”
.wgcnl...  e

<<jour>> P&-iode  de vingt-quatre  heures cons~cutives.

<<jours f6ri6su  L e  l“ janvier.  le Vendredi  s,aint. la
fete du C,ana&~,  Ie premier Iundi du mois d’ao(it,  la
fi3e du Travail, Ie jour de I’Action de gr~lces,  Ie jour
du Souvenir. le jour de NW, ainsi que Ie jour tix~
p,ar le gouvemeur gh%al pour la c&6 bration de

“overtime” me,ans hours of work in excess of
standard hours of work;

“ovemime”
h# CWC3...*
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“ s t a n d a r d

h)ur,s
)‘) work “
i,<( ,,r&,...  .

“trade  union’”
.-syadicnl.,.  N

“ wages”
*sakzirc  m

“week’:
.Scnull m .

.<,

Appli~atiun
of Ac!

-.

Managers

(’emljll
en)ployees

Disputes
respecting
application of
Act

Sating more.
favmml,le
benefits

“stamkrd hours of work” means the hours of work
described in section 4:

“tr:de union” means  any organization of employees
formed fbr purposes that include the regulation of
relations between employers @ employees; ;

“wages” includes every form of remuneration for
work performed but does not include tips and other
gratuities;

“week” means a period  of seven consecutive days.

APPLICATION

2. (1) Subject to this section, this Act applies
(a)

(b)

(c)

(d)

to employment upon or in connection
with the operation of an industrial
esmblishmenc
to and in respect of employees who ,are
employed upon or in connection with
the operation of ‘an industrial
esmblishmenc
to and in respect of the employers of
employees referred to in paragraph (b);
[m d
to the extent specifkd  by reguhion, to
,and in respect of those domestic
workers defined by regulation.

(2) P,art 1 does not apply to or in respect of
employees who are employed pnm.arily in a
mamtgeriii  capacity.

(3) This Act does not apply to employees who
‘we

(a)

(b)

trappers and persons engaged in
commerci.aJ  fisheries; or
members or students of such professions
(as may be designated by regulation as
professions to which th;s A~t does not
apply.

(4) Where there is a dispute ,as to whether this
Act applies in relation to ,any person or class of
persons, the matter sh,all  be determined by the
Labour  Standards Officer.

3. (1) This Act applies notwithstanding any other
law or :my custom, contmct  or arrangement, whether
made before, on or after July 1, 1968, but nothing in
this Act shall be construed as affecting any rights or

3
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I ‘annivers:tire  d e  naiss:mce  de la souveraine
rtgnante;  s’entend  ~galement  de tout jour de sub-

stitution fixt en conformit~  ;IVW I ‘:u[lcle  23 ou 25.

wdiiire>> S  ‘emend notamment  de mute  forme. de
r&mun&ation  reque pour un travail. h I’exclusion  des
pourboires  et w.mes gratitic:ltions. oolnirew

‘)1 ,’1,~  1.s  “

<<sem,tie>>  P~riode (Je sep[ jours wnwicutifs.

wyndicm Org:misation regroupam des employ:s  ..~nM,w,,
en vue not,wnment  de la rtglementatiort  des relations

-b,.’,’,k ,,

entre employers et employ6s. ‘i%t’%::>n

APPLICATION

2. (1) Sous n%srve  des outres  dispositions du N@lCmm
pr&ent article, 1:1 prt%ente loi s’applique  : LIe la L(II

‘1 )

b)

c)

d)

h I’empioi  dam Ie cadre de I’exploitation
d’ un 6mblissemenC
aux employ&  q u i  travail]ent  dam le
cadre  de I’exploitation  d’un
t%tblissemen~
aux employeum  des empk~y&s men-
tionm%  h l’alintir  b):
aux tmvailleurs  domestiques  a u  sens
rt$glemtmaire  et clans la mesure  prdvue
par ri?glement.

(2) La p.~ie I il~ S’:tppliqUe  pm ~IUX employ~s [Jirwleurs
qui exercent principakment  des fonctions  d e ”
direction.

( 3 )  La prt$sente  Ioi n e  s’applique  pas mrx
employt% qui son[ :

d ks Wappeurs ou &s personnes  pr:tti-
qu,mt  h p~che commercial;

b) des membres des professions d&ign6es
par r2glement  comme  des professions
auxquelles  la pr&ente  loi ne s’applique
pas ainsi  que les t%diants  se pr@arartt  :i
ces professions.

(4 )  L’agent  des normes du t ravail  rbgle  Ies
litiges concem[mt  I’:tpplication  de 1:~ prt%ente loi h
une personne  ou h Urle cat~gorie de pemonnes.

3. (1) La pr~sen[e ki I’wrtpone  sur les r~gles  de
droit. usages, contmts  ou armngements  i n c o m -
patibles. qu’ils aient tW arlopt6s  Ie 1=’ juil]et  1968 ou
h tOUte autre &tte. Cependant,  We n’a pas pour

. . ., .,, . . . ...1.. ... -..

.:.

Ctxtains

<Inploy:s

Litlge
LIUNI  i

1 ‘Capplicalion
de 11 Loi

Sauvegfird&
de,
dlspmillun>
plus fworalk



benefits of an employee under any law, custom.
contract or arrangement that ,am more fnvourable  to

. the employee than his or her rights or benefits under
this Act.

work  on (2) Nothing in this Act authorizes the doing ot’
Sunday anY work on Sun&~y that is prohibited by kiw.

PART 1

HOURS OF WORK

Smnrlard hours 4. Subject to this Part, the sLw&wd hours of work
of Wwl( for an employee ,are eight hours in a &~y and 40

hours in a week.

Wximurn 5. An employer may require or pt+mit  ,an employee
hours tcr work more than the smndard hours of work
of work provided that the tOLti hours of work for an

employee do not exceed 10 hours in x &~y and 60
hours in a week.

[ncreming 6. (1) Where
m a x i m u m (:0 the nature of the work in ,an industrial
hours

Content  of
pem)il

Averaging
hours
of work

,.

,,

. .
establishment is se,asonal  or intermittent
in nature, or

(b) there are exceptional circumstances to
justify the working of additional hours,

the Labour  Standards Officer may, by permit in
writing, authorize hours to be worked by .an y CLWS of
employees in that industrial establishment in excess
of the m,axitnum  hours of work set out in section 5.

(2)

7. (1:
industt

A permit issued under subsection (1) may
(a) specify the total number of additional

hours in excess of the m,aximum hours
set out in section 5; or

(b) specify the additiomd  hours that maybe
worked in any day and in any week
during the period of the permit.

Where the nature of the work in .an
d es~~blishment  necessi~~tes irregular distri-

bution of an employee’s hours of work, the Labour
Standards Officer may, by pennit in writing.
authorize the standard and maximum hours of work
in a chy and in a week to be c,alcuktted  .as ,an
average for a period of one or more weeks.

4

effet  de por te r  atteinte  ~UX droits ou ilv[mt[l~~s
:Icquis par un employ~ sous [cur r6gime, qui sent
p lus  favombles  que ceux que la prt%nte  loi Iui
accorde.

(2) La prr%ente  loi n“:~ pas pour effet  d“:um-
riser I’exercice  d“urre :tctivit6  rlominicale  l@k-ment
interdite.

PARTIE 1

DURkE  DU TRAVAIL

4. S o u s  rt%erve des autres  dispositions  de la
prtkmte partie,  hi durEe nonnale du travail t!st de
huit heures p,ti  jour et de 40 heures par semaine.

5. Un employeur  peut faire ou hisser travailler
l’employ6  plus que la dur6e normale du travail.
pourvu que Ie nombre  total d’heures  de travail d’un
employt$ ne d6p,asse  p,a.s  10 heures dam une joum~e
et 60 heures  dam une semaine.

6. (1) L’agent des nonnes du tmv,ail peut d61ivrer
un permis f.crit nutorisant  une cat~gorie  d’employ~s
d’un Lmblissernent  h trmmiller dumnt un nombre
d’heures  supt%ieur  au nombre  m,aximal  ptivu /t
l’article  5 Iorsque Ie travnil  darts cet t%blissement
est de nature saisomikre  ou intermittence, ou que des
circonstances  exceptionnelles  le justiiient.

(2) Le pennis d61ivr6 en application rlu p:wa-
graphe (1) peut :

a) soit prr$ciser Ie nombre total d’heu~es
supph5mentaires  qui d~p,assent la dun%
m<aximale  Pn5vue  h I’(article 5:

b) soit pr&iser  les heures  SUPPlr%WIILtireS

q u i  peuvent We fcmrrties  dims une
jourm$e et &ws une semaine  pendant la
dur~e du permis.

7. (1) En ce qui concerne  les ~klblissements  &ms
lesquels  la nature du travail rkcessite  une rt$partition
irkgulkre des heures  de t,rw,ail,  I’agent  des nonnes
du travail peut dtlivrer un permis 6crit autoris,nnt  Ie
c,alcul de la dun$e  not-rrmle  et m,axim.ale  du travd
dam u n e  jourm$e ou une semaine  selon  u n e
moyenne d ‘une ou plusieurs  sem,airws.

.

.

Travail
(JCmltlncd

Duric  n<mnalc

du travail

[)uri+
maxinmk

Excermms

./”
,.

Contenu

du pemlis

Moyenne

. .



PenniI 10
exceed
maximum
hours per day

.-, - .
.

Content of
permit

Duty ot
Lalmur
Standards
( )fficer i,,
issuing pemlit

Emergency

Day of rest

( )vertime pay

Condit ion

EXCeptIOn
where  general
holiday in a
week

. . . . . . . . . . .,

. . . .

- (2) The Lab~ur Standards Officer may, by
permit in wntin~  cm :kpplic:~tiwt  by :m employer and
his or her employees,

(a) reduce the days of work in a week by
ptmnitting  hwrs ot’ work in a clay in
excess  of the smndard  hours of work, in
respect of those employees; and

(b) specify the conditions under which the
permit applies.

(3) Every permit granted under this section must
specify the hours of work that (are overtime.

8. The Labour  SLltILti&S,  Officer shall, before
issuing a permit under section 7, consider

(a) the nnture of the industrial
establishment;

(b) the conditions of employment
industrial esklblishment;  ,and

(c) the welf,are of the employees
industrial esmblishrnent.

9. The tn.aximum hours of work set out in
5 may be exceeded in the case of

in the

in the

section

(a) ,an accident to machinery, equipment,
pl,ant  or persons,

(b) urgent nrtd essential work to be done to
machinery, equipment or plant, or

(c) other  unforeseen or unpreven~~ble
circumstances,

but only to the extent necessary to prevent serious
interference with the ordinary working of the
industrird  establishment.

10. Except ‘as may be otherwise prescribed, hours of
work in a week shall be scheduled .nnd actually
worked so that e.nch employee has at Ie,ast one full
(k~y of rest in a week and, wherever practicable.
Sunthy shall be that normal d~y of rest.

11. (1) When ,an employee is required or permitted
to work in excess of the standard hours of work, the
employee shall be p,aid for the overtime at a rate of
wages not less th,an 1.5 times his or her reguknr  rate.

(2) Subsections (1) ,nnd (3) are subject to the
provision for overtime contained in a permit issued
under section 7.

(3) Where a week contains a general holiday in
respect of which an employee is entided  to a holiday
with pay under P.nrt  IV,

(a) for the purpose of calculating overtime

5

( 2 )  L’agent  des nonnes  du tmvail peut. it la
dem,ande d’ u n  employeur  et de ses employ~s,
dt$livrer  un permis  hit :

a )  r~duisant Ie nombre  des journ~es de
trmmil dims une setnak et permettnnt
plus d’heures  de travail dims une journti!
que 1:1 durtk norrnale du travail:

b) pr~cisant Ies conditions d’:ipplicittion  du

penn is.

(3) Le  pennis ddivr~ en application du prtsent
‘article pr~cise Ies heures de trnvail  qui constituent
I.Ies heures supph%wntaires.

8. En d~livrant Ie pennis  vist h I’orticle  7. I“:tgent
des normes du travail tient  compte  :

a) de la nature de l’6tablissemenc
b) d,es condit ions tl’etnploi  clans

l’&ablissement:
c) du bien-i%e  des employ6s de

l’~mblissernent.

9. La tlurt% maximale  prt%ue h 1 ‘article S peut Stre
d~p.ass@ mais seulement  darts la mesure  nt5cessairt
pour ne p.ns compromettre  Ie fonctionnement  normal
d e  l’SLlblissement, dam 1 ‘un ou l’autre  des cas
suiv,ants :

)
:)

c)

accident m6c.anique ou humtnin:
travw.x urgents  et indispensables ~
effectuer sur l’6quipement  ou aux lieux
de travail;
autres circonstiices impr6vues ou
im%itables.

10. !lwf disposition ccmraire  des rkglements,
I’horaire de travail est 6tabli  de m,anikre h permttre
A chaque em ploy6 d ‘avoir au moins un jour complet
de repos par semaine,  si possible le dimanche.

11. (1) Les heures supp16mentaires  effectu6es  par
I’employ& sur demrtnde  ou autorisation  donnent  lieu
~ une majoration  de snhire minirnale  de 50 % de
son tmix  normal.

(2) Les paragraphed(1) et (3) s’appliquent  sous
r6serve de la disposition relative aux heures
supp16mentaires  contenue  darts Ie permis dtllivr6  en
application de I’article  7.

Pernus de
dep.wer
k Iwurts

lmaxmld.e>

par juur

.

C(lI)I?IIU

IJu  pemus

[kw,lr  &

I “.lge]lt  IJe$

Ilomles  (IU

tmvad

Tmwul

d’urgence

Jour LIu

repcrs

Majcxatiun

pour heures

suppknentair

Cs

Cunditlc,n

(3) Lorsque des semnines  comprennent  un jour EXC@On
f&i4 pimr Iequel  l’employ6  a droit h un cong6 pay~
en vertu de LI parole IV :

a )  aux tins  du  calcul  d e s  heures sup-

. . . . .



‘\
under subsection (1). the sLmdard  hours
of work sh,all  be considered to be eight

. hours in a day and 32 hours in that
week:  <and

(b) the calculation of overtime under
subsection (l) sh~l not include the
hours worked by the employee on the
general holiday.

PART 11

MINIMUM WAGES

Minimum rate 12. (1) Subject to this  P,art, .an employer shall pay
Uf wages to each employee a wage at a rate not less th,an the

rate set out in subsection (1.1) or not less than the
equivalent of that rate for the time worked by the
employee.

Amount  s (1. 1) The minimum rate of wages to be paid by an
employer is

(a)

(b)

(c)

, (d)

‘as follows:
where the employee works in a
community or other pl,ace prescribed by
regulation and is 16 years of age or
older, $6.50 tan how,
where the employee works in a
community or other pl,ace prescribed by
regulation and is under 16 years of age,
$6 an how,
where the employee works in a place
other than a community or other place
prescribed by regulation <and is 16 years
of age or older. $7 an how,
where the employee works in a pl,ace
other than a community or other place
prescribed by regulation and is under 16
ye,ars of age, $6.50 an hour.

Minimum on (2) Where the wages of art employee are
basis other computed <and paid on a basis other than time or on
than time a combined

Board may,
(a)

(b)

~is of time and some other basis, the
by order.
fix a standard basis of work to which a
minimum wage on a basis other than
time may be applied: ,and
fix a minimum wage that, in the opinion
of the Bo,ard, is equivalent to the
minimum rate of wages set out in
subsection (1. 1).

Duty o f (3) Subject to this P,art. ,an employer shtall  pay
employer

to each employee who is paid on a basis other than
time a wage at a rate not less th,an the minimum rate
fixed by order under subsection (2).
R.S.N.W.T. 1988,c.88(Supp.  ),s.2.

6

plt$mentaires  en itpplicatiort  du para-
gr,aphe  (1). la dur6e  normale  tlu tfilv:~l
est de huit heures clans une joum~e  et de
32 heures pendant cette semaine:

b )  be calcul  cles heures suppl&nentaires
effectu~ en vettu du paragraph ( 1 ) ne
comprend  pas  Ies heures fottrnies p;u
l’employ6 pendant le jour f~riti

PARTIE II

SALAIRE MINIMUM

12. (1) Sous rt%ve des autres dispositions de la
pr6sente  p,artie,  I’employeur  paie h chaque employ~
Ie sal,aim  minimum mentionnt  au paragraph (1.1)
ou l’~uiv.aknt  de ce LIUX en fonction  du temps
tmv.ailh$.

(1. 1) Le sal,aire minimum est :
a)

b)

c)

d)

6.50 $ I’heure lorsque I’employt a au
moins 16 am et qu’il  travaille  clans un
endroit d&sign6  p,ar r?glement.
notamment darts une collectivity;
6 $  I’heure Iorsque  l’employ~ a moins
de 16 ,ans et qu’il  travaille  dam un
e n d r o i t  d6sign6 p,ar ri?glement.
notamment clans une collectivity
7  S l’heure Iorsque  l’employt  a  au
moins 16 ans et qu’il trav,aille  clans un
endroit  qui n’est  ni une collectivit~, ni
un endroit dt%ign~ par rkglement;
6 . 5 0  $  l’heure Iorsque  I’employ&  a
moins de 16 tans et qu’il  trav:ulle-dans
un endroit qui n’est ni une collectivi~d,
ni un endroit d6signt  p,ar rkglement.

(2) Lorsque  la base de calcul  du salaire  de
l’emp10y6  n’est p,as Ie temps ou que cette base est
une combin,aison  du temps et d’un autre f,acteur. la
Commission peut, par ordonnance :

a)

b)

~xer he b a s e  autre que Ie temps
comme base du s.alaire  minimum;
fixer un sakaire  minimum ctui.  de I’avis
de la Commission, Lquivaut  aux salaim
minimums fix6s au p.aragraphe (1.1).

(3) Sous rt%erve des autres dispositions de la
prt%mte p,artie, I’employeur  est tenu de verser  h
chaque employf rtmunLr6  scion une base autre que
le temps  un .sakaire  au moins Lgal h celui qui est tix~
sous Ie r~gime du p,aragraphe  (2). L.R.T.N.O. 1988.

!&daire
minimum

Montants

Eke de
Calcut
autre  que

Ie tm)ps

( )hligatim)  Je

I “enlployeur



Regulations
respecting
rhis Parl

13. An employer mny employ a person under the :q+e
of 17 years in any occupation except in the
occupn(ions  ml subject to the conditions that may be
prescribed.

14. On the recommendation of the Minister. the
Commissioner may make regulations for c<arrying out
the purposes and provisions of this P,an ~and, without
restricting the generality of this power to make
regukuions.  may make regulations

(:1)

(b)

(c)

(d)

(e)

(f)

requiring employers to pay employees
who report for work at the call of the
employer, wages for the minimum
number of hours that may be prescribed
whether or not the employee is cakd
on to perform ,an y work ,after so
reporting for work;
fixing the m.axirnum price m be ch,arged
for bo,ard,  whether full or partial,
supplied by or on beh,aif of ,an employer
to ,nn employee, ‘and the maximum
deduction to be made for board from
the wages of the employee by the
employeq
fixing the m,aximum  price to be charged
for living qu,arters,  either pmment  or
temporary, supplied by or on beh,alf of
art employer to can employee. whether or
not the living quarters are self-contained
and whether or not the employer retains
general possession ,and custody of the
living quarters, and the maximum
deduction to be made for the living
quarters from the wages of the
employee by the employee
governing the charges or deductions for
supplying uniforms or other articles of
we,aring apparel that ,an employer may
require ,an employee to wear or
requiring an employer in ,wty specilkd
circumskwces to provide, m,aintairt  or
launder uniforms or other ,articles  of
we,aring app,arel  that the employer
requires .an employee to we,~,
governing the charges or deductions for
supplying ,any tools or equipment that
nn employer may require <an employee
to use ,and for the maintenance and
repair of those tools or that equipment
specifying the circumstances and
occupations in which persons under the
age of 17 years may not be employed in
<any industrial establishment;

ch. 88 (SUPP].).  WI. 2,

1 3 .  L’empioyeur ne peut eng:tger une personne  de EI@X~

moins & 1 7  am qu”:mx  activit& et selon  les ‘< ‘1){’111>de 17 311smodalitts  prthues  par r>glement.

14. Sur recommendation du ministre.  le cwnmissaire  ~+:letllcill
peut prendre  Ies ri?glemenw ntkessaires  h
l’applicaticm  de la ptisente  partie, nommment  en
VI-W :

:1 )

b)

c)

d)

e)

9

(f.1)

g)

d’obliger  l“employeur  :! poyer aux
empkJy6s  qui se pr6sentent  au travail h
sa demande le nombre minimal d-heures
tix6,  m~me s’il ne Ies hit pas tmwikr
ensuite;
de fixer le tarif maximal exigible  pour
Ies repas foumis  h l’employ~ plr
I’employeur  ou pour son compte,  ou k
montant  maximal qui peut 2tre prt%wt h
ce titre sur le saktire:
de fixer Ie t.arif maximal exigiblt!  pour Ie
Iogement  permxnent  ou temporn.ire
fourni h l’employ6 par l’employeur cm
pour son compte,  que le local airtsi
affectt  soit ind~pendant  cm non et que
I’employeur  en conserve ou non. dam
I’ensemble,  ki possession ou la garde, ou
le montant  m,aximal q u i  p e u t  $tre
prtlev~ h ce titre sur le sahire;
de r6gir la question des frais  ou prdb
vements  relatifs  h la foumiture  d e s
unifonnes ou mres articles vestimen-
taires dent I’employeur  peut exiger  le
p o r t  o u  d’obliger  celui-ci.  dam des
circonstances  donm%,  h les fournir,  ZL.
les entmtenir  ou h Ies blanchti,
de r6gir Ies finis cm pr61i?vements  relatifs
h la furniture des outils  ou du mat6riel
d e n t  I’umge est impos~ h l’employ6.
ainsi que les finis d’entretien  et de
r6pmttion ,afft%ents:
de prt$ciser  les cas et activit6s pour
lesquels  des personnes  de moins de 17
:ms ne peuvent  pas 6Xre tmgag6es  dims
un Lklblissemenc
de di%igner  k collectivity% et Ies wtres
endroits  ou le s(ahire minimum tixt$ aux
tint% 13(1. 1 )a) et b) est applicable;
de soustr,aire,  aux conditions et pour les
ptkiodes  jugtks  appropriges.  Ies em-
ployers  h l’application  de I“article  12 h
I’t$g,ard  des c a t e g o r i e s  d“employts
recev,artt  une formation en tours d’em -
ploi, si ks moyens mis en oeuvre  h cette

7
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(f.1)

(g)

(h)

prescribing the communities and other
plwxs in which the minimum wage
es~~blished by p:uxgrnphs  13( 1.1 )(a) .WId
(h) applies:
exempting. on terms and conditions and
for periods that are considered
advisable. any employer from the
application of section 12 in respect of
any class  of employees who ,are being
trained on the job, if the training
facilities provided and used by the
employer are adequate to provide a
training program that will increase the
skifl  or proficiency of an employew, and
prescribing minimum wages fw

domestic workers or types of domestic
workers.
R. S.N.W.T. 1988,c.88(Supp. ),s.3.

PART 11.1

TERMINATION OF EMPLOYMENT

14.01. In this P,nrL

“notice of termination” means a written notice of
termination of employment given by ,xn employer to
an employee in accor&mce with subsection 14.03(2);

“temporary Iayofp me,nrts an interruption of the
employment of an employee by an employer for a
period

(a) not exceeding 45 Ltys of layoff in a
period of 60 consecutive &~ys,  or

(b) exceeding 45 &tys of layoff, where the
employer recalls the employee to
employment within a time fwed by the
Labour SLmdards Office~

“termination pay” means a payment made by ,an
employer to .an employee in accordance with
subsection 14.03(4) or section 14.06.
R.S.N. W.T. 1988,c.20(Supp.),s.2.

14.02. For the purpose of this Part, where ,an
employee has been employed by the same employer
more th,an once, those periods of employment shall
be deemed to be one period of employment if not
more than 90 ch~ys have el,apsed between wch period
of employment.
R.S.N.W.T. 1988,c.20(Supp.  ),s.2.

, .. .

h)

14.01. Les

tin par I “employeur  sent de nature h
assurer un progrwn me de formation qui
;iccroitra Ies qu:dific:itions  ou l a
comp~tence  professicmnelle  des
employt%:
de fixer k sahire minimum pour Ies
travaillettrs  tlomestiques  ou d“thblir  des
categories de travail]eurs  tfomestiques.
L.R.T.N.O.  1988. ch. 88 (SUPPI.), art. ~.

PARTIE tI.1

LICENCIEMENT

d&lnitions  qui suivent s’,appliquent  h la
prdsente  p,artie.

~~indemnitk d e  licenciement>~ Somme que
I’employeur verse h l’employ~  en conformity avec Ie
p,a.ragmphe 14.03(4) ou l’nrticle  14.06.

<<mise ~ pied temporaire>  Interruption du travail
d’un employt$ d&id6e p,ar l’employeur  :

)‘a

b)

soit pour une pt%iode  m.aximale  de 45
jours  s,ans travail pen&wt une p&iode  de
60 jours consthttifs;
soit pour one p6riode sup6rieure  h 45
jours saris trawail,  si l’employeur  rap-
pelle  I’employtf  au trawaif clans un d61ai
fixd p,ar I’agent des nonnes du trmmil.

~~prt%wis d e  licenciement>> Pr&wk tcrit de
licenciement  que I’employeur  remet h l’employ~  en
confonnit6  avec le paragraph 14.03(2). L.R.T.N.O.
1988, ch. 20 (SU@.), ,ti 2.

14.02. Pour l’,application  de la prt%ente partie,
Iorsqu’un employ~ a &6 au s e r v i c e  d u  mhe
employeur  h plusieurs  r e p r i s e s ,  c e s  P6riodes
d’emploi  sent rfput~es  n’en constituer  qu’une seule,
si elles sent s~p,artes  par une P&iode d’au plus 90
jours.  L.R.T.N.O. 1988. ch. 20 (suppl.),  art. 2.

[)ifinitiom

aindemmte  dt
licenciement >>
“lcrrninal  ion
pay”
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14.03. (1) No employer sh’til terminate the
employment of an employee who has been employed
by that employer for a period of 90 days or more.
unless the etnployer

(a) gives the employee mmce  of
termination: or

(b) pays the employee tennirwtion  pay.

(2) An employer who wishes to tenninxte  the
employment of an employee by notick of termination
shall

(a) give the employee written notice of
term ination  of not less than

(i) two weeks, if the employee h,as
been employed by the employer
for less than three ye:us, (and

(ii) tan additional  week for each
additkmd  yew of employment.  to
a maximum of eight weeks; ml

(b) indicate in the notice  of termination the
date

(i) on which the notice is given, and
(ii) on which the employment is

terminated.

(3) The period of notice required by subsection
(2) sh,all  not coincide with the ‘annual leave of the
employee whose employ- ment is being terminated.

(4) An employer who wishes to terminate the
employment of an employee by paying termination
pay in place of giving notice of termination shall pay
the employee tenninaticm  pay in nn amount equal  to
the wages ‘and benefits to which the employee would
have been entitled if the employee had worked his or
her usual hours of work for each week of the period
for which notice would otherwise be required by
subsection (2).
R.S.N.W.T. 1988,c.20(SUPP.),S.2.

14.04. Section 14.03 does not apply  to tan employee
(a)
(b)

(c)

(d)

(e)

who is temporarily - iaid off, -

who is employed in ,an ~activity,
business, work, trade, occupation or
profession that  is exempted by
regulation;
whose etnployment  is terminated for
just cause;
whose employment is terminated
because the employee has refused .an
offer by the employer of reasonable
alternative work or
on temporary layoff who does not

9
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14.03.  ( 1 ) L’employeur ne peut Iicencier  I “~mploye  Licencicnltnt

qui a t% h son service pendant une pt%iode @:de ou
sup&ieure  h 90 jours qu’h  1’ une ou I “mttre des
conditions suivantes  :

a) il lui donne un prklvis  de licenciement:
b) i] lui verse une indetnnit~ de

Iicenciement.

( 2 )  L’etnployeur  q u i  dthire Iicencier  u n  [“~’v””
empkJy6  e n lui re.mettant  u n  prt%vis de l’C<’)C’~[l)”)l
Iicenciement  :

lui remet un prt%vis  tcrit de
licenciement  d’au moins deux semaines,
si I’ernploy& a A& h son service pendant
une p6riode de moins de trois  ans. ce
d6kti de prt%vis dam, sous r:serve  d“ un
maximum de huit sem,aines.  augment:
d’une semaine  par ,ann6e de service:
indique dam Ie prt%vis 1:1 date i laquelle
celui-ci  est donn~ et la date h laquelle  Ie
Iicenciement  sera effectif.

(3) Le d6Lti de pr&wis  exig~ par le paragmphe ~ow~ NIIIU~l
(2 )  ne  peu t  coincider avec le congt annuel  de
l’employ~  en question.

(4) L’employeur qui &Xre licencier  u n  lll~~ml~lt~ ~~
employ~ e n  hti remettant  u n e  indemnit6  de liC’nCi’’ll”lt
Iicenciement  au lieu d’un pr6avis lui verse une
s o m m e  6g.ale au s,ahaire et aux autres  nwumges
auxquels  l‘ emplo  y~ aurait eu droits’ i] av(ait travailli
pendant le nombre  normal d’heures  dumnt  chacune  ●

des semaines  serv,ant, clans son c.as, :1 d$tenniner le
didai  d e  pr<avis  mentionn~ au pamgmphe  ( 2 ) .
L.R.T.N.O. 1988, ch. 20  (SUPPI.),  ml. 2.

1 4 . 0 4 .  L’,article  14.03 ne s’:ipplique p a s  h EXWPOMS
l’employ6 :

<a)
b)

c)
d)

e)

qui est mis h pied temporairement:
dent les activit6s,  le travail. Ie mttier ou
la p ro fes s ion  sen t  exempt~s par
n?glement;
dent le cong~diement  est justifid:
q u i  est cong&Ii& parce qu’il :1 refus6
I’otire  de I’employeur  de I’,affecter  h un
autre  travail constituent une solution de
rech.ange misonnable;
q u i  a fait  l’objet  ci’une  mise h pied
tempomire  et n e  se pr6sente p:Ls a u

. . . . . . . . . . . . . . . . . . . .
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return to work within seven days after t r ava i l  sept jours :tprLs y avoir <tt
heirig  requested to do so in writing by appel& par Scrit par I “employeur.
the employer. L. R.T.N.O. 1~88. ch. Z() (SUPPI.), wI. ~.
R.S.N. W.T. 19Nic.20(SuPI).). s.2.

14.05. ( 1 ) Where :m employer  wishes to tempomrily 14.05. (1) L’employeur qui (.I&sire  proctikr  h des
lay oft’ an employee. the employer shall m ises h pied temporaires  :

(a) give the employee written notice of a) donrte  h l’employ6 vist  un pr&tvis 6crit
temporary l;tyoffi  and de mise h pied temporcaire:

(b) indicate in the notice of temporary b) indique dam Ie pr&wis 1:1 date pr~vue  h
layoff the expected tk~te on which the I:iquelle  il entend  r:ippeler  l“employ~  ;Iu
employer will request the employee to travail.
return to work.

(2) Where an employer temporarily lays off an (2) La lnk~ i pied temporaie @ n’est  p:Ls

employee without giving the employee notice of conform w paragraph ( 1 ) est :tssimil~e  :w
tempcmry layoff in accordance with subsection (1), licenciement. L. R.T.N.O.  1988. ch. 20 (SUPP1.).
the employer sh,aJI  be deemed to have terminated the art. 2.
employment of the employee.
R. S.N.W.T. 1988,c.20(SUPP),S.2.

14.06. Where an employer tempwmil y hys off an
employee  :md the layoff exceeds  a tempor:ry  klyoff,

(a) the employment of the empkiyee  shall
be deemed to have terminated on the
last rhy of temper.my layoffi  and

(b) the employer shtall  pay the employee
termination ply, calculated in accord-
ance with subsection 14.03(4).
R.S.N.W.T. 1988,c.20(SUI)P.),S.2.

14.06. Lorsqu’une mise h pied dure plus Iongtemps
qu’une mise h pied temporaire  :

a) l“employt5  est r6putt5  avoir  6t6 licenci~  le
demier  jour de la mise h pied
tempor<tie;

b )  I’employeur  lui verse l’indemnit6  de
licenciement  cticuh$e en conformist avec
le pamgraphe  14.03(4). L.R.T.N.O.
1988, ch. 20 (SUPPI.). Wt. 2.

14.07. (I) Where .an employer wishes to terminate 14.07. (1) Avtant de proc~der  au  licenci~ment

the employment of 25 or more employees at one simultarki,  cm 4chelonnL  sur wt plus quat.re semairws.
time or within any period not exceeding four weeks, de 25 employ& cm plus, I’employeur,  en plus du
the employer sh,ffl, in addition to ,any notice required pr&ivis  qu’exige  le p,aragraphe  14.03(2), donne h
by subsection 14.03(2), give the Labour  .%mhrds I’agent des normes  du trav,ail un prhvis Lcrit dhu
Officer  written notice  Of not lm.s than mOins :

(a) four weeks, where the employment  of a)

(b)

(c)

(l-l)

less than 50 employees is to he
terminme~ b)
eight weeks, where the employment of
more than 49 and less th,an 100
employees is to be terminated; c)
12 weeks where the employment of
more th,mt 99 ,and less than 300
employees is to be terminated: or d)
16 weeks where the employment of 300
or more employees is to be terminated.

qumre sem.sines, en c.as de licenciement
de moins de 50 employds:
huit semtines.  en c,as de licenciement  de
p lus  de  49 .  m:us de moirts  de 100
employ&:
douze sem,aines,  en cas de licenciement
de plus de 99. mais de moins de 300
employt%;
seize sem.sines, en c.as de Iicenciement
de 300 employ6s  ou plus.

(2) Termination for which notice is required (2) Le licenciement  pour Iequel  Ie pnragraphe
under subsection (1) sh,ffl not take effect until the (1) exige un prt21vis ne peut cvoir lieu avant
required period of notice h,as  expired. I’expiration  du dt%i de pr6avis. L.R.T.N.O. 1988.
R. S.N.W.T. 1988,c.2(.)(SUPP.),S.2. ch. 20 (SUPPI.).  {lit. 2.

10
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14.08.(1) Where nt>tice  (~ fterlnin:ttion  isgiven,  the
empbyer

(:1)

(b)

sh,til  not reduce the wages or r:lte of
wages  oralter:my term or condition of
employment of the employee to whom
notice is given; and
shall, between the &ite that the notice of
termination is given and the date of
termination of employ tnent, pay w:iges
and benefits [o the employee to whom
the notice is given in on amount not
less than the wages and benefits  to
which the etnployee  would have been
entitled if the employee had worked his
or her usual hours of work in that
period, whether or not work is required
or performed.

(2) Where an employer has subst,anti,ally altered
a condition of employment and the Labour Smndards
Officer k satisfied that the purpose of the alteration
is to dkcourage the employee from continuing in the
employment of the employer. the L:ibmtr Standards
Officer  may declare that the employer  hm terminated
the employment of the employee.
R,S.N.W.T. 1988,c.20(SuPp),s.2.

14.09. Notice  of termination k void ,and of no effect
if an etnployee continues to be employed  by his or
her employer ,after the &tte for termination of
employment specified in the notice of tertnination.
R.i.N~W.T.  1988,c.20(Supp.),s.2.

14.10. Twmirt:ltion  pay sh,ti  for
deemed to be wages.
R.S .N. W.T. 1988,c.20(SUPP.),S.2.

PART III

:dl pUrpOSt% be

ANNUAL

15. ln this Part,

“ vac~tion  pay” means

VACATIONS

4% of  the wages of ‘an
employee during a ye<ar  of employment in respect of
which the etnployee is entitled to a vacation of two
weeks duration. and 6% of the wages of an employee
th.tnng a year of employtnent  in respect of which the
employee is entitled to a vacation of three weeks
duration;

“ye<ar of employtnent” means continuous employment
of an employee by one employer for a period of 12
consecutive months beginning on the dm the

“\

,.

1

14.08. (1) Une fois donnt  Ie prtavis  de
licenciement.  l’employeur  :

:1 )

t))

ne peut rtduire Ies saktires  ou le taux
des salai.res ou tnoditier  Ies conditi~ms
de ttllwtil  d’un employ~ h qui i] ii remis
Ie prt%vis:
entre la Llte du pr&lvis  et celle du
Iicenciement.  vers~ h 1 “employt  u n
s:daire  et des avan Kiges au moi ns @uI x
h ceux que l’employ6  (wait requs  s“il
avait  trmukil16 u n  nombre  nonn:d
d’heures  pendant cette  p%iode. qu “il ait
effectivement travaillg  ott non.

(2) L’agent des normes du travail  peut asimi]er
h un Iicenciement  toute modification importance que,
selon  lui. I’employeur  a ,apport&e aux conditions de
trav,ail dam Ie b u t  (J’encourager  u n  employ~ ii
d6tnissionner. L.R.T.N.O. 1988. ch. 20 (SUP@.),
‘an. 2.

1 4 . 0 9 .  L e  pn%vis de licenciement  est nul, si
l’employ~ c o n t i n u e  d’.%e au service  de s o n
employeur aprks la date y pr6vue p o u r  s o n
Iicenciement. L.R.T.N.O.  1988, ch. 20 (SUPPI.),
:Ut. 2.

14.10. L’indemnit6  de licenciement  est :Ksimi& en
tout 6Llt de cause au s.al,aire. L.R.T.N.O.  1988,  ●

ch. 20 (su@.), art. 2.

PARTIE III

CONGES

15. Les definitions qui
pr&ente partie.

ANNUELS

suivent  s’appliquent  h la

<artnte  de service>>  P&iode  d ‘em ploi inintemompu
de 12 mois ?1 compter de la date d’engagement ou
d u  j o u r  .annivers,aire de  celui-ci  par Ie mhte
etnployeur.

<<htdemniti  de cong6 annueb> Indemnit6  6g:tle i
4 % du sal,aire  gagrk ~U cows de I ‘;~rtt$e  tie service

donn,ant droit  a un cong~ :mnuel  de t.hx sem:iintx

OU 6 % du sahire g:lgn6 :Iu cows de 1.annt% de
service donn,ant  droit :1 un c[mg~ :mnuel  de trois

‘*.  .

. .
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employment began or any subsequent anniversary
date after that. -
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16. (1) SOUS n%erve  des autres dispositions de la
prt%mte partie, tout employ6  a droit, par annte de
service accmplie :

16. (I) Subject to this Part, every employee is
entitled. after ench year of employment with ,any one
employer,

(a) for the tint  tive years of employment,
to an annual vacation with vacation pay
of two Weeks:  (and

(b) for the years of employment  following
the first five ye,ars of employment,
wherher  or not that period  of emplcsy  -
mtmt  is made up of continuous yem of
employment or of years of employment
accumulated within the p:st  10 years, to
an annual vacation with vacation pay of
three weeks.

a)

b)

h deux semairtes  de congt% annuels
pay6s  pour Ies cinq premikres  artntes  de
service:
h trois semaines  de congt%  artnuels

pay6s apr~s cinq amv% de service. que
cette p6riode de service soit ininter-
rompue  cm qu’il s.agisse d’ann~es de
service accumult%  au tours des 1()
demi?res ann6es.

(2) For the purposes of this Part. employment
before  November 28, 1976, sh,all  be included in
computing ytxars of employment.

(2) Pour I’application  de la prkmte  partie.  k+
anrkes de service complWes avant k 28 novembre
1976 sent incluses  clans k calcul.

17. l-k fois  que l’employL a. aux termes  de la
prtlsente partie.  acquis  le droit  h des congt% annuels,
I’employeur  est tenu :

17. The employer  of ‘an employee who, under this
P,art.  has become entitled to a vacation with vacation
p~y; shaJ1

(a)

(b)

. .
<a)

b)

de Iui accorder CM congt%  darts les 10
mcsis qu i  suivent  la tin de l’.anrke  de
service qui y donne droi~
de Iui verser,  au plus tard la veilk de

grant to the employee the vacation to
which the employee is entitled. which
sh,all begin not later th,an 10 months
immediately following the completion
of the year of employment for which
the employee bec,ame entitled to the
vwaion: and
at least one day before the beginning of

son congt$ ou h une &ate ,arm%ieure tix6e
p a r  r?glement,  l’indemnit6  de cong~
,annuel  h k~queile  il a droit.

the vacation or at .an earlier prescribed
time. pay to the employee the vacation
pay to which the employee is entitled in
respect of ttmt vacation.

18. Vacation pay shall for ,all purposes be deemed to
be wages.

19. Where the employment of ,an employee cetases

.

18. L’indemnit6  de cong4 annual est .assimil& h un
S,al.sire.

19. Si, pour quelque  raison  que ce soit, LI cessation
d’emploi  survient  avant la fin de l’,annt%  de service.
l’emrdoveur  verse saris d6Li h l’employ6 :

/

Cessati
d’e.m
co

toute indemnit6  de cong6 armuel  due
pour une arm% de service  ~~rieure;  . c,

4 % du sakaire gagn6 pendant la frat%.s

“n “m’n*lOn for arty reason before the completion of the
of employment employee’s year of employment, the employer shall

without dek~y pay to the employee
(a) ,wty vacation pay then owing to the

employee by the employer in respect of
,any prior completed years of employ-
ment; and

(b) 4% of the wages of the employee
during the completed portion of his or

‘)‘1

b)
d’anrke  de  se rv ice  en  cou.rs

/Iaquelle  il a droit  h deux se ~

‘\.

‘\
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her year of employment where the
employee is entitled to two weeks
vacation, and 6% of the wages of the

. employee Awing  the completed portion
of his or her year of employment where
the employee is entitled to three weeks
vacation.

Transfer of 20. Where any industrial establishment in which an
indwnd employee is employed is. by sale. lease. merger or
esthlishmenl otherwise. transfemed from one employer to another

employer. the employment of the employee by the
two employers before  and after  the transfer of the

indusfri.aJ establishment shall, for the purposes of this
Part, be deemed to be continuous with one employer,
notwithstanding the tr,ansfer.

Regulations 21. On the recommwxiwion  of the Minister,  the
respecting Commissioner may make reguLMions  for c,arrying out
annual the purposes ‘and provisions of this P,art and. whhout
vacation

restricting the genemlity  of this power to make
regulations,

(a)

(b)

(c)

(d)

(e)

(f)

(g)

may make regulations
detining  the circumstances ,and condi-
tions under which the rights of ,an
employee under this Ptart may be
waived or the enjoyment of those rights
postponed:
prescribing the notices to be given to
employees of the times when vacations
may be t,aken;
prescribing the time when vacation pay
shall be paid;

defining the absences from employment
that shall be deemed not to have
interrupted continuity of employment
for the calculation and determination of
vacation and v,ac,ation pay in the c,ase of
season.a.i or temporary employees ,and in
other suimble  cases;
providing for the granting of vacation or
payment of vacation pay in the event of
temporary cessation of employment and
providing for the application of this Part
where, owing to illness or other
unavoi&~ble absence, an employee h:is
been :ibsent from his or her employ-
ment.

13

service en tours pour kiqwlk ii ii droit

h trois  semaines  de wicances.

20. Aux tins de I’:ippliciition  tie la prtsente piwtk.

I ‘employ:  qui travailk  dims  un Ltiiblissement  tiisant
l“objet  d’une cession par un employeur li un autre.
:iu moyen notamment  d’une vente. d’ un hail ou
d’une fusion, et qui continue de travailler  pour Ie
second employeur est r~put~ :ivoir  At au service
continu d’ un seul  et m~me employeur.

21. Sur recommandiition  du ministre,  Ie commissaire
p e u t  prendre  l e s  r~glements  n~cessaires  h
I’application  ite la prtsente partie,  notamment  en
vile :

‘)‘k

b)

c)

(1)

e)

f)

g)

de d~fmir  Ies circonstances  et conditions
clans Iesquelles  il peut y :ivoir
renonctiition  :iux droits  de l’employ~
pr6vus par la prt%ente p.artie ou report
de leur jouiss.ante;
de prt%iser  les avis ~i dormer aux

employ~s  qu.ant :iux (kites de Ieur cong6
,annuek
de d~terminer  ki date de versement  de
1’indemnit6  de cong6 annuel:
de pr6ciser  les c.as d’absence  qui seront
rtput6s ne pas  avo i r  interrompu  ki
continuit6  de l’emploi:
d’6tablir Ie mode de determination de la.
Iongueur  du cong~ annuel  et de calcul
d e  l’indemnit6  de cong~ annuel
correspondante  &Ms le cas d’employts
saisomiers  ou temper.sires ou dam
d’:iu~es  cas ,appropri&s:
de prt%oir I’:ittribution  du congd  annuel
ou le versement  de l“indemnit~  de congi
annuel  d.ans le ctas d’une c e s s a t i o n
temporaire  d’emploi:
d e  prt%oir  l’:ipplication  de ki pri%ente
partie :iux c.as d’absence  forc& de
l’employ&, par suite de ma.ladie  ou pour
toute autre c:iuse.

C< WCII1 lle

l“:tallllssemelll

R&lemenIs



PART lV PARTIE lV

( iener.d

holiday
wilt: pay

Substituted
holidays

GENERAL HOLIDAYS .

22. Subject to this P,art. every employer shall give to
each of his or her employees ii holiday with pay in
respect of each of the geneml  holichys  f,alling on a
day within ,any period of his or her employment.

23. Any other holi&~y may be substituted for a
general holi&~y in ,arty of the following
circumstances:

(a)

(b)

JOURS FkRtiS

22. Sous fiserve des autres  disposi t ions de la J(’”’
prt%ente p,artie.  tout employeur  donne h chacun de ‘<”’
ses employ~s u n  congti  pay~ lot-s de chacun des
jours f&i&s tombant  au tours de sa p&iode d’em-
ploi.

23. Les jours f&i6s  peuvent  .3tre rempktc&:  les jours sul~~lllutlc~tl
de cong~ qui leur sent substituds  ont d~s Iors vakmr
de jours fi%ks.  &ns 1 ‘ u n  w 1  ‘autre  W cas

where suiwants :
(i) a class of employees of an ‘)‘1

employer is represented by a trade
union, ,and

(ii) the p,arties  to a cdlectk :igW.
ment  entered into with regard to
the terms or conditions of employ-
ment of the employees notify the b)
Labour  !Nartdards Officer in
writing that a specified &~y has
been designated in the collective
agreement as a holiday with pay in
lieu of a general holiday under this
Part,

the designated day shall, for those
employees mentioned in the collective
ag~ement,  be a gener,al hol iday for  the
purposes of this Act
where

(i) no employees of ‘an employer ‘are
represented by a trade union, or

(ii) a ckass of employees is not
provided for under a collective
agreement with reg,ard to general
hoti&~ys,  ,and

(iii) the employer ,applies  to the Labour
Standards Officer to substitute
,another desigmed holi&~y for any
general holiday under this Part,

the Labour Standards Officer may, if
the Labour Standards Officer is satisfied
th,at a majority of the employees or a
majority of the CLWS of employees, as
the case may be, who tare not provided
for under a collective agreement in
regard to general holi&~ys, concur with
the application. approve the substitution
of the designated holid?y for the
specified general holi&~y,  and the
designated day shall, for those
employees. be a gener,al holhy  for the

une cattigorie d’employ6s  est repr&ent&
par un syndicat et Ies parties h une
convention collective avisent  p:w 6crit
l’agent  des normes du trnvail  que tel
congt! sp6cifi4  &ms celle-ci  remplace  tel
jour ft%i6 P*VU par la prt%ente partie:
les employ6s  ne sent pas reptisentt%  par
un syndic,at  ou la convention collective
r6gissant  une cat6gone d“employds ne
traite p~s de la question des jours f&i6s
e t  l’agent des normes du travail
approuve la substitution, sur demande de
l’employeur.  ,apr?s s’i%e ,assur~ qu”une
majorit6  des employt%  ou de la cat6gorie
y consentent.

.
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purposes of this Act.

cdcul@n  of 24. (1) An employee whose wages ,are calculated on
~ ~ n ~ r ~ 1 the kmsis  of time sh’ti. for a general  ho l iday  on
I)ulitlay which the employee does  not work. be paid at least
Pay

the equivalent of the wages the employee would have
earned at the regular rate of wages for the normal

hours  of work of the employee.

Mm (2) An employee whose wages are calculated on
any basis other than a basis referred to in subsection
(I) shall, for a genwd holiday on which the
employee does not work, be paid at least the
equivalent of his or her daily wages,  based on the
average of his or her daily wages for the four weeks
that the employee worked immediately preceding the
week in which the general holi&~y occurs.

24.  (1) L ‘employ~  rthnunt%~ h la journte ou it ~“~l~ul  IJL’ IO
I“heure reqoit. pour tout jour k%is ou il ne trwmille ‘r’’) u’]<rar’(’”
pas. au moins I ‘~quivalent du wlaire  qu’ it aurait

gagnt5.  selon  son tnux horaire ou quotidien.  pour une
journ~e normale  de travail.

(2) L’employ6  r&mun&~  selon une base :Lutre  lLJw)
que celle  mentionn6e  au paragraph (1) rt.!qoit,  pour
u n  j o u r  ft%i~ ofi i] ne tmvail]e  piLs,  au  moins
I’Equivalent de son salaire  journalier,  C:IICU16 d“apr~s
la moyenne  de son salaire  joum.slier des quatre
sem.s ines  de tmvad  prh%iant itmrkdiatement  I:i
semiaine au tours de Iaquelle tombe le jour ft%i&

Additional pay 25. (1) ArI employw who is required  to work on a 25. (1) L’employ6  qui est tenu de travai[ler  un jour .~w~’r~(l~n
for holiday day ‘in respect - of” which the employee is entitkd de c~ng6 paY; : -

work under this P,art to a holkhy with pay ‘a)
(a)

(b)

sh,alJ be paid. in addition to ,any pay-
ment made in accordance with section
24, at a rate at Ie,mt equaJ to 1.5 times
his or her regular rate of wages for the b)
time worked by the employw on that
&YK or
shall be given a holick~y  .artd pay in
accordance with section 24 at some
other time convenient to the employee
find the employer that is not later than
the next annual vacation of the
employee or the termination of his or
her employment, whichever occurs frost,
and the dqy that is substituted shall be
deemed to be the general holid~y  for
the purposes of this Act.

pour I ravail
. .ettcwue

soit touche s o n  salaire  calcul~ en
. . un jour. ,

conforming avec 1 .arucle 24. mqore d’ au de c’,,,g~

moins  50 % pour Ies heures de tmvail
fwrn.ies
soit regoit un cong6 pay6 en conformit~
avec 1 ‘article 24 h une autre date
conveyable pour Iui et son empioyeur
awnt la plus r6ctmte  de la dme de son
proch,ain  cong~ ,artnuel  ou de la cessation
de son emploi,  et aux fins de la prkmte
loi, la jourrke  qui y est substitu~e  est
r~put~ i%re Ie jour M+5.

.

HoIi&y that is (2) Where a general holi&~y falls on a non-
non-working working rhy for tan employee, ,an employer shall
day (a) pay the employee for the general

holki~y  in accor&mce  with section 24;
or

(b) give the employee a holi&~y  with pay in
accordance with section 24 at some
time convenient to the employer and the
employee thm is not k~ter than the next
,annu.aJ vacation of the employee or the
termination of his or her employment,
whichever occurs fwst. and the &ty that
is substituted shall be deemed to be the
genmd holiday for the purposes of this
Act.

,., . .
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(2) Lorsqu’ un jour Wig coincide avec un jour ~~w~
normaJement  ch6mti  I’employeur  est tenu : coin ci d,anl

a) soit de r6mundrer  l’employ~ en confor-  ~~l~e~e~l
mit6  nvec l’,article  24: cl)&rl&

b) soit de dormer h 1 ‘employ&  un cong6
pay6 en conformit6  avec l’,article  24 ?1
une date convtmable  pour Iui et son
employ6 au plus tard h la plus rt$cente
de la date de son cong6 annuel et de
celle de la cessation de son emploi: pour
l’application  d e  la prt%ente  loi, l a
jourrke qui Iui est subst.itu6e  est r6put&
i%e le jour f&i&

. . . . . . ., . . . . . . . . . . . . . . .
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[)ouble regukv 26. An employee who is not required to work cm a
‘*’ “f “~’s general holiday ‘shall not be required to work on
.- another day that would otherwise be a non-working
. day in the week in which thnt holiday occurs, unless

the employee is paid at a rate at least equal to double
his or her regular mte of wages for the time worked
by the employee on that day.

Holiday pay 27. Pay gr,antet.1  to an employee in respect of a
general holiday cm which the employee does not
work sh,all  for .a.11 purposes be deemed  to be wages.

Where holiday 2& NO ~mpl~y~~ is ~ntifled to be ptid in respect of
pay 110[ a wmeml holidav cm which the emrdovee  does not
required work

(a)

(b)

(c)

(d)

Deemed 29. For the

, . .

where the employee has not worked for
his or her employer a total  of 30 &tys
during the preceding 12 months;
where the employee dld not report to
work cm ttxlt  &Ty ,after having been
called to work on that &ty;
where. without the consent of his or her
employer, the employee h,as not
reported for work on either his or her
last regui,ar  working &Ty preceding or
following the general holiday: or
where the employee is on pregnancy
leave or parental leave.
R.S.N.W.T. 1988,c. 119(Supp),s.2.

Purposes of this Ptwt a person shall be
‘mPIO~en*  deemed to be in the employment of another person

when he or she is av;li Iable at the c,all of the other
Wrsbn whether or not he or she is called on to
perform any work for that other person.

PART V

PREGNANCY AND PARENTAL LEAVE

Medicxd 30. For the purposes of this P,art,  a medical
certificate cettiflcate  must be signed by a qualified medical

practitioner or, in a community in the Territories in
which no qu.alilled  medic,al  practitioner is resident,
by a nurse in that community who holds a certificate
of registration issued under the Nursing Profession
ACI. R.S.N. W.T. 1988,c. 119(Supp),s.3.

Entitlement 31. (1) An employee is entitled to pregnancy leave,
lo  pregnamy

Iewe
without pay. in accor&wce with subsection (2),
where the employee

(a) has been employed by ,an employer for
the prescribed length of time:

16

26. L’employ6  qui n’est pas tenu de tmvailler  un
jour k%i~ ne peut t3re tenu de travailler  un autre jour
qui autrenwnt  wait pour lui un jour ch~m~ clans la
semaine  au  tou r s  de Iaquelle  tombe Ie cong& h
moins qu’il  ne soit payt au moins le double de son
snlaire  r~gulier  pour les heures  de travail foumies.

27. L’indemnit~  accord6e  h un employs  pour un
jour ti%i6 oh i] ne travaille  pas est assim  iltle  h un
Sakaire.

28. Dans l’un ou l’aum des cas suivants,  aucune
indemnitt  n’est vers6e h un employ~ qui ne travaille
pas un jour f&% :

a)

b)

c)

d)

l’employ~ n-a pas accumu16 un total de
30 jours au service d’un employeur  au
tours cles 12 mois ptictihmts:
1 ‘employ~ ne s“est p,as pr6sent& a u
trav,ail  Ie jour fth% en question apr~s y
avoir 6t6 appel&,
scans le consentement  de son employeur,
I  ‘employ6 ne s’est  p a s  pr~sent~  :iu
travail ?I sa demi~re  jourrke  r~gulik de
travcail  pr6c&lant  ou suivant le jour f&i6:
l’employ6e  est en ccmg~ de matemit~  cm
en cong6 p,arent.nl. L.R.T.N.-O. 1988,
ch. 119 (SUPPI.), tart. 2.

29. Pour l’application  de la pr(isente  partie, une
personne  est r6put6e  au service d’une autre lors-
qu’elle  est h sa disposition, m~me si elk ne travaille
pas effectivement.

.

PARTIE V

CONGE DE MATERNIl%  ET CONGE
PARENTAL

30. Pour I’application  de la pn%ente  p,artie,  un
cert~lcat  m&lic,al  doit Stre sign6 par un m6decin
qualifi6  ou s’il  s’agit  d’une collechvit~  des terntoires
oil il n’y a pas de mt5dezin  qmlifk  par u n e

infmii?re  ou u n  infmier  de  cettt!  collectivit~

titulaire d’un certtilcat  d’inscription tl~livti t?n vertu

de la Loi sur [u profession injirmiire.  L. R. T. N.-O.
1988, ch. 119 (SU@.), art. 3.

31. (1) Pour avoir droit au ccmg~ de maternit~ sarts
sal.sire, en conformit~  avec Ie p,aragraphe  (2),
l’employ6e  doit remplir  Ies conditions suiv,arttes  :

a) avoir W au service de l“employeur
pendant la ptriode  r~glementaire;

TWX
rigulier
IJmlllle

Indmmle Lk
jtmr fini

Pas
d’mdenmlti
de Jour f+n<

PtismlpI1on

Certificate
m&Jical

[)mit  au

ccmgi  de

malemi[i



.

Leng!h of
leave

Extension
of leave

SllOnening
leave

Leave
without notice

I
Lewe titer
delivery

, ., ?., ..-...:  ,... . . . .

(b)

(c)

submits to the employer a written
request for pregnancy leave at least four
weeks before the day on which the
employee intends to commence the
leave:  wl(l
if so requested by the employer.
provides the employ~r  with :1 lne~ical
certificate stating that the employee is
pregn:mt  and stating the estimated date
of delivery.

(2) Subject to this Part. an employee referred to
in subsection ( 1 ) is entitled to pregnancy leave of 17
consecutive weeks commencing at ,any time during
the 17 week period immediately preceding the
estimated date of delivery.

(3) If the ;Wu:d &ite of delivery is after the
estimated diite  of delivery, an employee is entitled. at
the request of the employee. to extend the p~gnancy
Iewe for n further period. without pay. not exceeding
the period between the estinmted dme of delivery and
the actual date of delivery and, in ,any event, not
exceeding six consecutive weeks.

(4) An employee who hns requested pregrmncy
Imve may, with the consent of her employer, resume
employment before the expiration of that period.
R.S.N.W.T. 1988,c. 119(SUPP.),S.3.

32. (1) An employee who does not request pregnancy
leave in accordance with p,amgraph 31(1)(b) but who
has been employed by ,an employer for the
prescribed length of time is entitled to pregnancy
leave under

(a)

(b)

section 31 where
due to a medical condition ,arising  from
the employee’s pregnancy, the employee
is unable to give the required notice;
‘and
within two weeks after the employee
ceases to work, the employee provides
her employer with a medical certflcate
stating that the employee w,as not able
to perform the duties of her
employment because of a medictal
condition arising from the employee’s
pregnancy and swting the estimated chte
on which, in the opinion of a qualified
medical practitioner or nurse, delivery
will occur or the ,actu.al &~te of delivery.

(2) An employee who does not request
pregnancy leave in accordance with paragraph
31( l)(b) and to whom subsection (1) does not apply
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b)

c)

prt%enter  h I’employeur  une demande
&crite en ce sens au moins qlliltre
sem:iines :lvant 1:1 d:lte  de
commencement du cong~:
h la demande  de I’empioyeur.  lui t’ournir

u n  certific:lt m~dical  iittestant  que

1 ‘employte est en :tat de grossesse  et
indiqunnt 1:1 (kite prtvue pour
I’:iccouchement.

(2) Sous rt%enw des aut.res  dispositions de Iu
prt%ente partie, I“employte  vis~e w paragraph ( 1 )
[i droi t  21 un congd de nmtemit~ de 17 semaines
commtmynt n’importe  quand pendant la p:riode  de
1 7  semaines  pr&&lant imm6diatement  la d:tte
pn%ue pour I ‘:iccouchement.

(3) Si l’accouchement  se produit  plus t:wd que
pr6vu, I’employte a droit. si elle  Ie demande,  i une

p r o l o n g a t i o n  du cong~  de matemitd.  S:IIIS  s:diii.re.

pour une p6riode supp16mentnire  correspond,ant h in
p&iode 6cou16e entre la d a t e  pr6vue pour
I’accouchernent  et la d a t e  de I’accouchement.
jusqu”?i  concurrence de six semaines  cons~cutives.

(4) L“employ&  qui a demand~  un cong~ de
matemit~  peut. :wec Ie consentement  de
I’employeur,  Ecourter  son cong& L.R.T.N.-O. 198X.
ch. 119 (SUPPI.), :Ut. 3.

32. (1) L’employLe  qui ne demande  pw le congt de
matemit~  en confonnit6  avec l’alint% 31 ( 1 )h) mais
qu i  a 6tL au service de I’employeur  pmkant  la
p%ode rt$glementaire  a droit au congt de maternit6
pr~vu h I’,article 31 dam Ie C:IS suiwmt :

a)

b)

des  raisons  de s.antd  attrihuables  h sa
grossesse  emp~chent  I  ‘employt%  de
dormer Ie pr&tvis  requis:
dam un dt$kti  de deux semaines  aprks
qu’elle  a cess~ de travailler.  I’employse
fournit h son employeur  un certiticat
mtiic,al  dam Iequel  le m~decin aftlrtne
q u e  l’employ6e &tait inc:ipable
d“accomplir  ses fonctions pour des
raisons  d e  sant~ attribuables  h sa
grossesse  e t  d.ans  Iequel  il indique
6g:tlement  l a  da te  ou il prt%oit  que
I’accouchement  aura lieu ou la date h
laquelle  l’accouchement a effectivement
eu lieu.

(2) L’employ&e  qui ne demnde  pas le tong< ~w+
de matemit~  en conformity :tvec I ‘alint%  31 ( 1 )b) et I’L’St-’’”[d
auquel  ne S’appiique  p:Ls Ie paragmphe  ( 1 ) ln:bS qUl

. ,,
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Applicmion
of sul>section
32.2(4)

Requirement
1(1  I.ake

kave

but who has been employed by an employer for the
prescribed length  of time is entitled to pregnancy
leave of six consecutive weeks. without pay. where
the employee provides the employer wjth a metlic:d
certificate stating that the employee h;Ls given birth
on a specitiecl  day.

(3) Subsection 3 1(4) applies to an employee
referred to in subsection (2).
R.S.N.W.T. 1~88.c. 119(SUPP.),S.3.

33. (1) The Labottr Standards Officer may, at the
request of an employer, require an employee to
commence pregnancy leave where, in the opinion of.-
the Labottr  Stan&Tds  Officer, the duties of the
wnployee  cannot nxaswmbl y be performed because of
the pregnant y.

Considerations (2) The Labour  Standards Officer sh,all, before
requiring an employee to commence pregrmrtcy Iewe
under. subsection (1), consider

(a)

(b)

(c)

(d)

the nature of the industrial
establishment
the conditions of employment of the
industrial es~~blishmen~
the welfare of the employees in the
industrial es~~blishment:  (and
any medical information respecting the
employee provided to the Labour
Standards Officer by a qualified medical
practitioner with the consent of the
;mployee.

ConIinuaIion (3) The employee shall continue the pregnancy
of leave hwe until

(a)

(b)

the Labour Stan&wds Officer k satisfied
th,at the employee is able to perform her
duties; or
the pregnancy is terminated.
R.S:N.W.T. i988,c. 119(SUPP.),S.3.

Entitlement 34. (1) An employee is entitled to p,arental Iewe of
10 parersLd 12 consecutive weeks, without pay where the
kave employee

(a)

(b)

has been employed by .an employer for
the prescribed length of time;
submits to the employer a written
Ps?-qUMt  fOr P,WtXIL~  kXNW ttt Ieiit fOtM

weeks before the &my on which the
employee intends to commence the
leave; and

a ~t~ au service de l’employeur  pendant la p~riode
r~glementaire  n droit h un congt$ de  matemit~.  saris

salaire.  p o u r  une p~riode de s i x  semaines
const$cutives,  si We foumit h I’employettf  u n

cerdflcat  m~dical  indiquant  qu’elle  a accotrcht h une
date sp~cifi%.

( 3 )  L e  pamgraphe 3 1 ( 4 )  s“:lpplique  11
I’employt%  vis~e au paragraph (2). L.R.T.N.-O.
1988, ch. 119 (SUPPI.),  art. 3.

33. ( 1 ) L’agent  des normes du travail pettt, h la
demande  d’ un employeur,  obliger une employtk h
commencer son cong6 de matemit6.  si I’agerrt esrime
que LI grossesse  de l’employk  l“em@che-d’ext$cttter
convenablenwnt ses fonctions.

(2) L“agent des nonnes du travail prend en
considhtion  a v a n t  d’obliger  une employ~e h
commencer son cong6 de matemits  en vtmtt d u
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. .

p<aragraphe (1)
a)

b)

c)

d)

la nature de I’t%ablissement
industrial:
Ies conditions d’emploi  h I’intLrieur
de l’&Llblissement  industrial:
Ie bien-i%re  des employ& q u i
travaillent  d a r t s  l’6tabl@an~nt
indust.rkl;
tous renseignements mtkiicatrx
concem.ant l’employ& qui ont W
port&s h k~ connaissance  de I’agent
des nonnes d u  trawail p a r  u n
m6decin  qualifi~  avec Ie
consentement  de I’employt%.

( 3 )  L’employ6e  reste  en cong6 de matem~t~
jusqu’h  ce que

a)

b)

l’agent  des normes  du travail soit
convaincu qu’elle  est c a p a b l e
d’extcuter  ses fonctions;
la matemit6  s o i t  tennin6e.
L.R.T.N.-O. 1988,  ch. 119 (SUf@.).

‘art. 3.

34. (1) Pour avoir droit h un cong~ parental de 12
semairres cons6cutives,  s:ms sakiire, I’emplcsyt  doit
remplir  les conditions suiwantes  :

a)

b)

c)

. . .

Application
Al pam-
waphi  32.2(4).

( )I>ligallon  ttc
prend re congt

Considerations

Continutiion
du c,mg~

[)ruit flu
cong~  p.arenml

avoir  t% au service de I“employeur
pendant la pr%iode r6glementaire:
prtisenter  ii I’employeur  une

demtande Lcrite en ce sens au moins
quatre  semairws  awant la date de
commencement du cong~;
demeurer h la maison  pour prendre

.,, .



.

.Vort t km
me child

Extension

Period during
which leave
mu S( be taken

Period
where more
than one
child

Parentat
leave
foltowing
pregnancy
Itilve

Leave  may be
shortened

.

(c) will renmin at home to c,are for a new-
born child of the employee or :1 child
who the employee has recently adopted
or with respect to whom the employee
h:is commenced adoption proceedings.

(2) Where an employee has recently wlopted
more than one child or has commenced w.ioption
proceedings with respect to more than one child  and
the children arrived at the employee’s home at the
same time or substantially the same time, the
children are deemed  to be a single child for the

(2) Lorsque l“employ~:1  rr%xnment  adoprt plus
d’ un enfant Ou a entrepris des  prowilures  d“:tdoprion
h l’+yud  de p lu s  d“un enfant.  Ies enfwrts  s e n t
r6putt% Stre un seul enfant  pour i’application  du
prt%mt xrticle s’ils arrivent  a u  d o m i c i l e  de
l’employ~ au m~me moment ou presque uu mhe

(3) An
entitled to
consecutive

(:1)

(b)

employee who is on parental leave is
extend  the leave to :1 total of 17
weeks where
n child referred to in p,nragraph (1)(c) is
six months of age or older on the &~y
the child arrives at the employee’s
home; and
a medic.ti practitioner, social worker,
psychologist or psychiatrist certifies that
the child suffers from a physic,al,
psychological or emotional condition
that requires .an additicm.al  period of
parental Ccare.

(4) Parental Iemw must be taken  within the
period commencing on the day of birth of the new-
born child or the &~y cm which the child arrives at
the employees home. ns the case may be. and
ending one yecar after that day.

(5) Where ,an employee pl,wM to adopt more
th,an one child ,and the children arrive at the
employee’s home at substantially the same time, the
employee is entitled to p,arental  leave for the period
commencing on the &~y the frost child so arrives and
ending one ywr ,after the &iy on which the kast child
so arrives.

(6) Where an employee takes parental leave in
addition to pregnancy leave, the employee must
commence the ptnrental  leave immediately on the
expiration of the pregnancy leave or on the &?y the
child arrives at the employee’s home, unless the
employee and employer otherwise agree.

(7) An employee who is on parental leave may,
with the consent of his or her employer, resume
employment hfore  the expkiticm  of the leave.
R. S.N.W.T. l~88,C. 119(SUPP.),S.3.
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so in  de son rrouveau-nt  ou d-un

purposes of this section. moment.

enfant  qu” i] :1 rkmmemt mll~pt~  tm
h I ‘I@r.l duquel il a tmtrepris des

prorkdures  d-adoption.

( 3 )  L’employ6 q u i  est en congt parent:d  peut
prolonger ce ccmg~ jusqu”h un total de 17 sem;tines
consdcutives  Iorsque Ies conditions suiv:mtes  sent
rhnies  :

‘)d

b)

l“enf,ant vis6 h l“alin6:t  ( 1 )c) est fig~
d’au moins six mois h son arriw+ au
domicile de I’employk
un m&h3cin, un trawtilleur  social. un
psychologue  ou un psychiatry atteste
que l’errfant  est atteint  de troubles
physiques. psychologiques o u
affectifs qui ntcessitent  la
prolongation de la p6riode de soins.

(4) Le cong6 parental doit ~tre pris au tours de
la p6riode commengant  Ie jour de la naissance  h-t
nouveau-n6 ou Ie jour ou I’enhnt  arrive au domicile
de l’employ6,  selon le cas, et se tennina.nt  un  an
apr& ce jour.

( S )  L,cmqu’il  tmvisage  d“w.lopter p l u s  d’un
enfant  et que Ies enfants ,arrivent  h son domicile
presque  au m&ne moment, l’employ6 a droit :1 un
cong~ p:wmal pour la pr%iode commenr#nt  Ie jour
oil Ie premier enfant  arrive et se tenninant  un an

apr&s le jour ou Ie demier  enfant tar-rive.
.

(6) L’employ&  qui prend un cong6 parental en
plus du cong~ de maternitt  doit prendre  le cong6
parental d2s la fin du congt de maternitt  ou le jour
oil I’enf,ant arrive ii son domicile, h moins qu ‘une
entente  ccmtraire  n’intervienne  enfre elle et s o n
employeur.

(7) L’employ6  qui est en cong~  PWrYIL~  peut,

avec Ie consentement  dt! I’etnployeur.  Ccourter  s o n

cong~. L.R.T.N.-O. 1988. ch. 119 (suppl.  ), art. 3.

... .
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35.(1) An etnployee who does not request parental
leave in accordance with paragraph 34(1)(b) hut who
is otherwise entitled to parental leave is entitled to
parental leave under section 34 where

(a)

(t-i)

(2) An

the child who the employee has adopted
or with respect to whom the employee
h,as commenced adoption proceedings
arrives at the employee’s home sooner
than expected: and
the employee requests p,arental leave.

etnployee who does  not request p.arerttal
leave in accordimce  with paragraph 34(1)(b) .artd to
whom subsection ( 1 ) does not apply but who is
otherwise entitled to p,arental leave is entitled to
parental leave of six consecutive weeks, without pay.
where the employee requests p,arent.al  leave.

(3) Subsections 34(4) to (7) apply to an
employee referred to in subsection (2).
R. S.N.W.T.  1988.c. 119(SUI)P.),S.3.

36. Where ,an employee resumes employment on the
expiration of the pregnancy Itiive or p,arentai leave
granted under this Ptart, the employer sh,all  reinstate
the employee in the position the employee occupied
on the chy the Itwe commenced or in a comparable
position. at not less than the wages, benefits ‘and
seniority that had accrued to the employee on the &~y
the leave commenced, and with ,all increments to
wages ,artd benefits to which the employee would

have been entitled had the leave not been taken.
R. S.N.W.T. 19’M,c. 119(SuPp),s.3.

37. An employer who has suspended operations
during the pregnancy leave or parental Iewe granted
under this Part .artd h,as not resumed operations on
the expiration of the leave shall not, on resumption
of operations, refuse to reinstate the employee or
otherwise refuse to comply with section 36 because
the employee has taken the leave.
R.S.N.W.T. 1988,c. 119(SUPP.),S.3.

38. 1) No employer sh,ffl ch,ange a condition of
employment of an employee without the written
consent of the employee or terminate the
employment  o f  ,an employet  bemuse of the
employee’s pregnancy or bemuse the employee has
requested. is on or h,as taken the pregrmncy leave to
which the employee is entitled under this Part.
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35. ( 1 ) L“empk~y6 qui ne demande pas le cong~
parental en confonnit~ avec l’,alin&t 34(1 )b) mais
qui adroit par ailleurs  A un cong~ parental adroit au
cong~ p,arerttal pr6vu h I’article 34 darts Ie cas
suivant  :

a)

b)

I’enf.ant que I’etnployt  a adop[t ou h
1 ‘Lgaxd  duquel i] a  entrepris  des
procedures d’adoptiort  arrive h son
domicilti  plus tot que prt%u:
l’employ6 demande  Ie cong~
parental.

(2) L“employ6 qui ne dem,artde p:Ls k COng~
parental  en conformit6  avec I’alin$a  34(1 )b) et
auquel  ne s’applique  pas Ie paragmphe  ( 1 ) mais qui
a droit par ailleurs  au cong6 parental a droit au
cong~ parental, sarts salaire,  pour une ptriwk de six
semaines  cons&cutives,  s’il  en fait la demam.ie.

(3) Les paragraphed 34(4) h (7) s’appliquent  h
1’employ6  vis6 au p:uagraphe  (2). L.R.T.N.-O.
1988, ch. 119 (SU@.).  .~. 3.

36. L’employeur  rtinti?g~  clans ses fonctions
I’employ$ qui reprend son travail apr?s  un cong~ de

matemitr5  ou un congt5 parental nccord6 en vertu de
la prt$sente p,artie  ou lui offre  un travail comp,amble
avec un s.alcti  w moins 6g,al h cehti  qu’il percevait
au d6but de son congt scans perte  d’,artciennet~ ni
d’av.amges  accumulds  jusqu’au dLbut  d u  congt$.
L’employL a d ro i t  h toutes  les augmenWions de
s,akaire  et d’av.artmges  auxquels  il aurait  eu droit s’ i]
n’avait  p,as pris Ie congt$. L.R.T.N.-O. 1988,  ch. 119
(Suppl.),  art. 3.

37. L’employeur qui suspend I’exploitiition  de son
t%~blissement  pendant k congtl de maternitr$  ou k
cong6 parental accord~  en vertu de la pu%ente  partie
et qui rte reprend p,as l’exploitdon  h I’expimtion  du
cong6 ne peut, h la reprise de I’exploitation,  retiser
de r&int6grer  l’employ& o u  d e  se confonrter de
quelque  autre fagon h l’artick 3 6  p,arce q u e
l’employ6  a pris le cong6. L.R.T.N.-O. 1988, Ch.
119 (Suppl.), art. 3.

38. (1) L’employeur  ne peut changer une condition
de I’emploi de l’employ6e  saris son consentement
Lcrit ou mettre  tin h son emploi,  en r,aison de sa
grossesse  ou parce qu’elle  a dem,and~ Ie congt.$  de
matemiti  auquel elle  a droit en vertu de la prtknte
partie, parce qu’elk  est en train de le prendre  ou
qu’elle  I’a pris.

c(lngi  *W)S
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C’wl:e

.MIS  avls
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(2)- No employer shall change a condition of
employment of ‘the employee without the written
consent of’ the employee or terminate the
employment of the employee because the. employee
Ims requested. is on or hxs taken parental Ienve to
which the employee is entitled under this Part.
R. S. N.W.T. 198X.C. 1 l%SUPP.).S.3.

39. The onus is on the employer to establish that a
contravention of section 36, 37 or 38 is not because
of the employee’s pregnancy, where the employee is
pregnant. or because the employee has requested. is
on or htas.  within the 12 month period prior to the
contravention. taken pregmancy  leave or parental
leave. R. S.N.W.T. 19 N1.c.l 19( SUI)P.),S.3.

PART VI

ADMIN1STRATION AND GENERAL

LABOUR STANDARDS OFFICER

40. (1) The Commissioner shall appoint a Labour
SLmdards  Officer to wlninister this Act.

(2) Any decision of the Labour SLMdards
Officer may be appealed to the Bo,ard.

INSPECTIONS

41. (1) The Commissioner may ,appoint  ,any person
‘as :m inspector under this Act.

(2) An inspector may, for the purposes of
enforcing this Act or the regulations,

(a)

(b)

(c)

. .

inspect ,artd ex,amine  all books, payrolls
,and other records of .an employer that in
any way relate  to the wages.  hours of
work or conditions of employment
,affecting any employee;
take extracts from or m<ake copies of
any entry in the books, payrolIs and
other records mentioned in para-
graph (a);
require ,an employer to m,ake or supply
full and correct stmments,  either or,ally
or in writing in the form that may be
required, respecting the wages p,aid to
all or any of his or her employees. and
the hours of work and conditions of
their employment: ,artd

( 2 )  L-employeur ne peut  changer  un~ Comlitlon  hl(<rdlcmm

de  l’emploi  de  I ‘empk~yL saris son consentement  ~~<n~~~~l~~ll
tcrit  ou mettre  tin :1 son  emploi.  parce qu’ i] a e 1$

demand~ le congt  parental auquel il a droit en vt!rtu
tle la pr~vmte partie.  pmce qu” il est en train I.Ie Ie
prendre  ou qu’il 1 “a pris. L.R.T.N.-O. 19S8. uh. 119
(Suppl.).  art. 3.

3 9 . 1 1  incombe  h I“employeur de prouver  qu “une ~lw’ ~’
violation de I’article  36, 37 ou 3X n’a pas pour la preuve

cwigine  la grossesse  de I“employtk.  Iorsque ce.lle-ci
est en Ltat de grossesse.  ou k fait qu.elle a tlemand:
le congtl  de matemit~  ou le cong6  parenml.  qu ‘We
est en trtain de Ie prendre  ou qu”elle 1 “a pris  clans la
pth-iode de 12 mois ptictdant  l a  v i o l a t i o n .
L.R.T.N.-O. 1988. ch. 119 (SUPPI.),  art. 3.

PARTIE VI

APPL1CATION ET
DISPOSITIONS Gh@lALES

AGENT DES NORMES DU TRAVAIL

40. (1) Le commissaire  nomme un agent des Awl ~~’
nonnes du travail pour l’application  de la prtsente  ‘) ’’m’.e’ ‘u
loi. t ravml

(2) 11 peut i%re interjet6  appel h la Commission @~l ~ lfi
des ddcisions  de 1 ‘agent  des norms  du travail. Cotnmissiuo

INSPECTIONS

41. (1) Le commiss.sire peut nommer  quiconque  i 111’PeCIeUIS

titre tl’ inspecteur  sous le r~gime de la prt%ente  Ioi. .

(2) Pour I’application  de la ptisente  loi ou de P1’UVUIB  ~~
ses rkglements,  l’irtspecteur  peut : I’inspecteur

a)

b)

c)

d)
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ex:uniner  les livres, feuilles  de paie et
autres  documents de I’employeur  ayant
tr,ait au sal.sire, h la durte du travail WI
aux condit ions d’emploi  de tout
employ~;
reproduire  ces documents en tout ou en
p<artie;
o b l i g e r  I’employeur  h foumir des
renseignements  complets  et e x a c t s .
omlement  ou par Lcrit et en la forme
dem,and6e,  sur les sakaires pay~s h tous
ses employ6s  cm lt I’un d“entre  eux, sur
la dur6e  de leur t r a v a i l  et sur Ieurs
conditions d’emploi:
obliger 1 ‘employd  h Iui communique les
documents. ou leurs copies, ainsi  que Ies



.

Right  tu enter

premises

Certificate of
.authon zation

Duty to assist
inspector

Administering
oaths

Where un&r-
p a y m e n t s
found
on inspection

(d)

(3) An

require an employee to make full
disdcxure. production and delivery to
the inspector of ,W records, documents,
statements. writings, books.  papers.
extracts from them or copies of them or
of other  information either orally or in
writing that the employee has in his or
her possession or under his or her
control and that in any way relate to the
wages. hours of work or conditions of
his or her employment.

inspector may at any reasonable time
enter on any place  used in connection with an
industrial establishment for the purpose  of making <an
inspection authorized under subsection (2) and may,
for that purpose, question any employee apart from
his or her employer.

(4) An inspector sh,all  be provided by the
Commissioner with a certificate of his or her
authority and on entering any place used in connec-
tion with .an industrial establishment shall, if so
required. produce the certiilcate  to the person in
charge of the industrial esmblishrnent.

(S) The person in charge of an industrial
esmblishmertt  and every person employed in it or in
connection with it shall give ,an inspector <all
reasonable assistance in his or her power to enable
the inspector to carry out his or her’ duties under this
Act or the regulations.

42. An inspector may administer all oaths and take
‘and receive all .affidwits  and statutory declarations
required under subsection 41(2) and certify to the
administration or taking of them.

43. (1) Where an inspector finds that ,art employer
has failed to pay an employee

(a) the minimum wage established by or
under this ACL

(b) ‘any overtime pay to which the
employee is entitled under this Act, or

(c) any vacation pi’i’y or holi&~y pay to
which the employee is entitled under
this Act,

the inspector may determine the difference between
the wages actually p,aid to the employm and the
wages to which the employee is entitled ,and, if the
,amunt of the difference is agreed to in writing by
the employer .artd the employee. the employer sh,all,
within five days ,after  the date of the agreement, pay
that .arnount to the Labour Standards Ofllcer  who
shall pay it over to the employee without delay on
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aut. res renseignemen~s oraux ou Lcrits
dent il it la possession ou la grande et

q u i ,  de quelque  f’aqon.  on( t r a i t  j] s o n

salaire,  h la durde  de son travail ou aux
conditions de son emploi.

(3) L“inspecteur  peut. h toute  heure conveyable.
ph%er d.ans t o u t  l i e u  ou est exploitg  u n

~~~blissement  afin d“y  proc~der  h une visite dims Ie
cadre du par:igraphe (2) et, h cette tin, interroger
tout employ~ hors de la pr&tnce de son employeur.

(4) Le commissaire remet h l’inspecteur  un
certtilcat  attestant de son autorit& que celui-ci
prt%ente, sur demande, au responsible de
l’g~~blissement.  .

(5) Le responsible de I’t%blissement  et ceux
qui y travaiknt  ou dent I’emploi est li~ h l’dtablis-
sement sent  tenus de pr~ter h I’inspecteur  toute
I’assistance  possible clans I’exercice  ties fonctions
que la pr~sente  partie  ou ses r~glememts  Iui con-
f?xent.

42. L’inspecteur  peut,  sous le r@me du paragraph
41(2), faire prSter  serment  et recevoir  des affidavits
et d6cl,arations  solennelles  et en dormer atteskltioa.

43. (1) S“il con.wlte que I’employeur  n“a pas vers6
h i’employd  Ie sal,aire minimum, une  indemnit~  pour
heures  suppi6mentaires,  une indemnit6  de congt
.annuel ou de jour ft%k auxquels  il a droit en vertu
de la pn%ente  loi, l’inspecteur  peut dttenniner  la
difft%ence  entre le montant  effectivement versg h
l’employt$  et celui auquel i.1 adroit, et si I’employeur
et hi s’entendent  par dcrit  sur Ie montant  de la
difference, I’employeur,  clans les cinq jours de
I’entente.  verse ce morttant h I’agent  des nonnes du
travail, qui le remet s,ans  d6ku h l’employ&

[)rolt de
ph3rer
sur Ies
lieux

Uerllficat
d’autwimticm

( )hligatl  ~

d’aider  ii
I’inspecleur

PwJvoi r de
faire prhr
serment

Constatatton
de
I’insuffistnce
des paiernents



receipt of that ,atnount by the Labour  Standards
Officer. -

C,msent  [u

prosecution

(2) NO  prosecution  f o r  f:ulure  t o  pay a n
employee [he full wages to which  the employee wits
entitled under this Act shall. without the written
consent of the Commissioner. be commenced ngninst
WI employer where the employer has made p:tyment
of any amount of difference in wages in accbrd,ance
with subsection (1).

(2 )  L’employeur  qui :L vers< k montant  vist  :iu ~OII@CIUeIII
I la poursurle

C(mullls%  lull

IJL-S m,mws

& travml

C’un)posI  hun

Nouveau
Illandat

IWnunmmon

Quorum

Siances

A@

Foncm)ns
de la ‘
Cwnmission

Rapport
annuel

Verification

p;~igraphe  ( 1 ) n; peut hire l’objet d’ une poursuite
pour d%ut  de paiement  de 1’ inttgralit~  du saktire
:iuquel I’employs  :i droit aux termes  de la prt%ente
loi qu’:ivec  le consentement  6crit du commissiiise.

LABOUR STANDARDS BOARD COMMISSION DES NORMES
DU TRAVAIL

44. (1) Est cr% In Commission des nonnes du
trwmil.

44. (1) Aboard called the Labctur Standards Bward
i s  e s t a b l i s h e d

Labour
Standards
Board

Composition (2) The Bo,ard  shall $x.msist of five members, (2) La Commission se compose de cinq mem-
hres, Ie prt%ident c,ompns, nomm~s par Ie com mis-
s.nire pour un mandiit  maximal de cinq am.

including a chairperson. appointed by the Commis-
sioner to hold oftice for a term not exceeding five
ye’us, .,

(3) Lw membres  de la Commission peuvent
recevoir un nouveau mandat.

Reappointment

Remuneration

(3) The npnbers  of the Board may be
reappointed.

(4) The members of the Board shall be paid a
ddy allowance and expenses as prescribed.

(4) Les mimbres  de la Commission recoivent
une indemnit6  journnlikre  et les dt%ours
r~glementaires.

(5) Le quorum est constitu6 par trois membres
de la Commission.

Quurum

Sittings

(5) Th~e members of the Bo,ard  constitute a.
quorum.. -

(6) La Commission si~ge aux d:ues et heures et
de la marti~re  qu’elle  juge les plus :lpproprkes w
bon accomplissernent  de son mamht. .

(6) The Board sh.ffl  sit at the times ,and conduct
its proceedings in the manner th:it it considers most
satisfactory for the proper discharge of its business.

45.  (1)  L’employeur  ou I’employf ILsL par une
J6cision  ou une ordonnartce  de I’agertt  des normes
du travail peut en interjeter  nppel h la Commission.
La d~cision de la Commission est d~fmitive.

Appeal 45. (1) An employer or employee aggrieved by a
decision or order of the Labour Standnrds  Officer
may appeal  to the Bo,wd, ,and the decision of the
Bo,ard  on the matter is final.

(2) La C o m m i s s i o n  emend,  en appel, Ies

d6cisions  ou ordonnances  de l’agent  des rtonnes du

triivtdl  et exerce  les fonctions  que l u i  conferent  la
pr&ente loi ou ses r~glements.

(2) The Board shall hear appeals from any
decision or order of the Labour  Standards Officer,
and shall  perform any other functions that are
assigned to it by this Act or the regulations.

[)uties of
Board

(3) La Commission r6dige  un rapport annuel et
le pr&ente  au  commism.ire  en confonnit~  avec la
partie  IX de la Loi sur h ,qtvrion da jinuncrs
publiques.

Annual repott (3) The Board shall prepare ,an annual report
and submit it to the Commissioner in accordance
with Part IX of the Finunciul Adminisowtion ACY.

(4) The accounts of the Board must be audited (4) Les comptes  de la Commission doivent  We
v&iti6s  ,annuellement  en conformity avec la partie
IX de h Loi sur [u gestion des jinunces  publiqut’s

:umually in accordance with Part IX of the Finuncid
Administration Acl by ,art auditor appointed by the
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Minister. pm un vt%ific:msur nomm6 par k ministre.

PAYROLL RECORDS REGISTRES  DE PAIE.

Payrotl 46. ( 1 ) An employer shall maintnin in each place  of 46. ( 1) L’employeur garde dam ch:ique  lieu cl’ex- M1’lr~~
rtcords business operated by the employer in the Territories, ploitation  de son entreprise  clans Ies Writoires.  “ I’fi”

a true MI(I  correct record of the following particulars relativement  ~t chncun de ses employ& ou en mpport
in respect of each of his or her employees at or in avec ce lieu d-exploitation, un registre  w%klique et
connection with that place of business: exact foumissant  Ies dt%ils  suivants  :

(a)
(h)

(c)

(d)

(e)

(f)

(g)

(h)

(i)

@

(k)

the hours worked or on duty each &~y:
the gross wages  ,and wage payments
made;
the name, tige and residential address;
the &~te of commencement of the
present term of employment ,and the
MI ni versary dnte of ir,
t h e  rate of wage ,and t he  dxe ‘and
pxrticul,ars  of tach change in the rate of
Wnge,
each annutal vacation gmnted. showing

(i) the dates of commencement and
completion.

(ii) the period of employment covered
by the annual vacation. and

(iii) the amount of vacation pay given;
the amount of money paid in lieu of
vacation with pay on the termination of
employment:
the ,amount  of money paid for general
holidays under this Acc
the amount of each deduction from the
earnings of the employee and the
purpose for which the deduction was
made:
a copy of any notice of termination of
employmen~
the :unount  of money paid in lieu of

a)
h)
c)
d)

e)

h)

i)

j)

k)

les heures de travail quotidiennes:
Ies saktires bruts  et les salaires  pay&:
les nom. fige et adresse  du domicile:
la &ite du commencement de 1 ‘emploi
act uel et la date armi versaire:
le Mux de salaire  ainsi que I:i chte et Ie
dt%il  de chaque  modification apport$e
au taux de s,akaire:
Ies congis  annuels :tcc0rdi4s  indiqu:mt

pour ch:iCun  :

(i) Ies Lltes  du c o m m e n c e m e n t  et de In

f i n  du congt5.

(ii) Ies jours de tmvail compris  clans la
p6riode de congk.

(iii) le montant  de l’indemnit6 de cong~:
Ie montant vers~ ?i titre d’indemnit6
compensatrice  de  congi  h la f in  de
1 ‘emploi;
k montant  vers~ pour les jours f&i6s  en
application de L~ prt$sente loi;
Ie mont.m et la n a t u r e  de chaque
retenue  prtilew% sur Ie saLtie;
une copie  de tout avis de cessation
d’emploi;
le montant  verst  3 titre d’indemnit~
compensatrice  d’avis  de c e s s a t i o n
d’emploi. .

notice  of termination of employment.

Exemption (2) Notwithskmding  subsection(I), tan employer (2) Pm  derogation au paragraph (1), I’em- EX~nwll~il
may, with the consent of the Labour Standards ployeur  peut, avec Ie consentement  de I “agent des
Officer. maintain the records referred to in subsection norms  du travail, g.arder la totdit~ ou une p,artie
(1) in whole or in pant at his or her principal place of des registres  mentionm%  au paragraph (1) w lieu
business in the Territories or at any other place that principal d’exploitmion  de son entreprise  dims Ies
the Ldxm Stamlards  Officer may designate. terntoires  ou h tout autre endroit  d~sign~ par I’agent

des norrnes  du travail.

Daily (3) The record of hours referred to in paragraph ( 3 )  L’enregistrement  des heures  vis6es  :1 R’ST1r’
records ( I)(:i) must be made daily. l’alin&l  (1):1) s’effectue  quotidiennement. w[~l~l~n

Retention of (4) Every employer shall  preserve ,and nmintain (4) Chaque  employeur conserve Ies dWUI&S uot)s~mimt)n
records the records required to be maintained under subsec- d o n t  Ie p.aragraphe  ( 1 )  exige I’enregistrement  ~e’ “@r”s

tion ( 1 ) for a period of not less than two years after pendant au moins deux ,ans h p:utir de 1:1 date de
the time each record was made. Ieur inscription au registxe.
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Production of (5) The L.abour Standards Officer may. by
records notice  in writing. require an employer or any other.

person
(a) to provide the Labour Standards Ofticer

with the names. addresses and ages of

alJ employees ‘and the information
respecting wages, hours, days and terms
and conditions of employment that the
notice requires; and

(b) to produce any books, records.
documents, papers, payrolls, contracts of
employment and ,any other record that
the notice requires for the inspection by
an inspector  named in the notice on the
date ,and at the place designated in the
notice.

Record of (6) The Labour Standards Officer may. by
Ilours  of notice in writing, require an employer to record the
Wo A hours of work of each of his or her employees with

respect to starting time ,and stopping time in the
manner that may be dwected.

Setiw  of (7) A notice issued under this section may be
notice served

(a)
(b)

(c)

Duty of 470 (1) An

personally;
by double. registered mail, in which case
the 7th chy after the chy of mailing
shall be deemed the date of delivery on
the person to be served br to any person
receiving it on his or her beh,alfi or
by leaving it with a person who actually
or apparently has atktied the  age of 19

years  at the  pk~ce to which the notice is
addressed.

employer served with a notice under
employer section 46 sh,all  supply the information within a

reasonable time that is specifkd in the notice.

CertflcaIe  M (2) A certificate of the bbour  Standards Ofllcer
evidence certifying that a notice was sent by registered m,ail to

the employer to whom it w,as addressed,
accompanied by <an identifying post office certificate
of the registration ,and a true copy of the notice, is
admissible in evidence ,and, in the absence of
evidence to the contr,ary, is proof of the statements
contained in it.

Idcm (3) Where a notice h,as been served or sent
under section 46, a certificate of the Labour
Standards Officer certifying that the information has
not been supplied is admissible in evidence and, in

(5) L“agent des nonnes du tmvail peut, par avis
6crit.  ordoruwr h u n  employeur  o u  11 toute  autre
personne  :

a )

b)

de Iui tburnir  Ies nom. adresse  et ;lge de
t o u s  Ies employds,  ainsi que Ies
renseignements  relatifs  au sakure.  aux
heures,  aux jours et ~u.Ix conditions
d’emploi:
de produire  des Iivres.  registres.  docu-
ments, pi?ces.  feuilles  de paie. contrats
d’emploi et tout autre dossier dent I’avis
prescrit  I’inspection  par un inspecteur
nomm6 dam l’:ivis  h la date et h
I ‘endroit indiqu&  dam I’avis.

(6) L’agent  des nonnes  du t.mvail peut.  par avis

t5crit, ordonner h un employeur d’ inscrire  de la fa$on
prescrite  les heures  de travail de chacun de ses
employ&  en indiquant  l’heure  du commencement et
de la fin du travail.

(7) L’avis  d61ivr6 en vertu du pr~sent article
peut &re signit%  de 1“ une des faqons  suivantes  :

):)

c)

h perscmne:
par envoi recommand~  accompagns  d“un

accus~  de r4ception;  dims  ce C’IS, 7 jours
aprM la mise h la poste est tiputt!  la
date de livraison i la personne  qui doit
recevoir  la signification ou ~t quiconque
la refoit en son nom;
en Ie laiss’ant  h une personne  qui a
atteint  1 ‘~ge de 19 ans ou qui paralt
I’avoir atteint,  A I’adresse  indiqu6t? sur
I’avis.

47. (1) L’employeur qui re$oit signification d’ un
‘ avis en vertu  de I’article  46 foumit Ies renseigne-
ments dam Ie &5ku raisonnable  indiqu6 dam I’avis.

(2) Un certificate de l“agent  des nonnes du
travail attestant  qu’ un avis a t% envoy6  par courier
recomm’and6  h I’employeur  auquel  il est adress<,
accompagn6  du certiflcat  d ‘eruegistrement  du bureau

d e  poste  I’identifi,ant  et  d’une copit!  c o n f o n n e  d e

l’avis, est  a d m i s s i b l e  e n  preuve  et, sauf preuve
contmire,  f’ait foi de son contenu.

(3) Lorsqu’un  avis a W signiti6  cm envoyt  en
vertu  de I’article  46,  un certillcat  tie I’agent des
normes du travail attestant  que Ies renseignements
n’ont pas Lt6 foumis  est admissible en preuve et,

Producmm dm
rcglslrts

Reg]stre  de,
hturm de
Iravail

Signlficaliun
& I“avis

( )I>ligltiun de
I’employeur

Certific*t
Cunlrne
preuve

ldem

25

. . .



.-
Idcm -

Proof of
appointment

Pay smtenmnt

I)etaited
St@ement

Exemp[wn

Power 10
exempt
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the absence of evidence to the contr:~,  is proof of
the statements c~mutined  in it.

(4) A certificate of the Labour  Stanthrds  Officer
certifying that :1 document ,nnnexed  to it is a
document or a true copy of the document made by or
on beh:df  of the Labour Standards Officer shall  he
mhitted in evidence and have the same force and
effect :1s if it had been proven in the ordinary way.

(5) A certificate under this section signed or
purporting to be signed  by the Labour Standards
Officer k wlmksibk h evklence without proof of
the appointment or signature of the Labour  Standards
Ofticer.

48. (1) An employer shall.  at the time of m:tlcing

any payment  of w:igt%  to art employee, supply the
etnployee  with :1 smternent  in writing setting out

(a)

(b)

(c)
(d)

(e)

(2) An

the period for which the payment of
wages is madw,
the number of hours for which payment
is made
the rate of wages;
details of the deductions made from the
wages: <and
the actual  sum being received by the
employee.

employer sh,all, on request, give to (an
employee a detailed smternent  .as to the computation
of the amount of wages and arty bonus or living
allowance set out in the smternent  referred to in
subsection (1).

(3) The L.abour Skwdards Officer may, by
order. exempt (an y employer from ,any or all of the
requirements of subsection (1).

PAYMENT OF WAGES

49. The Labour Standards Officer may exempt ,any
employee or ch.ss  of employee or ,an y employer or
class of employer from the operation of ,any provi-
sion ot’ sections 50 to 65.

50. (1) A period of employment for computxion  of
wages earned shall not exceed one c.ahmiar  month
unless :1 longer period is approved by the Board.

26
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sauf preuve  contr:tire, fait fOi de son contertu.

( 4 )  U n  certific:lt  de I“:igent des normes du
travail attest(ant qu’un document qui Iui est :tnnex&
est un document ou une copie cortforme IJu tJocu-
ment  6tabli  par I’xgent  ou pour son compte  est
admissible en preuve et a la mt%w v:ditlit~  et be
mi%te etiet que si la preuve  en wait W f:t-ite  de lit
fapon orflinaire.

( S )  U n  cerdficat  Ltabli  en vertu  At prt%ent
article. sign6 ou pr6sent6  comme un certificate sign~
par 1 ‘agent des norms  I.!U travail. est admissible en
preuve saris qu’ il soit ntiessaire  de faire la preuve
de la nomination de I’agent des normes du travnil  ou
de l’m.tthenticit6  de sa signature.

48. (1) L’employeur est tenu. en versant  It! s:d:lire
h un employt,  de Iui foturtir un bulletin de pnie
indiquant  :

a) la pthiode  de r~mum%ltion:
b) le nombre  d’heures  rtmunt%%s:
c) le tmtx du sakaire:
d) un &tN d~ktill~  des retenues  effectu~es

sur Ie s,ah.ire;
e) Ie montant  net r~u p(ar I “employ<.

( 2 )  Sur demande, I’employeur  remet  i u n

employ6  des renseignements  d&aill&  sur le c,nlcul
du sakaire et de tout boni,  indetnnit6  ou allocation de
subsistence qui figurent  dams  Ie bulletin mentionn6
au p:wagraphe  (1).

(3) L’agent des normes  du travail peut. ordon-
ner qu’un employettr  soit exempt6 de tout ou partie
des obligations 6noncLes au paragraph (1).

PAIEMENT DU SALAIRE

49. L’agent  des normes du travail peut exempter  un
employ6 ou u n  employeur,  o u  utw catLgorie
d’employt% ou d’employeurs,  de [“application d’une
disposition des articles 50 h 65.

5 0 .  ( 1 )  La pt%iode d’emploi  pour Ie calcul  tlu
s,xhire ne peut d~p,asser  un mois. ~ moins qu’ une
p&-iode  plus  Iongue  ne soi t  approuvte  par la
Commission.

. .

idrm

Preuve de la
nomioat  ion

Bulletin
de paie

Rense.igme-
menls
lktailtl+

.

Exempmm

Pouvoir
d’exe.mpter

P&iode
de paie
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Payment of
wages
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t enninated

Entitlement
I o pay

salaried
employees

Method of
payment

Assignment
of wages

(2) Every employer sh,all. within 10 days after
the expiration of the period of employment for
computation of’ wages of an employee, pay to the
employee all wages earned  by the employee in that
period.

(3) Where the  employment  of ,an employee is
terminated. the employer shall. within 10 days after
the termination of the employment, pay to the
employee all wages e,arned by the employee.

(4) An employee who is absent at the time fixed
for payment of wages, or who, for any other reason.
is not p,nid at that time. is entitled to the payment at
any time after that during  nonn,al working hours.

(S) Where an employee is employed cm a
s,alaried Imis and his or her employment is termi-
nated, the employee shall be paid the corresponding
hourly equiv;LIent “of his or her sal,ary  for every hour
of work that he or she was employed.

(6) Every  employer sh,all  pay tall wages in the
lawful currency of C,ana&~ or by cheque  or bill of
exch,ange  drawn on a b,ank or a credit union or by
deposit to a b,ank account designated by the
employee.

51. Notwithstanding anything to the contmry
contained in this Act, tan employer may honour  a
written assignment of wages of .an employee for any
number Of -

namely,
(a)

(b)

(c)
(d)

the following assignees or purposes,

to a ch,arimble  or other organization or
a pension or superannuation pkm if the
payments ,are deductible for income tax
purposes under the Income  Tax Ac[
(C<anadii),
for the purposes of insurance coverage
by ,an insurer licensed under the
insurance Act,
to meet credit obligations, or
for the purposes of ,any pkm that is not
within paragraphs (a) to (c), but that,  in
the opinion of the Labour Standards
Officer. is for the benefit of the
employee and is authorized by the
Labour Standards Officer,

‘and an employer may honour the direction of an
employee to deposit wages in a b,ank or credit union
or to pay wages to the spouse or other member of
the immediate f:unily  of the employee.

suiwants :
a)

b)

c)
d)

versements  h une oeuvre  de bienf,aisance
ou autre organisation. h un r6gim$ de
pension ou h une caisse de retraite,  si les
versements  sent deductibles aux fins de
l’imp(k sur Ie revenu  en vertu de la Loi
de I’imptit sur k revenu (Carwh):
versements  aux fins d’ une couverture
d’assurance p,ar un assureur titul.sire

d ’ u n  permis  d61ivrL  en vertu de la Loi
sur [es ussurunces:
remboursement ‘d’une dette:
versements ?t un quelconque  rdgime qui
n’est  p<as vis~ p<ar les slim% a) h c).
m,ais  qui est clans l’int4r2t  de l’employL
selon 1 ‘agent des norms du travail. et
qui est autoris6 par l’agent.

L’employeur peut se conformer h la dem,antle de
l’employ~ de d~poser son salaire  clans une hanque

ou une caisse  de cr~dit  ou de Ie verser  A son Lpouse
ou h un autre membre  de sa f:un dle imm~diate.
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( 2 )  D a n s  Ies 10 jours suivant  Iii fin de la p~i”m~ll[ JU
pt%ode  d’emploi  p o u r  Ie calcul  du saktirt!  d’ un “’ifi’rt

employ<.  I “employeur Iui paie tout le salaire  qu ‘il a ~
.gagnt  au tours de owe p~riode

(3) Dans Ies 10 joutx  suivan[ ]a c e s s a t i o n  ~~~~~ll~m

d’mploi. I“employeur  verse h I “ancien employd  tout ““c’’’l’’t”
Ie salaire  qu’il a g:ign6.

(4) L’employ6  qtti  est absent au moment fixd [Jr(’11  :1
pour le paiement  du shire ou qui. pour mute :mtre ‘a p~’e
raison.  n ‘est pas pay6 h os moment-lb, a droit au
paiement  de son salaire  h tout moment par la suite
pendant Ies heures  nonn:des  de travail.

(5)  L’employL qui reqoit  un traitement  heb- s~l~ri~s
doma&tie.  mensuel  o u  annuel  reqoit. en cas  de “’’’’’U<*S

licenciement, une somme  6quiva1ant  au taux horaire
correspondent ~ son traitement  pour chaque heure de
trav,ail fournie.

( 6 )  L’employeur paie les saktires  en monnaie  ~~’~” IJ~
16gale canadlenne,  par chi?que ou au moyen d‘ une l’al~lll~l~l
lettre de ch,ang~ tin% sur une b.anque  CSU une cake
de cr&lit,  ou en les d<posant clans un compte
bancaire  d6sign6 p:u l’employ&

5 L P,ar d~rogation h toute disposition contr,aim  de la ~~s+n
pr&ente Ioi, un employeur  peut honorer une cession ‘“ ‘d’*r”
&cnte  de sal,aires faite par un employ6  dam Ies cas

,
.

. . . . . . . . . . .,
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52. An ~mployer who, in payment of wages. issues
:1 cheque  or bill of exchange that is not honoured  by
the payment of the lawful currency of Carmda  is
guilty of an offence.

53. ( 1 ) Where the L:ihour Standards Officer
(n)

(b)

receives information that indicates that
[m employer has failed to pay to an
employee all wages earned. and
is satisfied that the employee is not
proceeding with any other  action for the
recovery of the unp:iid wages.

the Labour Standards Oftlcer may. :tt any time.
(c) make a certificate in which shall be set

out the wages owing, nnd
(d) send a copy of the certificate to the

employer by registered mail, giving the
employer 30 &~ys after the d:tte of the
mtiling  of the certificate within which
to present evidence nnd mnke
representation.

(2) The Board, after the investigation that it
considers adequate, including the holding of hwings
th:u it considers advisable, and consideration of
represenmtion,  if any, from the persons concerned,
may

(a) confm the wages  owing ,as set out in
the certificate; or

(b) c:tncel the certificate and
(i) make another certificate, in which

shcall be set out the wages owing,
or

(ii) take no further action.

(3) The Board may, at ,any time, cause  the
certificate cent-mned or made under subsection (2) to
be tiled with the Clerk of the Supreme Court  ,and
upon that the certificate  shall be enforceable as a
judgment or order of the Supreme Court in favour of
the Bward for the recovery of a debt in the ,amount of
wages owing .as set out in the certificate.

(4) An appenl lies to a judge of the Supreme
Court from the Board on any point of law raised
before the Board under this section ‘and the appeal
must be lodged within 30 d~ys after the date of the
decision :ippealed  from.

(5) The decision of
Court on appeal  is final.

i ,.

a judge of the Supreme

52. Commet une infraction I’empioyeur  qui. en
guise de paiement  de mktire.  Lmet un ch~que ou une
Iettre  de change qui n ‘est pas Iilwlk  en monnaie
16g:tk  canadienne.

5 3 .  (  1 ) L“agent des normes du trawtil  qui est
inform~ du fait qu’un empk)ywr n’a p:LS payt h un
employ&  tout le salaire  qu’il ii gagn6 peut. s’ i] est
convaincu  que ce dernier n’entreprend  aucune :iutre
action en recouvrem ent du sahire  im p:iyL Aahlir u n
certificate f,a.isant &tat du sal,aire  dii et en envoyer  une
copie h I“employeur  par counier recommm.iL
C~lui-ci  dispose ‘alors “d’ un d~lai de 30 jours h
compter  de la thte de mise h la poste du certiiicat
p o u r  pn%enter des ibhwnts de preuve et ses
observations.
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(2) AprM l’enqu.%t! qu’elle  juge appropri6e.  y
compns la  tenue d’audiences,  et compte  tenu des
observations, Ie cas tch&mt. des personnes  con-
cem4es,  la Commission peut :

a) cordirtner le s:tlaire.  dii mentionn6 dam
he certificac

b) annule.r  le certificate et :
(i) soit en tidiger  un mm-e dims Iequel

est indiqut  Ie salaire  dii.
( i i )  s o i t  ne prendre :iucune  autre

mesure.

(3) La Commission put.  h tout moment. faiie
dtjmer  le certificate conf-irn’k ou r~dig~ vis~ au
paragmphe  ( 2 )  aupr?s  d u  greffier  de la Cour
supr~me. Apr& son dt5p0t, le certificate est ex6cu-
toire, au mi%w titre qu’un  jugement  ou une ordon-
n,ance de la Cour supr~me rendus en fwwur de 1:1
Commission. pour Ie re.couvrement  d’une  dette  dent
le montant  correspond au sahaire  dti mentionn6 d,ans
le certiiicat.

(4) 11 peut i%re interjet6 appel devant  un juge de @twl
la Cour supfime  d’une dEcision  portant sur une
question de droit souh+e  dev,ant la Commission en
vertu du pri%ent article. L’appel  doit ~tre interjet~
dam les 30 jw.trs  suivant  la date de 1:1 d~cision.

(S) La d(%isim  d’un juge de la Cour suprame  [)~’’’”)”
en appel est d6finhive.

. . . . . . . .
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54. (1) Subject to the Maintenance Orders Enfwcc-
trwnt A(?1  and notwithstanding ,any other Act.

(a)

(b)

.

unpaid wages constitute. a lien. charge
and secured debt in favour of the Board.
dating  from the t ime  t h a t  the  wages

were e,amtxl.  aga ins t  a l l  the  real  and

personal property of the employer,
including money due or accruing due to
the employer from a contract, account
receivable. insurance claim, proceeds of
a sale of goods or ‘any other source; and
the amount of the lien, charge and
secured debt referred to in p,amgraph (a)
is payable and enforceable in priority
over al] liens, judgments, charges or any
other claims or rights including those of
the Government of the Northwest
Territories. exc~pt as provided in this
section, and. without limiting the
generality of the :ibove, the amount has
priority over

(i) an assignment, including an
assignment of book debts, whether”
absolute or otherwise ‘and whether
crystallized or not,

(ii) a mortgage of personal property,
d

(iii) ‘~ debenture ch,arging personal
property, whether crystallized or
not,

whether made or cre,ated before or after
the &@ the wages were earned or the
&ite  n payment for the benefit of .an
employee bec,ame due.

(2) Notwithstanding subsection (1), the lien.
ch,arge and secured debt referred to in subsection (1)
does not have priority over a mortgage of or
delxnture  ch,arging  Lwd that was registered in a kand
titles office before registration against that property
of a certificate obtained under section 53, except
with respect to money adv,anced under the mortgage
or debenture <after the certificate w,as filed.

55. (1) Where the Minister is satisfied that
reciprocal provisions have been or will be made by
a province or the Yukon Territory for the enforce-
ment of certificates issued under this Act, the
Minister may, by order,

(a) declare the province or the Yukon
Territory to be a reciprocating province

29

54. (1) Sous rk!rve  de la Loi sur 1’ c.ri(ution tks
ordonnanucs  ulimctwiws  et p a r  &%ogil[kMl  h toute

autre Ioi :
a )

b)

le salai.re impayt constitue  un pnvil~ge,
une charge et une crthwe garantie  iiu
bt%~tlce  de la Commission. h compter
d e  la date h Iaqttel]e  le salaire  a tt~
gagrt6.  su r  tous  les biens mohiliers  et
immobilierx  de I ‘employeur.  y compris
Ies dt!ttes  exigibles  ou wmant ii Lcht%nce
en vertu  d’un contrat.  d“un compte
tk%iteur.  d’une r~clamation  (J’iL<SUIWtC~.

du produit  d“ une vente  d’objets ou de
toute autxe  sOurce:

k montmt  du privil?ge,  de la ~hiug~  et
d e  l a  cu%nce garantie mentionn~ h
I“:tlinSa a) est payable et ex~cutoire  en
priorit~  sur tous Ies privil~ges. juge-
ments,  ch,arges ou m.res rt$clamations  ou
droits, y compris  ceux du gouvemement
des Temtoires  du Nerd-Ouest .  h
I’exception  de ceux qui sent pr6vus :N.I
pr<sent article. qu”ils  aient  W faits cm
consentis  av,ant ou apr&s la date h
laquelle  Ie salaire  a &t6 gagn~ o u  h
Iaquelle  un paiement  au bt%4tice  d“un
employt  est d e v e n u  exigible.  et u
notamment  priork$ sur :

(i)

(ii)
(iii)

une cession, y compris une cession
de comptes  d~biteurs.  qu’elle  soit
absohte  ou non et qu”elle  so i t
definitive ou non,
une hypoth~que  mobili?re.
une dt$benture grewant des hiens
mobiliers.  qu’elle soit d6finitiw  ou
non.

(2) Par d&ogation  au p,aragraphe  (1), Ie privi- [den)

I&ge,  la ch,arge” Ou- la crt%nc~  g,arantie menticmn$s  au
p.aragraphe  (1) n’a pas priorit6  sur une hypothkque
ou une dtbertture grevant un bien-fends, qui a t%
enregistr~e  au burmt des titres  de biens-fends awant
I’inscription  h I’encontre  de ce bien d’un certiticat
obtenu en vertu de I’article  53, h I’exception  des
sommes  av.anc.%  en vettu  de 1 ‘hypoth?que  ou de la
dt%enture  apr?s Ie d6p& du certificate.

55. (1) S’il est conv,aincu  que des dispositions EX~CUtlotl
r~cipmques  ont Ad ou seront  prises par une province ‘+Cipr(’llue  ‘<’

Cerrlfwlts
ou Ie terntoire  du Yukon pour l’ex~cution de
certiflcats  dAivr6s en vertu de l a  prtsertte  Ioi, Ie
ministre  peut, par :w&t&  :

a) d6clarer  la province ou le territoire  du
Yukon, province ou territoire  accord<artt



.

mforti order.
judgrnenl.
ccrtificat e

Issue of
certificate
by Board

Or [ertitory:  and
(b) designate an wtthority  in that province

or the Yukon Territory for the purpose
of this section.

(2) Where :m order. judgment or certitic:tte  for
the payment of wages has been issued, obtained or
received by a designated :wthority  of a reciproc:uing
province or territory. the authority may apply to the
Boml to enforce the order,  judgment or certificate.

(3) On receipt of a copy of the order, judgment
or certificate for the payment of wages

(a) certified by the court in which the
order. judgment or certificate is
registered, or

(b) where there is no provision in the
reciprocating province or the Yukon
Territory for regkmition in iI court of
the order, judgment or certificate.
certified to be a true copy by the
tJesignnted  authority,

and on being satisfied that the wages ,are still  owing,
the Board shall  issue a cert~lcate  showing the
,amount owing and tile it in the office of the Clerk of
the Supreme Court.

Enforcement (4) A certificate “fded under subsection 55(3) is
of enforceable as a judgment or order of the Supreme
certificate Court in favour  of the Board. ,and is enforceable by

the Board for the i~~~t  shown in the certflcate in
the same manner and with the same priorities as are
provided in this  Act for wages owing.

Payment to 56. (1) Where the Board has knowledge that ,any
Board person, including the Government of the Northwest

Territories and its agencies, is or is about to become
indebted to the employer n,arned in the certificate
made under section 53, the Bo,ard may dem,and of
that person that the money otherwise payable by that
person to the employer named in the certificate be in
whole or in part p,aid to the Board on account of the
liability of that employer for wages owing.

[)ischarge (2) The receipt of the Board for money paid
of dd under subsection (1) constitutes a good and sufficient

discharge of the Iinbility  of the person to the
employer natned in the certificate to the extent of the
:unount  referred to in the receipt.

. . .,

1:1 rt2ciprocit6:

b) dtsigner l’nutont~  de cette  province  ou

du Y u k o n  charg~e de I’applic:ition  du
prtsent  nrticle,

(2) Lorsqu’une  ordonn:tnce.  un jugement ou un
certificate a AL t161ivr&  obtenu cm requ p:tr 1 ‘:mtorit~
d&ign6e  d’une province ou d’un territoiw  ;Iccordant
i n  r~ciprocit~. celle-ci  p e u t  d e m a n d e r  ii l:L
Commission d’ex~cuter  l’ortlonn;tnce, le jugement
ou Ie certificate.

(3) Sur r6ception  d’une copie  de I“ordonn:tnce.
du jugement ou du certiticat  pour Ie paiement  du
s,ahi.re certif% conform par Ie tribunal clans Iequel
I’ordonn.ante, Ie jugement ou le certificate est
enregistd cm, s’il  n’y a. dims la province ou Ie
territoire  accordant In rkiprocit~.  aucune  disposition
pr6wyant l’enregistrement  dams un t r i b u n a l  de
l’ordonn,ance,  du jugement ou du certificate. par
I’autorit&  dt%ignte, la Commission Ltablit un cer-
tificate  indiqua.nt  le montant  dii et le Wpose au gretfe
IJe h COur suptime,  si We est convaittcue que k
sahtire est encore dii.

(4) Un certiticat  d6pos& en applicat ion du
pamgraphe  55(3) est exticutoire au m~me titre qu’un
jugement  ou une ordonn,ance  de la Cour suprhe
rendus en faveur  de la Commission et est ex~cutoire
p:w cette  demit% pour le montant  indiqu~  dam le
certilicat  de la m~me m,ani?re et avec Ies mi%tes
pnorit6s  que cdles pr6vues par la pn%wnte  loi pour
un salai.re  dii.
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56. (1) La Commission peut exiger de tcmte
personne  qui est d6bitrice  d’un employeur  nomm~
dam un certiiicat  diibli  en vertu de l’article  53, ou
qui est sur Ie point de le devenir,  qu”elle  hi verse la
totalit6 ou une p:trtie des sommes qui semient
autrement  payables it I’employeur.  h waloir sur la
dette  de cet employeur  au titre du salaire  tlfi:  pour
l’application  tltt pr6sent article, le gouvemement des
Tmitokes  du Nerd-Ouest et ses org,anismes  sent
assimil& ~ des personnes.

(2) Le repu de la Commission pour les sommes
paytes  en vertu du p,amgraphe  (1) constitue  une
libt%tion  suffis,ante  de I“obligation  de I’employeur
nomm6 dam le certificate jusqu’h  concurrence du
montant  payL

,,
. . .
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(3) Where x denm.nd  is made under subsection
(1), the person to whom the demand is made shall
not. except with the written consent of [he Board.
pay the money demam.ledto  anY Perstin  other  th~
the Board.

57. The Board shall hold al] money received
pursuant to a demand made under subsection 56(1)
until

(o) theti]ne fortheuking  of:m:lppe:dh:fi
elapsed, if no ,appe.al is taken, or

(b) afinaldecision ismadewithres~tto
the. money,

and shall after that dispose of the money in
accordance with that decision and section 60.

58. (1) The Board may order ,an employer to
provide the Board with a bond or other security
conditioned for the payment of all wages in .an
wnount  <and  form, and for a period of time not
excding  two yars .as may be w.isf.actwy to the
Board,  and an employer shall comply with the order.

(2) Where the employer provides a bond or
other security under subsection (1), the Board may,
by giving written notice  to that employer either by
registered mail or by service of the notice on that
employer, ,apply the proceeds of the bond or security
in whole or in p,ti to ,any wages that the Board
ascertains the employer subsequently owes to ,any
employee.

(3) Where the employer fails to provide the
bond or other security under subsection (1), a judge
of the Supreme Court, on ,an tapplication  of the
LabOur Standards Officer, may restrain the employer
from c,arrying  on any industry or business until the
bond or security is provided and the costs of the
application are paid.

59. (1) An employer who is unable to locate ‘an
employee in order to pay the employee wages shall
pay the wages to the Board.

(2) The wages paid under subsection (1) shall be
disposed of in accordance with section 60.

(3) Payment by an employer under subsection
(1) constitutes, to the extent of the payment, a
discharge of the employer in respect of the wages
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(3) La personne  vistk  au paragraph ( 1 ) ne ptm  Pmnwt  i h

verser  I-argent  :1 quelqu’un ll”autre q~~ 1:, con,,,,,,,,,,,,
Commission qu’mwc le consentement  Lcrit de celle-  ‘“U1’l’l”l[
ci.

57. La Commission garde mutes Ies sommes re$ues
en ex~cution d e s  demartdes  faites en vertu  LJu
p.aragraphe 56(1) jusqu’~ ce que se rtalise 1’ un des
6v6nements  suivants  :

a )  le d6kti  d’appel  est SCOU16 et aucun
appel n‘ a &tt interjet~:

b )  une tl&ision  dtiinitive  est rendue
concemant ces som roes.

Elk en dispose par la suite en contimnitd avec cette
d~cision et l’article  60.

58. (1) La Commission peut ordonner h un em-
ployeur de Iui foumir  un cautionnement ou toute
autre  g.arantie pour Ie paiement  de tous les salaires
pour la somme,  en la forme et pendant un tt~ku. ne
d4passant  pas deux ans, qu’elle  juge satisf.aisants.
l’employeur  &ant  tenu de s’ y conformer,

(2) Lorsque I’employeur  foumit un caution-
nement  ou une autre garantie  en application t.tu
piamgmphe  (1), la Commission peut. en dormant un
avis dent 3 cet employeur,  soit par courrier recom-
mand& soit p,ar signification h personne.  affecter la
toktiti ou une partie  du produit  du cautionnemerrt
ou de la garantie  au paiement  du sakaire que, d“apr?s
la Commission, l’employeur  doit h un employL

( 3 )  Lorsque  I’employeur  omet  de foumir le
cautionnement ou la g.ar,antie pr~vus au paragraph
(1), un juge de la Cour supr~me,  sur requ$te de
[’agent des normes du travail, peut empt%her
l’employeur  d’exploiter  une industrie  ou une entre-
prise jusqu’h  ce qu’il  foumisse le cautionnement  ou
la gar.antic et qu’il  tit pay6 les d@ens  de la requ~te.

59. (1) L’employeur qui ne peut trouver  un em-
ployt k qui il doit payer un sakaire le verse :1 la
Commission.

(2) 11 est dispos4  du salaire  pay6 en vertu du
paragraph (1) en conformit~  avec I’article  60.

(3) Le paiement effectut5  p,ar un employtxtr en
vertu du p,aragraphe  ( 1 ) constitue,  jusqu’h concur-
rence du p,aiement.  une lib&ation  de I ‘emplo yeur

. . .



owing.

[)ispusal  of 60. (1) Where the  Eto:u~  receives  money in respect
wage money of w:iges owing  to :ln employee. it shall pay [he.-, - .* money

(a) (o the employee to whom the w:iges  ,we
owing:or

(h) to the estate of the employee.

Paymenl w (2) Where the Boml is unable to pay the money
Public TrusIee pursuant to subsection (1), it sh[ill pay the money to
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the Public Trustee nppointw.1 under the Public
Trus{ee Ac[ who shall hold  it in trust for the person
who is entitled to it.

(3) Where  the Board receives  money under this
Act for ,an employee who is named ,as an employer
in a certificate issued under section 53. the Board
may pay the money to the employee named in the
certificate.

61. Where a corporation commits ,an offence  under
sections 50 to 65, every M7cer or agent  of the
corporation who knowingly directed, authorized.
assented to, acquiesced or participated in the
commission of the offence is, whether or not the
corporation is prosecuted for the offence,  a party to
:md guilty of the offence.

62. Every officer of a corpmttion’  is Ikible for the
unp,aid wages of the employees of the coq-wmtion,
but not exceeding the equivalent of two months
wages for wch employee who h,ns not been paid, and
the provisions of this Act respecting the recovery of
wages apply, with the necessary changes ,a.nd so f,ar
as they are ‘applicable, to the recovery of such wages
from a director ,artd other officer of a corporation that
does not pay its employee’s wages.

63. (1) W h e r e  the LAour Start&wds Off icer
considem  that there is common control or direction
between two or more coqwrations.  individuals. fins,
syndicates or ,associations,  the Labour  St.mdards
Of~lcer may decl,we the corporations, individuals.
tlnns. syndicates  w associations.  or ,nny combination
of them, to be one employer for the purposes of this
Act.

(2) An employer. employee or other person
affected by a declaration made under subsection (1)
may appeal to the Board.

relativement  au salaire tlfi,

60.  (  1 ) Lotsqu’elle regoit  une somme  d-xrgent  h
titre de sakaire  dfi i un employ~.  la Commission la
remet soit  h celtti-ci,  soit h sx succession.

(2) Si la Commission est incapable de hire Ie
paiement  en confonnit6  avec le paragraph (1), We
verse la somme  d“,argent [m cumteur public nomm~
en vertu de la Loi sur [e turuteur  public, qui le
garde en fiducie pour la personne  qui y a droit.

(3) Si We reqoit  une somme  d’argent  en vein-t
de la pn%ente  loi pour un employ:  qui est d&ignL h
titre d’un employeur  d.ans  un cwdtlcat ddivr~ en
vettu tle I’,tick 53. h Commission peut vmser la
somme  d’argent h l’employ6 nomm~ d,ans le certi-
ticat.

61. .En cas de perp%-ation par une pemonne  morale
d“ une infraction pr~we aux ,articles  5(J A 65, ceux de
ses dirige,ants  ou m.amimaires  qui, en conn,aissance
de cause, l’ont ordonnt!e  ou wmxis6e,  ou qui y ont
consenti  ou p.wticip& sent consid&6s  comme  des
coauteurs de l’infr,action,  que la personne  morale  ah
1%4 poursuivie  ou non.

6 2 .  Les dtigeants  d’une personne  morale  s e n t
responsables  des sahires  imptiy6s  des employds  de
la personne  morale  ne dtp,ass,ant  pas l’@tivztJent  de
deux mois de salaire  pour chaque employ6  qui n“a
p.a.s t% pay~ Ies dispositions de la pn%ente  loi qui
concement le recouvrement  des s,akaires  s’appliquent,.
compte  tenu des modifications de ci.rconstance et
dam la mesure  ou elles sen t  app l i cab le .  au
recouvrement de ces sahires d’un administrateur  et
d’un autre  dtigeant d’une personne  momle  qui ne
paie p,as Ies salaires  de ses employt%.

[ )i xptmilltm
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63. (1) Pour I’application de la pn%ente  loi, l’agent  socj+~~s
des norms du trawil,  s’il  estime  que plusieurs  ‘S’otiie’
socit%%,  p,articuliers,  fmrtes,  c o o p e r a t i v e s  cm
associations sent sous un m6me contrijle  ou une
m~me direction, peut d4cl,arer qu’ils ne constituent
(,Iu’ un seul et mt%e employeur.

(2 )  Un employeur.  un employ~ ou toute :u.Itre APPel

personne  vis6e  par une d~ktration  fnite en vertu du
p,aragmphe  ( 1 )  peut interjeter  :ippel aupr?s de la
Commission.
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64. Where the Labour !Ya-ndards Otticer h,as made  a
declaration under subsection 63( 1). the corporations,
individuals.  fwms. syndicates or ,a.wocktions treated
as one employer  sh,all  be jointly ~and severally liable
for any contravention of this Act or the regulations.

65. For the purposes of carrying out the provisions
of this Part according to their intent, the Commis-
sioner, cm the recommerhtion of the Minister. may
m,ake regulations and orders  that are ancillary to and
not inconsistent with this P,m and tkit tare considered
necessary or advisable.

lDENTITY OF COMPLAINANT

66. Where a person who makes a complaint to the
Board  or the L:ibour  Standards Officer requests that
his or her n,ame ,and identity be withheld, the Bo,ard,
the Labour Standards Officer ,artd their officials shall
not disclose the name ,and identity of that person
except where disclosure is necessary for the purpose
of a prosecution or is considered by the Board or the
Labour Standards Officer to be in the public interest.

ORDERS

67. Any order made under this Act or the regulations
may be made  to apply  generally or in particular
cases, or to chsses  of employea or industrial
esmblishments.

REINSTATEMENT OR COMPENSATION

67.1. (1) No employer  or ,any other person sh.ffl
(a) terminate or restrict the employment of

a person,
(b) threaten to tertninme  or restrict the

employment of a person, or
(c) discriminate in any way against a

person,
because the person, either on his or her own beh,alf
or cm the beh,alf of ,another employee,

(d)
(e)

(0

(g)

. .

has made a complaint under this Act,
has given evidence or may give
evidence at any inquiry or ,any proceed-
ings or prosecution under this Act,
requests ,anything to which the person
or another employee is entitled under
this Act, or
has made or is about  to make any
suitement  or disclosure that may be
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64. Lorsque  I“agent ties normes  t.lu tmvail a f:lit  une  Effel d’ Ii

dtcl,armi~n en - vertu du paragraph 63(1).  Ies “’1’’21’’)”
petwnnes morales. Ies particuliers,  Ies firmes.  les
coopt%atives  ou itssockttil)ns  consid&rLs  comme  un
setd et m$me employeur  sent solidairenwnt  respon-
~tbles  de toute  infr:iction  h I:i prt%ente loi ou h ses
r~glements.

6 5 .  P o u r  l’application  de la prtsente  partie. Ie
cornmissaire  peut. sur recommandatiort  du ministm
prendre Ies r.2glements  et ordortnances  qui s e n t
comphwnaires  h la prtkmte partk. qui ne Iui sent
pm incompxtibkx  et qui sent ju@s ntcessaiies.

IDENTIl% DU PLAIGNANT

66. La Commission, I’agent des norms du travail et
[cur personnel doivent  acct%!er h la demande CIU
plaignant  qui s’oppose  h ce que son identit~ soit
r6v41Le, sauf Iorsque cette  divulgation  est rkcessaire
dam le cadre de poursuites  ou si la Commission ou
l“agent des normes  du travail I’estime  dam l’int@t
public. 17.

ORDONNANCES

67. Toute ordonnance  rendue  en vertu  de la pn%ente
loi ou de ses r?glements  peut soit avoir  une porttk
g6nt%ale,  soit s’appliquer  h des cas p,articuliers  ou A
des categories d’employt%  ou d’t%blissemems.

RJ2NT12GRATION Ou DbOMMAGEMENT
.

67.1. (1) 11 est interdit h I’employeur  et ~i toute  autre
personne  :

[ a) soit de licencier  un employ6 ou de hi
imposer des restrictions dam son travail;

b) soit de menacer de le f,aire;
c )  so i t  d’agir de fayon discriminmoire

envers  cette personne,
parce que cet employ6,  pour lui-m~me ou pour
Ie compte d’un autre  employt!  :

d)

e)

f)

.

a pr6sent6  une plainte  en vertu  de la
prtsente  Ioi:
a tt$moignt  ou peut t~moigner Iurs d“une
enqut?te  ou clans toute  pructiure ou
poursuite intent6e  en vertu de la pn%nte
loi
fait une demande. pour lui-m~me ou
pour le compte d’un mm employt,  en
va-tu  de la pr$sente  Ioi;

., ... ,,, .. .

. ...
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required of the employee under this Act.

Powers of (2) Where the L:dmur Standards Officer is
Ldmur
S1,amkm.Js

satistied  that an employer has contravened subsection

( )fficer (1) or section 36, 37 or 38, the Labwu Stamlwds
Otllcer m:iy order the employer

(:1)
(:1.  1)

(b)

(c)

to cease doing any act;
to comply with P:ut  V where there is [i
contravention of section 36, 37 or 38;
to hire or reinstate a person and pay the
person any wages ,and benefits lost by
reason of the contravention; or
instead of hiring or reinstating a person,
to pay the person compensation in an
amount equ,d to the wages ,and heneflts
to which the person would have been
entitled had the person been hired or
reinstated, calculated for a period to be
determined by the Lnbour Standards
Officer. R. S.N.W.T. 1988,c.20(Supp.),
S.3; c. 1 19(supp.).s.4.

Filing of order 67.2. (1) An order made by the Labour S t,wdards

Enforcement

( )ffences

,. ...,

Officer under this Act may be filed with the
Supreme Court.

(2) An order  filed  under subsection (1) may be
enforced in ,an y m.armer  that tart order of the Supreme
Court may be enforced.
R.S ,N. W.T. 1988.c.20(Supp.) .s.4.

OFFENCES AND PUNISHMENT

68. Every person who
(a) contravenes this Act or the regulations,

or ,any order made under this Act or the
regulations, or

(b) discharges or thremens to discharge or
otherwise discriminates ag,ainst  a person
because that person

(i)

(ii)

h,as testi~ed  or is about to testify
in any proceeding under this Act,
or
has given information to the Board,
the Labour .%u-dards  Officer or an
inspector regarding the wages,
hours of work, annual vacation or
conditions of work of the
employee or any of the other
employees in an industrial

34

..,. ,.. . . . . . .

g) a fait cm s’;lpprete  h t’:ii.re une

Mclamtion  cm Communic:ltion  qu”il  peut

We tenu de faire en vertu  de la pr6sente
Ioi.

(2) S‘ ii constate  que I ‘employeur  a contrevenu
:iu pamgraphe ( 1 ) ou h i ‘article 36. 37 cm 38. 1 ‘;lgent
des  normes  du tmvail  peut Iui ordonner :

‘)d’)

b)

c)

de mettre tin ~i une activit<  donntk:
dams Ie czs d’ une contravention h
l“:uticle  36.37 ou 38. de se conformer i
I;I partie V:
d’eng:tger ou de rtint:gmr une personne
et de lui verser  Ie salaire  et Ies
avarmges perdus  en r:tison de la
contravention,
au lieu d’engager WI de rdintdgrer  une
personne,  de Iui verser,  h titre  de
d~dommagernent,  une somme @ale au
s,d<nire et aux avan~lges  auxquels  celle-ci
await eu droit si elle avait  +3 engag~e
ou rtint6gn3e.  cette somme &t<ant  c:dcul&
p o u r  la pt%ode fix6e p a r  I“agent.
L.R.T.N.O. 1988, ch. 20  (SUf@.). art. 3:
ch. 119 (SUpp].),  cart. 4.

67.2. (1) L’ordre  que donne l’agent  des normes du
travail en vertu  de la pn%ente  Ioi peut i?tre IJ6posd
aupr~s de la Cour  supr$me.

(2) L’ordre d6pos4  en vertu du paragraph (I)

est  extcutoire au nv%te  titre qu’ une ordw-umnce de
la Cour supr?me.  L.R.T.N.O. 1988, ch. 20 (suPPI.),

Xt. 4.

INFRACTIONS ET PENES

68. Commet une infraction et encourt,  sur d6ckara-
tion de culpabilit~  par proc6dttre sommxire.  une
.amende nmxim.ak d e  10000 !$ et un emprison-
nement  m,axirrml d’un ,an, cm I’une de ces peines.
quiconque  :

n )

b)

.! ..: . . . . . . . . . .

contreviemt  ~t la pr&xmte Ioi. flux r2@e-
ments ou h u n e  ordonnance  rendue en
application de la pr6sente  Ioi ou de sw
n?glements;
renvoie  ou menace de renvoyer une
personne  ou la dixmmmage  de quelque
aufre f,~on p<ar rapport h d ‘autres pa.rce
que celle-ci  :

(i) soit a t&moign6,  ou est sur Ie point
d e  Ie faire.  dam une poursuite
interitt% sous Ie r~gime  de la
pn%ente  Ioi.

PoUVoI  rs 1A

I’agel][  de,
nurrnex du
lravml

[)i[)d  de
l’cmlre

ExAcution

●

lnfraclium



esmblishnwnt.
is  g u i l t y  of an-  offence a n d  liable  on summcary

.-.
. conviction to a fine not exceeding $1 [MM) or to

imprisonment for a term not exceeding. one year or
to both.

order 10 pay 69. (1) Where an employer has been convicted of an
fill-ears  of offence under this Act in respect of any employee.
wages the convicting court may. in addition to any other

punishment. mxkr the employer m pay to the
employee ,an y overtime pay. vacntion  pay. holiday
pay or other wages to which the employee is entitled
under this Act. the non-payment or insufficient
payment of which constituted the offence  for which
the employer was convicted.

Reinstatement (2) Where tan employer  has been convicted of ,an
of pay and
positions

Refusal tO
comply  widr
urder

Where
inaccurate
records kept

Limirarion

offertce  under this Act in respect of the discharge of
.an employee. the convicting court may, in addition to
,any other punishment, order the employer

(a)

(b)

to pay compensation for loss of
employment to the employee not
exceeding the sum that in the opinion of
the court is equivalent to the wages that
would have accrued to the employee up
to the &?te of conviction but for the
dkch.arge;  and
to reinstme  the employie in his or her
employ on the d~te that in the opinion
of the court is just and proper in the
circumstances (and in the position that
the employee would have held but for
the discharge.

(3) Every employer who refuses or neglects  to
comply with .an order of a convicting court made
under this section is guilty of tan offence  and liable
on summ,ary  conviction to a fine not exceeding $50
for each &~y on which the refusal or failure
continues.

(4) In determining the amount of wages or
overtime for the purposes of subsection (1), if the
convicting cowl finds that the employer has not kept
accurate tecords <as required by this Act or the
regulations, the employee affected sh,all be
conclusively presumed to have been employed for
the m,axitn um number of hours a week allowed under
this Act tand to be entitled to full wages for those
hours.

70. A prosecution for an offence  under this Act may
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(ii) soit  a foumi h la Commission. h
I’agtnt des normes  tlu travail ou 11
un inspecteur  des renseignmmts

sur k .saiaire. la A-m& du travail.
Ies congt%  annuels  cm Ies conditions
& travail de l’employ~ ou sur ceux
d’un autre employt  de
I ‘Aahlissement.

69. (1) Sur d~ckuation  de culpahilit<  pour infr:tc  -
t ion h la pn%nte  Ioi ii l’endroit cl’ un employ:.  Ie
tribunal. en plus de toute  autre peine.  Peut ordonner
h l’employeur  en cause de verser  h i ‘employe Ies
heures  suppk%enttires. I’indemnitd de cong~  annuel
ou de jour ft%~ ou Ies autres sala.ires  attxquels  celui-
ci a droit  aux terms  de la pr6sente  Ioi et dent Ie
dtfaut de paiement  a constitut  1“ infraction.

(2 )  S i  I’infmction  dent  I’employeur  a AL
d~chu~  coupable  se mpporte  :IU renvoi d’un em-
p10y6, Ie tribunal peut. en plus de toute autre peine,
Iui ordortner  :

a)

b)

de verser  h l’employ& pour la perte  de
son emploi,  une indemnit6  @tivalant au
plus, h son avis, au sal,aire  que celui-ci
aurait gagn6  jusqu’~t  l a  d a t e  de la
d6clarmion  de culpabiiit&
de r6int6grer en outre l’emptoy6 darts
son emploi  h la date qu’il  estime,  en
I’occurrence,  juste et indiquCe.  et au
poste  que ce demier  aurait  occup~ s’il
n ‘wait pas 6tt! renvoy6.

(3) L’employeur qui refuse ou ndglige d: se
conformer h une ordonnance  rendue  aux termes  (lu
prt%ent .ardcle commet  une infraction et encourt,  sur
d~cl.aration  de culp.abilitt  par proc6dure  somnmi.m.
une ,amende maximale de 50$  p o u r  chacun  des
jours au tours desquels  se continue l“infraction.

(4) Si, en d6tenninant  Ie montant  du saktire  ou
des heures  supplhentaires  clans k! cadre de I’ap-
plication  du p,amgraphe  (1), le tribunal constm que
I’employeur  n’a pas aisfait  h I’oblig:ition  de tenir
les registres  exacts qu’imposent  la pn%ente  Ioi ou
ses r?glements.  l’employ~ en cause est irrEfum-
blement  pn%umi  avoir travaill$  pemhmt le m a x i -
mum d’ heures p,ar semaine  autoris~ p,ar la pr6sente
Ioi et avoir droit au plein  saktire  cotmpondant.

70. Les poursuites visartt  une infraction Ala prtsente

( )rdimn.w]w  de

palellwn[

( )r&mnancc Je
r+int~gra[wn

Wfus
d“ex:cutlon  IJe
l“urdmnanc~

[)osswrs
inexac!s

PrewipImn

1 ,  .  .  .  .  ,,



period not be commenced after  two years from the time
when the subject-matter of the prosecution arose.

Uivd  rcnwly 71. No Civil remedy of an employee against his or.
her employer k>r arrears of wages is suspended or
:dkxted  by this Act.

REGULATIONS

Regulaticms 72. On the recommendation of the Minister, the
Commissioner may make the reguhitions  that the
Commissioner considers necessary for carrying out
the provisions of this Act and, without restricting the
generality of this power to make regulations, may
m,ake reguhions

([1)

(b)

(c)

(d)

(e)

(e.1)

(t)

(g)

(h)

governing the production ,a.nd inspection
of records required to be kept by
employers,
governing appeals from decisions of the
Labour Smmlards  Office~
for calculating and determining wages
received by an employee in respect of
his or her employment, including the
monetary v,alue  of remuneration other
than money nnd the regular rate of
wages of employees who are not p,aid
solely  on a b,asis  of time;
prescribing the m,axirnum  number of
hours that may elapse between the
commencement ,nnd termination of the
working day of ,any employee:
ilxing the minimum period that ,an
employer may allow an employee for
meals, ,and the maximum period for
which ,an employer may require or
pem’tit tan employee to work or be at the
disposal of the employer without:1  mtxd
period intervening;
exempting ,an activity, business,. work,
trade, occupation or profession for the
purposes of p,aragmph  14.04(b):
providing for the payment of ,my wages
of (an employee to the Commissioner or
to some other person in the event that
the employee c,armot be found or in ,any
other c,ase:
designating professions to which this
Act does not apply:
defining domestic workers or types of
domestic workers for the purposes of
this Act;

(i) specifying the types of domestic
workers to which this Act applies in
whole or in p,art;

36
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Ioi se prescrivent  p a r  deux  ;ms h compter  de Iii

perp&ration  de 1’ infraction en question.

71. La pr&ente ioi n “a pILS pour effet  de suspendre  ftw~wr.
Ou de m o d i f i e r  Ies reccmrs civils  que I’employd  peut CIV1l’
exercer contre  son  employeur  p o u r  des :uriLrLs de
s:d:tire.

REGLEMENTS

72. Sur recommamku.ion  du ministre,  ]e commiss;tire  ~+g]mwi~
peut prendre les r~g]emertts  ntcess:lir~s ~1

I  ‘appl icat ion de  la fm%ente loi, not:unment  en vue :. .
a )

h)

c)

d)

e)

e.1)

(f)

!3)

h)

i)

j)

. .
,’

de r~gir la production et I ‘inspection des

registres  que doivent  tenir les
employers:
de r6gti Ies appels  portam  s u r  cles
Mcisions  de l’agent  des normes  du
tmv’ail  ;
de fixer le mode de calcul  et de deter-
mination du salaire  re~u par un employ6,
y  compris  I’&quiv:dent en argent  de la
rt%un6rNion vers~e  autrernent  qu’en
esp?ces  .ainsi  que Ie t aux  r@ulier du
sahire des employt% payds  pmiellement
au temps;
de fixer Ie nombre m,aximal d’heures  qui
peut s’6couler  entre Ie commencement et
la f i n  d’urw  joum~e de trnwiil  d’un
employ&
de fixer la @riode minimak que peut
.tiouer l’employeur  pour Ies mpxs et la
p.%ode maximale  dur,ant lnquelle i] peut
o b l i g e r  o u  autoriser  un employ~ h
travailler  ou i $tre h sa disposition saris
interruption pour Ie rep,as: .
d’exempter des activit&,  des tmvaux.
des mttiers  ou des professions de
I’application  de I’tilint%  14.04 b);
de pr~voir Ie versement,  au commissaim
ou h quelqu’un  d’autre.  (Iu sahire d’un”
employt,  si ce demier est introuvable  ou
en tout autre c,as:
de dt%igner Ies professions auxquelles  la
prtxwnte  loi ne s’apptique  p,as:
de d6finir qui est un travailleur  domes-
tique ou les catt$gories  de travailleu.rs
domestiques  p o u r  I’application de l:i
prt%.mte Ioi:
de prt%iser  Ies categories de travailleurs
domestiques  auxquel]es  la pr~sente Ioi
s’applique  en tout ou en partie;
d e  soustmire  des c;tttgories  de trav:til-
leurs domestiques  ~i 1 ‘application de
I ‘ensemble cm d’une pw-tie de la pr6-

,,



/f

(j) exempting  types of domestic  workers

from the application of all or part Of

this Act:
(k) prescribing the hours of work f o r

domestic  workers  or types of domestic
workers:

(1) prescribing the compensation for
ovtxtinw for domestic workers or types
of domestic workers:

(m) respecting the conditions of employment
of domestic workers or types of
domestic workers

(n) prescribing the length of time that an
employee must be employed by an
employer to be entitled to pregntnncy
leave or parental Iemw; and

(o) for ,any other matter or purpose that by
this Act may or is to be prescribed.
R. S.N.W.T.  1988,c.20(SuPp. ),s.4:
c.l19(supp.),s.5.

sente Ioi:
k )  de tixer la durte  CJU tmv:til  p o u r  le.s

trwmilleurs  domestiques  ou des cat@l-
ries  de trav,ailleurs  domestiques:

1) de fixer la r&nun&ration  des heures
supph%entaires  p o u r  Ies trawiilleurs
domestiques Ou (Jes Categories de
trav,ailleum  domestiques:

m) d’imposer Ies conditions d’emploi  des
trav,ailleum  domestiques  ou des cat@o-
nes de travaillet.us  domestiques:

n) de fixer [e temps qu’un employt  ctoit
avoir pass6 au service d’un employeur
pour avoir  droit au cong~ de maternitt  et
au congt parental:

o )  de prendre toute  autre mesure  d“ordre
r6glementiie  prtvue  par 1:; pr&wnte  loi.
L.R.T.N.O.  1988. ch. 20 (SU@.). m. 4:
ch. 119 (SU@.). ,~. 5.
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